
Waslu'nqtonvilleTeachers, Association

Agreement between

Washingtonville Central School District Board of Education

and

Washingtonville Teachers' Association - Teacher Unit

Julyl, 2022 to June 30, 2025



Table of Contents

Article I Recognition ............................................................................. 1

Article II Duration of Agreement ........................................................... 1

Article III Teaching Assignments, Transfers & Promotions ................... 1

Article IV Job Security............................................................................. 4

Article V Teacher Evaluations................................................................ 4

Article VI Protection of Teachers............................................................. 5

Article VII Student Control & Discipline.................................................. 6

Article VIII Class Size ................................................................................ 6

Article IX Teaching Emphasis ................................................................. 7

Article X Teaching Conditions ............................................................... 7

Article XI School Day.............................................................................. 9

Article XII Calendar .................................................................................. 10

Article XIII Professional Compensation..................................................... 10

i



Article XIV Insurance & Retirement .......................................................... 13

Article XV Leaves of Absence with Compensation.................................. 15

Article XVI Extracurricular Activities........................................................ 18

Article XVII Leave of Absence without Compensation .............................. 19

Article XVIII Professional Improvement ...................................................... 20

Article XIX Advisory Committees.............................................................. 20

Article XX Association Rights .................................................................. 22

Article XXI Miscellaneous Provisions........................................................ 24

Article XXII Grievance Procedure ............................................................... 24

Article XXIII Recognition of Law................................................................. 26

Appendix A— Salary Schedules ....................................................................... 27

Appendix B — Clubs, School- Sponsored Affairs & Stipends for Coaches....... 30

Appendix C — Part 100. 2( o) Teachers Evaluation Forms................................. 41

Appendix D — Payroll Deduction Authorization Form..................................... 53

Appendix E — SMOA 403( b)  ........................................................................... 54

ii



Agreement made this
13th

day of June, 2022, by and between the WASHINGTONVILLE
CENTRAL SCHOOL DISTRICT BOARD OF EDUCATION ( hereinafter " Board" or

District") and the WASHINGTONVILLE TEACHERS' ASSOCIATION ( hereinafter

Association").

ARTICLE I—RECOGNITION

The Board, having determined that the Association is supported by a majority of the teachers in
the unit described below, hereby recognizes the Association as the exclusive negotiating agent for
the teachers in such unit. For purposes of recognition and negotiations, the unit shall be defined as

all certified personnel, including those legally employable, but excluding the superintendent, the
assistant superintendents, principals, assistant principals, district coordinators, the director of

guidance, teaching assistants, and per diem substitutes.

ARTICLE II—DURATON OF AGREEMENT

A.  This Agreement shall be effective as of July 1, 2022, and shall continue in effect through June
30, 2025, at which time it will expire.

B.  Unless either party gives written notice to the other of its intention to modify or terminate this

Agreement not later than January 15th immediately preceding its expiration, this Agreement
shall continue in full force and effect without change for one year beyond the expiration date
set forth in Paragraph" A."

C.  Once notice of intention to modify or terminate this Agreement has been given in accordance
with Paragraph  " B,"  the parties shall exchange proposals no later than February 15th
immediately following such notice.

ARTICLE III— TEACHING ASSIGNMENTS, TRANSFERS, AND PROMOTIONS

A.  Assignment of Teachers

1.  Upon commencing employment, Teachers shall receive their school assignment from the
Superintendent' s Office.

2.   Teachers already in the District shall receive notification of their tentative teaching,
building, and grade level/ subj ect assignments for the ensuing year not later than June 1" of
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the then- current school year, or 48- hours after a second budget vote is held in the event of
a defeat of the first budget vote.

3.   Teachers shall be consulted regarding changes to their tentative teaching, building, grade
level/ subj ect assignments and schedules, and any special or unusual classes or assignments
they would have for the ensuing school year. In the event of a change in circumstances or

conditions during the months of June through August, such assignments may be changed
as required to meet the situation with the consultation of the Teacher( s) concerned.

4.  In order to assure that pupils are taught by Teachers working within their areas of
competence, Teachers shall not be assigned, except in accordance with the Regulations of

the Commissioner of Education and for good cause, to subjects and/ or grades or other

classes outside the scope of their teaching certificates.

5.  In making assignments, the wishes of each Teacher will be honored to the extent that these
considerations do not conflict with the instructional requirements and best interests of the

school system and the pupils.

6.   There shall be no involuntary assignment of more than five teaching periods per day except
in those teaching areas where such involuntary assignments have occurred by past practice,
in which case the assignment of more than five teaching periods per day shall be consistent
with such practice.

7.   Teachers in grades 9 through 12 shall not be required to teach more than an average of 5

periods daily or the block equivalent( i.e., three blocks one semester/ two blocks the other
semester); provided, however, that Teachers may opt for 6 teaching periods per day or the
block equivalent each year (i.e., three blocks each semester) in which event they shall be
relieved from all duty assignments,  except for homeroom, bus duty,  and to address

emergency situations.

B.  Transfers

1.  When a vacancy exists, volunteers will be considered first and seniority in the District shall
be considered in selecting volunteers. Any unsuccessful volunteer will, upon request, be
informed of the reason for non- selection.

2.  When involuntary transfers are necessary, length of service in the District shall be a factor

in determining which Teacher is to be transferred.  The Teacher being involuntarily
transferred shall have the opportunity to consult with the Superintendent before such
transfer takes place and, if the Teacher so requests at the conclusion of his or her meeting
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with the Superintendent,  an opportunity to meet with the Board.  Where,  in the

Superintendent' s discretion, an involuntary transfer must be made without further delay,
such transfer may be made after the Superintendent' s consultation with the concerned

Teacher notwithstanding such Teacher' s request to meet with the Board.

3.   Teachers who desire to transfer to another building shall file a written statement of such

desire with their Building Principal and the Director of Personnel no later than February

1st or ten days after the date of posting of vacancies. Such statements shall include the grade

and/ or subj ect to which the Teacher desires to be assigned or the school or schools( in order
of preference, if the Teacher has preference) to which s/ he desires to be transferred.

4.  Notice of transfer shall be given to the Teacher as soon as practicable and under normal
circumstances no later than June lst.

5.  Whenever elementary Teachers are involuntarily transferred due to District reorganization,

they will be given the same grade level assignment for one year, if it exists, in the building
to which they are transferred.

6.  All unit members who are required to travel between buildings throughout the District shall

be given twenty minutes per building change in which to travel. This time will be exclusive
of any lunch or preparation to which they may otherwise be entitled.

C.  Vacancies

1.  All professional vacancies in the District of one semester or longer shall be posted in every

school. Promotional opportunities shall be posted. Such notice shall clearly set forth the
position description and will include the qualifications for the position.

2.  When school is in session, such vacancy notices shall be posted as far in advance as
practicable, ordinarily at least fifteen school days before the final date when applications
must be submitted, and in no event less than ten school days before such date.

3.   Teachers who desire to apply for such vacancies shall submit their applications in writing
to the Superintendent or her/ his designee within the time limit specified in the notice.

4.   Teachers who desire to apply for a vacancy which may be filled during the summer
vacation period shall submit their names to the Superintendent along with the position

desired. Teachers shall include an address where they can be reached during the summer
vacation period. The Superintendent shall notify such Teachers of any vacancy in a desired
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position. Such notification will be sent as soon as practicable and shall include the notice
described in Paragraph 1, above.

5.  All applicants will be notified as soon as a position has been filled.

ARTICLE IV— JOB SECURITY

A.  The District will follow Section 3031 of the Education Law when seeking the dismissal of a
probationary teacher.

B.  The District shall abide by Sections 3013 and 2510 of the Education Law when abolishing
positions and reinstating unit members to such abolished positions.

ARTICLE V— TEACHER EVALUATIONS

A.  The Board and the Association agree that all Teachers will be evaluated by Administrators.

B.  No later than ten school days following an observation, the District will schedule a post-
observation conference with the Teacher. At the conference, the Teacher will be given a copy
of the observation report. Teachers may add comments to the report at the conference or may
have up to ten days following the conference to do so. The Administrator or Teacher may only
add further comments regarding the original content of the evaluation. In the absence of formal
observations, a Teacher may assume that his or her performance is fully satisfactory.

C.  If an evaluator is not satisfied with the Teacher' s performance during the observation, the
reasons therefor shall be set forth, and within a reasonable time thereafter the Teacher will be

observed again.

D.  Immediately upon receipt of a request or recommendation for non- renewal of contract or
discontinuation of professional services of a Teacher, the Board shall notify the Teacher. The
Association shall be given a copy of the evaluation if such is requested by the Teacher.

E.  No material derogatory to a Teacher' s conduct, service, character or personality shall be placed
in her/his personnel file unless the Teacher has had an opportunity to review the material. The
Teacher shall also have the right to submit a written response to such material and her/ his

response shall be read by the Superintendent and attached to the file copy. Teachers have the
right, upon request, to review the contents of their personnel files and to duplicate any
documents in the files. Documents obtained during the hiring process are confidential and not
subject to review and duplication.

F.  Non- tenured Teachers shall be observed at least three times per year; tenured Teachers shall
be observed at least once per year.
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G.  All probationary Teachers will be required to participate in the New Teacher Program until
they are granted tenure. This program will be District administered with assistance from the
Washingtonville Teachers Association. The program requires the completion of eight in-
service hours per year( sessions not to exceed two hours), and will be designed with the purpose
of preparing the new teachers for their employment in Washingtonville. The in- service hours
for this program will not be eligible for salary credit.

The Classroom Visitation Report forms for teachers, librarians, guidance counselors and
psychologists shall be prepared for the consideration of the negotiating teams by the APPR
Committee, and such forms developed pursuant to 8 NYCRR § 100. 2( o), once agreed upon,

shall be placed within the Agreement.

H.  The District' s annual evaluation form for those unit members who are evaluated pursuant to
NYCRR Part 100. 2( o) shall be a combination of a narrative and a rubric that will be developed

by the Superintendent of Schools or her/ his designee in consultation with the APPR
Committee. Such evaluation shall not comment upon the lawful leisure activities of the unit

member or her/ his private life. The evaluation shall be based upon a uniform set of criteria
determined by the District, including those specified in the APPR regulations ( presently 8A
NYCRR Section 100. 2[ o]). See Appendix " C."

ARTICLE VI—PROTECTION OF TEACHERS

A.  Teachers shall immediately report all cases of assault suffered by them in connection with their
employment. Such reports shall be submitted in writing to the Teacher' s Principal and to the
Superintendent.

B.  Such report shall be forwarded by the Superintendent to the Board which shall comply with
any reasonable request from the Teacher for information in the Board' s possession not

privileged under law which relates to the incident or the persons involved.

C.  In the event a unit member is injured while performing job duties, and Workers' Compensation
covers the injury, the unit member shall receive full pay for the first three months of time lost

from work due to such injury, with the District receiving a reimbursement from the Workers'
Compensation insurer for the advanced salary payments made during the three month period.
Thereafter, the District shall apply sick leave time and personal leave time to the extent of the

employee' s accumulation and current allotments of sick leave days and personal leave days.

The District shall then be entitled to receive the advance wage payment reimbursement from
the Workers' Compensation insurer for all days for which leave days have been paid. Upon
receipt of the reimbursement from the Workers Compensation insurer, the District shall

reinstate leave days on a pro- rata basis ( i. e., the value of the reimbursement divided by the per

diem rate of pay shall equal the percentage of leave days restored).
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In the event that the unit member' s compensable injury or illness consumes all of the unit
member' s available sick leave and personal leave time and the unit member is no longer
entitled to pay from the District, such unit member shall nevertheless be entitled to a leave of

absence without pay for the period of time ending no later than one year from the onset of such

injury or disability.

D.  The Board shall have the right to have the Teacher examined by a physician designated by the

Board for the purpose of establishing the length of time during which the Teacher is

temporarily disabled from performing her/ his duties;  and, in the event that there is no

adjudication in the appropriate Workers' Compensation proceeding for the period of temporary
disability, the opinion of the physician as to the period of disability shall control.

E.  Any written complaint( s) lodged against a Teacher by a student, parent of a student, or member
of the community, shall be promptly called to the attention of the Teacher. Further, the Teacher
shall be directly involved in any proceedings,  conferences,  investigations,  or reports

concerning the matter. When it is not physically possible for the Teacher to be directly
involved, the Teacher shall be informed of any proceedings, conferences, investigations, or

reports concerning the matter. The Teacher will be given ample time to respond in writing to
the appropriate supervisor if s/ he desires.

F.  A Teacher shall have the right to review her/his personnel file with an Association

representative present.

ARTICLE VII— STUDENT CONTROL AND DISCIPLINE

A. Teacher may request the temporary removal, and refer to the Principal, any pupil whose conduct
is detrimental to the learning process in the class or whose conduct is contrary to the accepted

standards of good behavior on school property. As soon as possible, but no later than the end of

the school day, the Teacher initiating the removal must present to the Principal a written report of
the incident. The Principal will inform the Teacher in writing of the disposition of the incident.

Where it is impossible for the Principal to make an immediate response concerning overt,

uncontrollable misbehavior, the Teacher may send such disruptive student to the Principal' s
Office.

ARTICLE VIII— CLASS SIZE

A.  It is agreed that no one class size is suitable to all situations. Many different conditions must
be thought through to determine class size.
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The following criteria should be employed in determining class size:

1.   The Nature of the Student

Consider:  Child' s background, native ability, developmental ability, age and grade
level, motivation and home environment.

2.  Purpose of Instruction

Consider:  Changing child' s behavior, evaluating and diagnosing, and helping face
adjustments in growing up.

Consider:  The more abstract the concept, the more difficult to teach— and— the more

skills involved on part of the learner,  the more individualized the

instruction.

3.   Teacher Competence

Consider:  Health, educational experience, interests, and recognized strengths.

4.   Classroom Space and Facility
Consider:  Child' s background, native ability, developmental ability, age and grade

level, motivation and home environment.

B.  If the average District class size grows beyond those currently recommended by the New York
State Department ofEducation, under prevailing circumstances, the Board and the Association
will confer to seek an appropriate remedy.

ARTICLE IX— TEACHING EMPHASIS

The Board and the Association recognize that a Teacher' s primary responsibility is to teach and

that her/his energies should, to the extent possible, be utilized to this end. The Board will make
every effort to meet this responsibility by continuing to hire, whenever feasible,  auxiliary

personnel to improve school operation and the instructional program. The Board must initially
budget for auxiliary personnel in accordance with past practice. In addition, if the initial budget is
defeated and the Board decides to resubmit a budget to the community, then a separate proposition
concerning auxiliary personnel will be put before the voters.

ARTICLE X— TEACHING CONDITIONS

A.  Each Teacher within the District shall have at least one planning period each day.
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B.  Each Teacher shall receive thirty free minutes during the lunch period exclusive of all class
passing time which requires teacher supervision.

C.  Number of Preparations: In the secondary program, wherever feasible, teacher preparations
shall not exceed three. Every effort should be made to give a new Teacher two preparations.

Preparations are defined as different courses of study within grade or subject area ( to include

different ability grouping) for full-year courses.

D.  Whenever feasible, each Guidance Counselor in the District will have a private counseling

space for her/his exclusive use when s/ he is in the building.

E.  Each Department Head will be assigned one class less than the assigned classes of other

Teachers in the Department and, whenever feasible, no other non- teaching duties, such as
homeroom, study halls, corridor or bus duty, will be assigned.

F.  Adequate facilities will, whenever feasible, be provided in each school building for rest and
preparation.

G.  All unit members are expected to dress as professionals, meeting the standard of business
casual dress.

H. Dangers to life and limb exposing Teachers to unreasonable hazards will be immediately
reported to a designated administrative officer who will investigate the situation and take

appropriate action.

I.   No Teacher shall be required to take over supervisory duties nor render administrative
decisions inconsistent with this Agreement and applicable law, except in emergencies.

J.   No Middle School Teacher shall be required to instruct or supervise students during a sixth
instructional period. In addition to any other daily preparation period, each academic teacher
defined in the Middle School as Math, Science, English Language Arts, Social Studies, and

Foreign Language) shall be provided with daily team planning time. This planning time shall
be unencumbered; however, Teachers, in consultation with members of their team, are asked

to exercise professional judgment in the use of the planning time. The parties acknowledge
that Teachers will be engaged in professional activities.

K.  Effective with the 2006- 2007 school year the District may implement a sign- in and sign- out

procedure that does not have the effect of extending the teacher work day. Issues concerning
the sign- in and sign-out procedure, particularly the potential extension of the work day, may

be submitted to the following expedited arbitration procedure. The initial grievance shall be
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filed at the Superintendent' s Stage and must be filed within twenty school days of the
occurrence of the grievance. The Superintendent shall be required to issue a written decision

within five school days of the presentation of the grievance. If the Superintendent' s decision is

not satisfactory to the Association, it may file for expedited arbitration within ten school days.

The arbitrator shall be the first available from the following list of three: David Stein, Ira Lobel,
and Carol Wittenberg.

L. In addition to any other contractual provision for professional time in this Agreement, teachers
assigned to the elementary schools shall be provided with daily professional time of 40 minutes
Monday through Thursday inclusive) at the beginning of their workday, that shall be free from

required student contact, absent emergency circumstances. That time is expected to be devoted
to teacher directed consultation with colleagues,  preparation for instruction and other
instruction related tasks ( e. g. grading student work, data analysis, R.T. I meetings, etc.)  The

teacher shall also be available during that time for a monthly meeting with supervisor( s),
evaluators( s), and/ or building leadership. On Fridays, when staff reports 20 minutes later, this
professional time shall be reduced to 20 minutes for professional activities at the individual
teacher' s discretion."

ARTICLE XI- SCHOOL DAY

A.  The normal workday shall not exceed seven hours and fifteen minutes.

B.  Emergency circumstances may alter these times.  If such an emergency develops,  the

Association will be advised and brought into discussions involving the emergency.

C.  Three ( 3) afternoon meetings per month and four evenings per year, one of which is Open

House, may be used by the Building Principal and/ or Superintendent to conduct the business
of the school. Meetings will be kept to a reasonable time.

D.  The teaching day in the high school shall not exceed seven hours and fifteen minutes unless
the Teacher has additional responsibilities, i. e., parent conferences, student assistance, case
conferences, etc.

E.  The teaching day( for the Middle and High Schools) shall end on Fridays and on days preceding
holidays when the buses leave. Elementary School Teachers shall arrive at work twenty
minutes later on Fridays and on days preceding holidays.

F.  Teachers engaged in graduate coursework, or in District extracurricular activities, shall be
excused by the Building Principal after bus dismissal.

G.  The last day of school for Elementary School students shall be a half-day in order to permit
Teachers to complete administrative work. This practice shall continue unless the District' s
State aid would be jeopardized by such action.
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ARTICLE XII- CALENDAR

A.  The District will consult with the Association prior to final preparation of the student calendar
and, whenever possible, prior to the making of any changes to the student calendar after it has
been adopted by the District. The work year shall be consistent with the Orange County Student
Calendar.

B.  The day before Thanksgiving shall be an additional holiday for all unit members.

C.  Following consultation between the WTA President and the Superintendent, one unused snow
day each year may, at the District' s sole discretion, be scheduled as a non- workday by the
District.

D.  For the 2022-23 Through 2024-25 school years the Teachers' Work Year will not begin before
September 1st.  This provision shall sunset on close of business on June 30, 2025.

ARTICLE XIII- PROFESSIONAL COMPENSATION

A.  1.   The salary schedules set forth in Appendix " A" apply to every unit member covered by
this Agreement and specify annual base pay.

The 2022- 2023 salary schedule shall be created by increasing each cell of the 2021- 2022
salary schedule by 2% effective July 1, 2022. The 2023- 2024 salary schedule shall be
created by increasing each cell of the 2022- 2023 salary schedule by 2% effective July 1,
2023.  The 2024- 2025 salary schedule shall be created by increasing each cell of the
2023- 2024 salary schedule by 2% effective July 1, 2024.

B.  Unit members hired by the District shall initially be placed on the salary schedule in the column
appropriate for her/ his degree status. Step placement within a column shall be at the discretion
of the District, but in no event shall a unit member with prior credited- experience receive less
than one year of salary credit for each three full years of prior verified experience.

C.  At the District' s option, to be announced to the Association leadership by May 1st of the
preceding school year, teacher compensation for each school year shall be paid in 22 payments
on a bi-weekly basis, starting in the month of September and ending during the last week of
June. In the alternative, the District may schedule pay dates on the 15' day of each month and
the final day of each month, with adjustments made for situations where the pay date would
fall on a weekend or a holiday, in which event the pay date shall be on the day preceding the
weekend day or the holiday. Payments shall be made in equal amounts, to the extent practicable
and in a manner consistent with the requirements of Section 3015 of the Education Law;

provided, however, that at the employee' s option consistent with the provisions of Sec. 409( A)
of the Internal Revenue Code, and its implementing regulations, each unit member shall be
entitled to defer annual salary such that 5/ 26ths of such salary shall be paid in the final
paycheck with the other 21/ 26ths of annual salary paid in equal installments on such other pay
dates, in a manner consistent with the requirements of Section 3015 of the Education Law.
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D.  Credit for military service, Peace Corps, VISTA and the National Teaching Corps shall be
given to teachers at the rate of one step on the schedule for each year of service not to exceed

four steps, except with respect to initial placement of newly hired teachers.

E.  1.  Unit members may receive payments for graduate credit as follows:
Unit members who submit transcript information to the District no later than October 1

shall receive payment effective September 1 of the same year.
Unit members who submit transcript information to the District no later than March 1

shall receive payment effective February 1 of the same year.

Effective July 1, 2017, graduate credits earned by unit members shall be valued at $70.00

per credit; Effective July 1, 2018, graduate credits earned by unit members shall be valued
at$ 71. 00 per credit; Effective July 1, 2019, graduate credits earned by unit members shall

be valued at$ 73. 00 per credit; additionally, coursework taken at the District' s direction to
acquire dual certification shall be valued at $ 75. 00 per credit. Unit members who have

attained only a Bachelor' s degree shall be eligible for compensation for earned graduate
credit in increments of nine credits. Unit members who have attained Master' s degrees

shall be eligible for compensation for earned graduate credit beyond the Master' s degree
in increments of six credits.

2.  Effective July 1,  2022, Department Head stipends will be included in Appendix B.

Effective July 1, 2017, Department Heads are to be paid at Teacher' s step plus $ 2214;

Effective July 1, 2018, Department Heads are to be paid at Teacher' s step plus $ 2264;

Effective July 1, 2019, Department Heads are to be paid at Teacher' s step plus $2314.

3.   a)  Guidance Counselors, Psychologists and Social Workers are to be paid at Teacher' s
step plus 10% for employment from September 1st through June 30th of each school

year.

b)  The High School Guidance Department will be staffed by a minimum of one full-time
Counselor for five weeks during the months of July and August.

c)  The Middle School Guidance Department will be staffed by a minimum of one full-
time Counselor for five weeks during the months of July and August.

d)  An Elementary School Guidance Counselor may be hired for a week during the
Summer according to the needs of the specific program. This week will be scheduled
cooperatively by the Building Principal and Counselor.

e)  A Guidance Counselor employed during the months of July and August is to be paid
an additional one two- hundredth  ( 1/ 200th)  of her/his annual salary per day of
employment.
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4.  Reading Specialists are to be paid one two-hundredth( 1/ 200th) of their salary for each day
worked in excess of the regular school year.

5.   Teachers who participate in the Environmental Education Program trips shall be
compensated at the rate of $ 1, 149. 00 per week for a full week' s experience and will be
prorated according to participation time ($ 229. 80/ day).

6.  A teacher employed to teach in a District-operated program during the Summer months
will be paid one two-hundredth ( 1/ 200th) of her/his annual salary prorated for those hours
taught. Five hours of teaching time constitutes a full Summer School workday for purposes
of this provision. Time will be calculated to the nearest one- quarter hour.

7.  Effective July 1,  2017,  Teachers who provide home instruction and/ or Alternative
Education and/or who participate in the District' s Special Education Summer School, at
the District' s request will be compensated$ 50. 00 per hour; Effective July 1, 2018, Teachers
who provide home instruction and/ or Alternative Education and/or who participate in the
District' s Special Education Summer School, at the District' s request will be compensated

51. 00 per hour; Effective July 1, 2019, Teachers who provide home instruction and/ or
Alternative Education and/ or who participate in the District' s Special Education Summer
School, at the District' s request will be compensated $ 53. 00 per hour.

8.   The Board agrees to compensate Teachers for approved projects deemed beneficial to the
District. Financial support may cover materials and consulting services, if available and
needed. As of July 1, 2021, payment for compensable time used by the Teacher or Teachers
will be made at $ 45 an hour or maximum of 5 hours a day ($ 225). Any Teacher or group
of Teachers employed by the District will be eligible to apply if qualified in the area of the
project. Application will be made to the Board through normal administrative channels and
will include the goal( s) or obj ective( s) of the project as well as detailed estimates of time
and materials needed.

9.   The stipends provided for in this paragraph shall be referred to as ` Longevity Stipends'
and shall be non- cumulative.  Effective July 1, 2022, a Longevity Stipend of$ 600 will be
paid to unit members who have completed five full years of service in the District (L5).
This Longevity Stipend will increase to $ 1500 and will be paid to unit members who have
completed nine full years of service in the District ( L10).   Effective July 1, 2023, a

Longevity Stipend of$ 1, 750 will be paid to unit members who have completed fourteen
full years of service in the District ( L15).  Effective July 1, 2024, a Longevity Stipend of

2, 000 will be paid to unit members who have completed nineteen full years of service in
the District( L20).

The stipends provided for in this paragraph shall be referred to as ` Step Stipends' and shall
be non- cumulative.   Unit members placed on Step 25 of the Salary Schedule shall be
entitled to a Step Stipend or $ 2, 365.  Upon reaching Step 28 of the Salary Schedule, this
Step Stipend shall be increased to $ 3, 200.  Upon reaching Step 30 of the salary schedule,
the Step Stipend shall be $ 4, 500. Effective July 1, 2023 the Step Stipend payable at Step
30 will be $ 4750. Effective July 1, 2024 the Step Stipend payable at Step 30 will increase
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to $ 5, 000.

10. Step movement shall be automatic from steps 1 through 11 on Column A and steps 1
through 12 on Column B. Placement on advanced steps is determined by action of the
Board.

11. Unit members who possess only a Bachelor' s degree will not be eligible for additional
compensation for coursework beyond BA+ 60. For those unit members who attain MA+

60, on or after July 1, 2022, graduate school credits earned between MA61 to MA90 shall
be permanent and posted in groups of six credits.  In-Service credits shall be posted in
groups of six credits but shall remain subject to a five ( 5) year limit for compensation.
Approval shall be granted by the Superintendent or their designee for graduate school
coursework and for coursework taken at the regional teachers' centers which is directly
related to the teacher' s certification or subject area( s) of instruction, District educational

initiatives and incidental assignments outside of their certification area( s).  In- service

coursework may be subject to greater scrutiny and shall be awarded at the sole discretion
of the Superintendent or designee.

Effective July 1, 2022, any Teacher with a Masters + 60 graduate credits shall receive an
annual stipend of $2, 750. 00. Effective July 1, 2017, any Teacher who earns a doctoral
degree in accordance with the provisions of this Agreement, shall be paid on the applicable
step of the MA+ 60 column plus $2,331. 00; Effective July 1, 2018, any Teacher who earns
a doctoral degree in accordance with the provisions of this Agreement, shall be paid on the
applicable step of the MA+ 60 column plus $2, 3 83. 00; Effective July 1, 2019, any Teacher
who earns a doctoral degree in accordance with the provisions of this Agreement, shall be
paid on the applicable step of the MA+ 60 column plus $ 2, 437. 00.

12. Graduate hours between B. A. + 30 and B. A. + 60, M.A. + 30 and M.A. + 60, and toward

a doctoral degree, should enable the individual to be better prepared in her/his academic
area and such courses should be entered into only with prior approval of the Superintendent
and/ or the Board.

13.  A $250 annual stipend will be paid to any unit members who certify billing for Medicaid
Services.

F.  Unit members shall be given credit for placement on the salary schedule and for longevity
payments in accordance with all salary credit granted by the District.

ARTICLE XIV—INSURANCE AND RETIREMENT

A.  1.  All full time and part-time Teachers of half-time ( 5) or more covered by this Agreement
shall be eligible to participate in the Orange- Ulster Health Plan in accordance with the
provisions thereof.  Effective July 1, 2022 active members of the bargaining unit shall be
required to contribute 14. 25% of the health insurance premium.  Effective July 1, 2023
active members of the bargaining unit shall be required to contribute 14. 75% of the health
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insurance premium. Effective July 1, 2024, active members of the bargaining unit shall be
required to contribute 15. 25% of the health insurance premiums.  Except as otherwise

provided in this Article, the contractual entitlement for District contribution of 100% of

cost of health insurance premium in the plan for retirees shall remain unchanged.

2.  Any Teacher who waives insurance coverage for an entire year by giving written notice of
such fact no later than January 151h ( February 15th in 2021) immediately preceding the
school year the waiver will be effective, shall be paid $ 1, 700.00 for waiving individual or
family coverage. Part- time Teachers working less than half-time( less than . 5) may receive
50% of the health insurance waiver ($ 850. 00) or the District will contribute 50% towards

the monthly premium cost of individual health insurance or 25% towards the monthly

premium of family health insurance.

3.  Unit Members Hired on or Before July 1, 2012

Effective July 1, 2015, unit members who retire from the District after having completed
15 years of service shall be entitled to retiree health insurance benefits. Such retirees shall
be entitled to a District contribution of 100% of the cost of the health insurance premium.

In addition, any unit member employed by the District on March 11, 2015, who has at least
10 years' District service and 30 years of credited service in the New York State Teachers'
Retirement System shall be entitled, upon retirement, to a District contribution of 100% of

the cost of the health insurance premium.

4.  Unit Members Hired After July 1, 2012

Effective July 1, 2015, unit members hired after July 1, 2012 who retire from the District
after having completed 15 years of service shall be entitled to retiree health insurance
benefits.  Such retirees shall be required to make the following percentage premium
contributions toward retiree health insurance benefits:

15 years' service— 30% individual/ 30% family
16- 19 years' service— 10% individual/ 15% family
20- 24 years' service— 5% individual/ 10% family
25- 29 years' service— 0% individual/ 5% family
30 years' service or more— 0% individual/ 0% family

The remaining contribution will be at the District' s sole expense.

B.  Unit members whose spouse is entitled to coverage under the Orange- Ulster School District

Health Plan shall be prohibited from receiving family health insurance coverage paid for by
this District. Such employee shall be entitled to individual coverage at District expense. If

her/ his spouse, likewise, elects individual coverage. If the spouse is subject to the same

restriction by contract, the spouse with the earlier birthday shall be entitled to the family
coverage. However, if both spouses are employees of this District, both may enroll for

individual coverage or either one may elect to be the covered employee for a single family
coverage. Notwithstanding the above, this dual coverage restriction shall not apply if the effect
would be to ( 1) leave the spouse uninsured, ( 2) leave the children uninsured by reason of how
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custody and support issues have been determined by the parents or a court of law, (3) preclude
coverage in retirement, (4) create ineligibility for coverage by reason of one spouse' s coverage
maximum being exhausted. Further, this dual coverage restriction shall not result in forcing
the spouse to relinquish Plan 1 or II coverage where the spouse has the other coverage until the

window period for a change- over arrives. An employee who is ineligible for coverage by
reason of the restriction set forth above shall be entitled to receive a payment of$ 1, 700. 00 per
year paid in ten equal installments between September and June.

C.  Teachers shall be eligible to participate in a tax- sheltered annuity plan established pursuant to
appropriate Federal, State and local law.

D.  All Teachers covered by this Agreement shall be eligible to participate in the Washingtonville
Teachers Benefit Trust Fund. Effective July 1, 2019 the Board shall contribute per capita per
annum $ 1, 280. 00. Effective July 1, 2020 the Board shall contribute $ 1, 315. 00 per capita per
annum. Effective July 1, 2021 the Board shall contribute $ 1, 350. 00 per capita per annum. The

Association shall hold the District harmless and indemnify it for any costs arising out of claims
concerning the administration of the Fund and use of the contributions made by the District.

E.  Any Teacher who has at least ten years' service in the District and who retires in accordance
with the rules and regulations of the New York State Teachers' Retirement System, or any
Teacher who has at least twenty years' actual service in the District and who leaves his/ her
position in the District for any reason whatsoever, shall be paid $4,400 or $440 for each year
of service in the District to a maximum of eleven thousand dollars ($ 11, 000), whichever is

greater.  Six ( 6) month' s advance written notice must be given to the District to receive this
benefit.  This benefit shall only be available to Teachers who retire or leave the District at or
prior to the time they first become eligible for retirement under the New York State Teachers'
Retirement System.

F.  The District shall continue the availability of the Section 125 Internal Revenue Code Plan.

G.  Unit members shall be eligible to participate in the District' s short term disability group plan
through payroll deduction. Unit members electing such coverage shall pay 100% of the cost.

ARTICLE XV- LEAVES OF ABSENCE WITH COMPENSATION

A. Sick Leave

1.  A Teacher shall be entitled to twelve days at full pay per year and, upon accumulating a
minimum of thirty days, as of the end of a school year, will be entitled to fifteen days per
year, ever after, cumulative without limitation. Unused accumulated sick leave days are
available for payment upon retirement in accordance with paragraph A.5 below. A Teacher
may use up to seven ( 7) days of her/ his annual sick leave allotment for the illness of an
immediate family member or a domestic partner.

2.  Effective July 1, 2015, the Association shall establish a Sick Leave Bank (" SLB"). The

SLB shall be funded with unit members' contributions with reasonable limitations on per
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event and aggregate per career utilization as well as an anti- fraud provision to be approved
by the District.

3.  When a Teacher expects to be or is absent for two or more consecutive working days, the
Teacher is to report such absence directly to the Building Principal during school hours, in
addition to the designated answering service. It is understood that if a Teacher is unable to
speak directly with the Building Principal at the time s/ he calls, the Teacher is to leave a
message with the Building Principal' s secretary concerning such absence.

After six ( 6) days' use of sick leave during the course of a school year and/ or after 6 days
of family sick leave use( not for a mixed use of personal and family sick leave), the District
may require the unit member to submit a doctor' s note to verify the illness or disability.

4.   Teachers are asked to exercise professionalism when requesting sick days.

5.  Upon retirement from the District, a unit member who has at least one hundred unused

accumulated sick leave days shall be paid $60. 00 for each day; a unit member who has three
hundred and one or more unused accumulated sick leave days shall be paid $75. 00 for each
day over three hundred.    If a unit member has between one and ninety- nine unused
accumulated sick leave days, the unit member shall not be paid for unused sick leave days at
retirement.

As an example, if a unit member has 325 unused accumulated sick leave days, the unit

member shall be paid $60.00 per day for days 1 through 300, and $ 75. 00 per day for days 301
through 325.

B.  Personal Leave

1.  Unit members will be granted four days' personal leave per year. One personal leave day
may be taken per year for which no reason need be offered, to conduct matters that cannot
be expedited at any other than school time.

2.  At the conclusion of each school year unused personal leave days shall convert to sick
leave. However, Teachers shall be permitted to carry one unused personal day forward to
the next year rather than having it accumulated to sick leave, provided that at no time shall
any Teacher have more than five personal leave days available in anyone year.

3.  Requests for personal leave shall be submitted, except in cases of emergencies, at least two
days prior to the date requested using the District' s reporting system in seeking approval
e. g. My Learning Plan and AESOP).

4.  Approved reasons for personal leave:

a)  Legal matters:  house closings, income tax hearings,  adoption proceedings,  court
appearances for traffic violations, probating wills, obtaining licenses.

b)       Funerals: for other than immediate relatives as specified in Agreement.
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c)  Ceremonies: graduation of employee or child, day of wedding ceremony, participating
in religious ceremonies such as confirmation, circumcision of child, honors and awards

ceremonies involving an immediate member of the family.

d)  Education: required educational examinations, required parental visits by parents to
colleges, instructional conferences sponsored by NYSUT and AFT of which the
Association is an affiliate.

e)  Personal family problems.

f)  Religious observance where the tenets of one' s faith prohibit work or require attendance
at religious services during normal school hours.

An employee requesting approval of personal leave days must list the number of the
category as the reason for the absence providing that the personal business is listed above
as one of the approved reasons for such absence. If the reason is not listed above, the

teacher is to state the specific reason for review by the Principal and the Superintendent.
Emergencies will be handled on an individual basis by the building administrator. Personal
leave should not be requested during examination periods or days preceding or following
a vacation period, except in extreme emergencies.

5.   Teachers are asked to exercise professionalism when requesting personal days.

C.  Three days' absence in the event of each death in the immediate family -- wife, husband,

domestic partner residing in the unit member' s household, parent, grandparents, child, brother,
sister, stepchild, corresponding- in- law, or any relative residing with the employee. Days are

not cumulative and will not be deducted from sick leave or personal days. However, unit
members may request an additional two days' bereavement leave which shall be charged to
sick leave upon approval of the Superintendent or her/ his designee.

D.  Leaves of absence with full pay not charged against personal illness or personal leave shall be
permitted in the following instances:

1.  When called for jury duty, provided the District is reimbursed by the teacher for all jury
duty fees received except travel and meal allowance.

2.   Court appearance when subpoenaed as a witness.

3.   One day for selective service examination.

5.  Attendance of authorized representatives at the N.Y.S. U.T. Representative Assembly and
attendance at N.Y.S. Teachers' Retirement Delegates Convention.
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ARTICLE XVI- EXTRACURRICULAR ACTIVITIES

A.  The Board and the Association agree that extracurricular activities are a necessary part of the
educational program.

B.  The parties recognize that all new clubs and/ or activities will be developed and agreed upon
jointly by the District and the Association. Such agreement shall include, but may not be
limited to, the description of the club/ activity, the frequency of when it meets, and the stipend
to be paid for the club/activity.

Proposals for new clubs/ activities should be presented in writing by the first Friday after the
winter recess.

If a contractual club is not running and/or assigned to an Association member by October 1st
of a given school year, a written proposal for an alternative club should be submitted by
October 15th. These proposals will be reviewed and agreed upon jointly by the Superintendent
or her/ his designee and the Association President or her/ his designee.

C.  The Board agrees to notify the Association of any new or vacated extracurricular or coaching
positions that occur during the school year, prior to their being filled.

D.  While all qualified District personnel have the opportunity to apply for extracurricular
activities, all factors being equal, members of the bargaining unit will be given preference for
such assignment.

E.  All new activities must be approved by the administration and will receive an honorarium
negotiated by the District and the Association, provided the District may set the honorarium
upon the commencement of the activity in the absence of a negotiated agreement with the
Association, subject to continuing negotiations.

F.  An activity must be functioning in order for an honorarium to be paid.

G.  Each Club Advisor will file with the Building Principal a citation of the Club' s purpose( s) and
goal( s).

H.  All advisors shall be appointed by the Building Principal.

I.   Compensation for Teachers supervising extracurricular activities, including club advisors and
school- sponsored affairs, shall be in accordance with the schedules set forth in the Appendix

B". Compensation for Appendix " B" assignments shall be paid during the pay periods of the
activity in equal installments.

Effective July 1, 2022 all Appendix B stipends shall be increased by 1% each year of this
Agreement( 2022- 2023 through 2024- 2025)
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Effective July 1, 2022 all longevities for coaches shall be included in Appendix B.
Unit members serving as coaches shall be eligible for this cumulative longevity payment after
five years', ten years', fifteen years', twenty years'  twenty- five years'  and thirty years'
continuous service in the same sport.  The parties agree that a leave of absence shall not be
considered a break in service for purposes of eligibility for this longevity payment.

J.   Varsity Coaches and Odyssey of the Mind Advisors shall be compensated for post- season play
at the rate of$ 50 per practice day/game day, not to exceed$ 200 per week, for secondary round
play and beyond.  Assistant coaches during post- season play shall receive one-half the rates
set forth above for the varsity coaches.

ARTICLE XVII- LEAVE OF ABSENCE WITHOUT COMPENSATION

A.  Extended leaves of absence, without pay, will be granted for the following purposes:

1.  Military service of any Teacher who enlists or is drafted; maximum duration four years.

2.   Childcare leave up to two years ( including adoption). Absent extraordinary circumstances,
childcare leaves shall commence at a time proximate to birth or adoption.  Sixty (60) days'
notice will be given for the request to extend a childcare leave, or for a request for a second,
consecutive childcare leave. Nothing provided herein shall be understood to supersede
FMLA leave options.

B.  Extended leaves shall be granted for the following reasons. Requests will not be unreasonably
denied. Except for item B. 5 and B. 7, below, requests must be submitted prior to February 1st
but may be withdrawn by applicant before April 15tn

1.   To serve as an officer of a local, State or national professional organization.***

2.   Up to two years to serve in Peace Corps, VISTA, or similar programs. Eligibility limited
to unit members who have a minimum of four years in the District.**/***

3.   Up to two years to serve in an overseas military school. Eligibility limited to unit members
who have a minimum of four years in the District.**/***

4.   Advanced study.

5.   Up to one year for care of sick member of the Teacher' s immediate family ( spouse,

domestic partner, parent, child, stepchild).

6.   To campaign and/or serve in public office.***

7.   Teacher who has illness extending beyond sick leave allotment.

8.  A mandatory leave of absence of not more than one year based on either physical or mental
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examination; the Board will defray the cost of such examination if it originates the request
for examination.

9.   To serve as an Exchange Teacher, in which case the Board will maintain the insurance plan
in effect and retirement benefits for the Teacher. The parties acknowledge and agree that
this provision shall only be applicable when the Washingtonville District receives the
services of a Teacher from the district or institution where the Exchange Teacher is going.

10. Other leaves may be granted by the Board.

For purposes of salary, these shall be considered as time employed by the
District.

At no time will more than 2% of teachers be granted these leaves ( items 1, 2,
3, 6 and 9).

ARTICLE XVIII- PROFESSIONAL IMPROVEMENT

A.  The Board and the Association agree that means for professional improvement should be
provided.

B.  In- service credits shall be subject to the prior approval of the Superintendent of Schools, or
her/his designee. Fifteen hours of in- service courses shall be compensated in an amount equal

to the compensation for one graduate credit."

C.  The Board will provide at least one District-wide Teacher Workshop Day per year during the
regular school day. Responsibilities for the workshop will be shared by the Board and the
Association to prepare and conduct said workshop.

ARTICLE XIX - ADVISORY COMMITTEES

Purpose: The purpose of the District Advisory Committee shall be to strengthen the educational
program through recommendations, research, and evaluation to the Board and the Association that
will best meet the needs of the students, the schools and the community;

A.  District Advisory Committee

1.   The District Advisory Committee will advocate for communication between the District
and the Association.  The DAC shall be composed of the President of the Board of

Education,  the President of the Washingtonville Teachers'  Association,  and the

Superintendent of Schools.

2.   The Committee will be convened at any time upon the request of any one of its members.
The Committee member wishing to call a meeting must notify the other members in writing
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and state the topic( s) to be considered. A meeting must then be convened at the earliest
possible date agreeable to all parties, but no longer than twenty school days from the date
of request.

3.   The Advisory Committee is empowered to appoint sub- committees composed of Teachers
and administrators to study and report upon subjects of interest to either party.  On
completion of a sub- committee' s study and report on the subject assigned to it, each sub-
committee shall be dissolved, and once dissolved, no sub- committee shall be reactivated

except by consent of the members of the Advisory Committee.

4.   The clerical expenses of the Advisory Committee and its sub- committees shall be paid by
the Board.

5.   The Association member of the Advisory Committee shall be released from school duties
for monthly meetings of the Advisory Committee without loss of salary whenever it is
jointly decided to hold such meetings during the school day. Members of sub- committees
may also be excused without loss of salary under the same conditions, if deemed necessary
by the Advisory Committee.

B.   Building Advisory Committees

1.  A committee of Teachers shall be created in each school building from the faculty of that
building.

2.  In schools having a faculty of fewer than forty Teachers, the committee shall consist of
three Teachers. Two members of the committee shall be elected by the Teachers in the
building. One Teacher shall be appointed by the Association.

3.  In schools having a faculty of more than forty Teachers, the committee shall consist of five
Teachers. Three members of the committee shall be elected by the Teachers in the building.
Two members of the committee shall be appointed by the Association.

4.   The elections referred to in this Section " B" shall be conducted by the Association within
each school. All Teachers within the school shall be eligible to vote for and hold elective

positions in the committees irrespective of membership in the Association.

5.   The Principal of each school shall meet at least once a month during the school year with
the School Building Committee to discuss school operations and questions relating to the
implementation of this Agreement.

6.   The Principal may have additional administration staff from the building present at such
meetings if s/ he desires. Additional meetings may be held at the request of either party.
Proposed changes in existing rules and procedures and new rules and procedures for each
school shall be subject for discussion at such meetings. Such rules shall not be inconsistent

with the terms of this Agreement.
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C.  The parties shall form a Labor— Management Committee that shall meet at least quarterly to
discuss contract administration issues. The committee shall be comprised of three ( 3) District

and three ( 3) WTA appointees.

D. The parties shall form a special committee comprised of five ( 5) District and five ( 5) WTA
appointees who shall study the length of the school day and report its findings to the District
and the WTA leadership. The committee shall issue its written report no later than February 1,
2018.

ARTICLE XX- ASSOCIATION RIGHTS

A.  After the close of school on school days, the Association shall have the right to use designated

areas in school buildings for meetings of Teachers provided there is no interference with any
scheduled school activities.  The use of such designated areas shall be arranged with the

Principal in advance.  All requests for building use shall conform to Board Rules and
Regulations provided, however, that there will be no cost to the Association for such meetings
as long as no overtime custodial cost to the Board is involved.

B.  The Association may distribute materials dealing with proper and legitimate business of the
Association through Teachers' mailboxes and through the District' s email system. Courtesy
copies will be provided to the Building Principal and to the Superintendent simultaneously.

C.  The Association shall have the right to place a bulletin board, for the purpose of posting

materials dealing with proper and legitimate business of the Association. Such space shall be
provided for the Association in each school for the unrestricted use of the Association. Such
boards shall be placed in well- lighted areas in the faculty room. In school buildings which do
not have bulletin boards for this purpose, the Association shall have the right to install them.

D.  Officers and delegates of the Association may request leave without compensation to attend
meetings and workshops held by New York State United Teachers' and its national affiliates.
Such leave days are not to exceed an aggregate total of fifteen days of each school year; and

do not include the ones provided for by law. Each officer and delegate of the Association shall
be limited to three days; the President of the Association shall be limited to five days.

E.  The Association shall be provided with a copy of the tentative agenda of each regular Board
meeting prior to each meeting. The Association shall be provided with copies of the official
minutes of each Board meeting as soon as possible after the approval of the said minutes by
the Board.

F.  When it is necessary, during the school year, pursuant to the grievance procedures of the
Agreement, for the Association representative to investigate a grievance during a school day,
s/ he may be released upon notice to the Principal.

G.  The Association shall have the right to use school, office and audiovisual equipment provided
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there is no interference with the school program on an at- cost basis. Requests for use are to be
made through the Building Principal.

H.  With the exception of confidential personnel records, the Board shall comply with any
reasonable request by the Association for available information which is relevant to the
processing of any grievance or to the negotiation by the Association and the Board of any
condition of employment.

I.   The Association President, and/ or her/his designee, may leave the building at reasonable times
and for reasonable periods, upon advising the Building Principal, to conduct the business of
administering this Agreement.

J.   Wherever feasible, the Association President shall not be assigned any duties involving non-
teaching responsibilities. If the President of the Association is an elementary Teacher, the
President will be relieved of the responsibility of supervising lunch( i.e., eating with the class).
The Association Vice-President shall not be required to perform a duty assignment but may
volunteer for such assignment.

K.  The Association may, at its request, have a desk and filing cabinet, if available, placed in the
faculty lounge of any or all schools in the District, space permitting.

L.  The Board agrees to deduct from the salaries of its Teachers dues for the Association and its

State and national affiliates, the Orange County Teachers' Association, the Mary Muldoon
Fund, and contributions to Vote COPE, or any combination of such associations as said
Teachers individually and voluntarily authorize the Board to deduct and to transmit the monies
the same month, or as soon thereafter as possible, to the Association. Teacher authorization
shall be in writing on the form set forth in Appendix F.

In addition, whenever it is feasible, the District will allow deductions for AFT - NYSUT

benefits upon receipt of appropriate authorizations.

The parties agree to revive and modify, as may be necessary, the ` agency fee' provisions

deleted from this successor agreement in order to comply with any future changes in the legal

status of those payments.

M. Deductions referred to in Paragraph " L", above, shall be made in the following manner: The
total annual membership dues for those designated professional associations shall be deducted
in eighteen equal installments beginning with the first paycheck in October. No later than two
weeks prior to the second paycheck, the Association shall provide the Board with a list and the
original signed dues deduction cards of those employees who have voluntarily authorized the
Board to deduct dues for the associations named in Paragraph " L", above.

N.  The Board recognizes the right of the Association to distribute and collect dues deduction and

designation authorization cards at the conference day held prior to the opening of school in
September.
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ARTICLE XXI- MISCELLANEOUS PROVISIONS

A.  This Agreement shall constitute the full and complete commitment between both parties and
may be altered, changed, added to, deleted from or modified only through the voluntary,
mutual consent of the parties in a written and signed amendment to this Agreement.

B.  The Association has the privilege and right to file with the Board its position on existing or
impending Board policy. All communications of this nature will be shared with the Board.

C.  This Agreement shall supersede any rules, regulations, or practices of the Board which shall
be contrary to or inconsistent with its terms. The provisions of this Agreement shall be
incorporated into and be considered part of the established policies of the Board.

D.  Any individual arrangement, agreement or contract between the Board and an individual
Teacher hereafter executed shall be expressly made subject to and consistent with the terms of
this or subsequent Agreements to be executed by both parties.

E.  If any provision of this Agreement, or any application of this Agreement to any Teacher or
group of Teachers, shall be found contrary to law, then such provision or application shall be
deemed invalid and severed from this Agreement to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.

F.  Copies of this Agreement shall be printed at the expense of the Board and distributed to each
currently employed unit member. Additionally, a copy of this Agreement shall be provided to
each newly employed unit member at orientation.

G.  The District shall prepare a seniority list or lists to be distributed in each building with a copy
to the Association.

ARTICLE XXII- GRIEVANCE PROCEDURE

A.  A grievance is a dispute or controversy arising during the term of this Agreement out of the
interpretation or application of a specific provision of this Agreement.

B.  Grievances may only be initiated by an aggrieved employee, group of similarly aggrieved
employees, or by the Association. All parties have the right to representation of their own
choice at all stages of the grievance procedure, provided that such representation may not be
provided by an officer or other representative of a teacher's organization other than the
Association. Further, the Association shall have the right to be present and state its views at all
levels of the grievance procedure. Upon request, the aggrieved employee or employees must

be present at all stages of the grievance procedure or the grievance shall be deemed waived
and not subject to further appeal.

C.  Grievances must be initiated within twenty school days of the occurrence giving rise to the
grievance. Such grievances must be set down in writing, specifying the name or names of the
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aggrieved employees, the particular article( s) and subdivision( s) thereof at issue, the events
alleged to have given rise to the grievance, and the relief sought. Grievances may be initiated

directly at Step 2 within this twenty- school- day initiation period whenever they affect all
teachers in the District.

D.  Step 1 The grievance is presented to the immediate supervisor or Principal within twenty
school days of the occurrence alleged to have given rise to the grievance. The supervisor shall
render a written decision within ten school days of the presentation of the grievance.

Step 2 If not settled at Step 1, the matter shall be submitted to the Superintendent within five
school days of the decision at Step 1. A representative of the Superintendent and the aggrieved
shall meet within ten school days of the submission to Step 2. Within five school days of the
meeting, the Superintendent shall render a written decision on the grievance.

Step 3 If the grievance is not settled at Step 2, the matter shall be submitted to the Board

within five school days of the decision at Step 2. The representative of the aggrieved and the
representative of the Superintendent shall meet with the Board, or a subcommittee of the

Board, within ten school days of the submission. A written decision will be rendered by the
Board within five school days of such meeting.

Step 4 If the grievance is not settled at Step 3, the Association shall submit the grievance to
the American Arbitration Association within fifteen school days of the decision at Step 3. The
grievance will then be processed in accordance with the AAA Voluntary Labor Arbitration
Rules, and the decision of the arbitrator shall be final and binding if rendered in accordance
with this Agreement. The cost of the arbitrator will be shared equally by the parties.

E.  Failure to proceed in strict accordance with all time limits shall be deemed a waiver of the
grievance, and it shall not be subject to further appeal, unless the time has been extended by
written mutual consent. The parties will use their best effort to expedite the processing of any
grievance filed after May 15th whenever use of all available time will carry the matter beyond
the end of the school term and result in hardship to any party.

F.  All documents, communications, and records dealing with the processing of a grievance will
be filed separately from the personnel files of the participants.

G.  Each party to a grievance shall have access at reasonable times to all written statements and
records in the possession of the other pertaining thereto, as well as the right to obtain copies of
same at their own expense.

H.  Every effort will be made to avoid interruption of classroom activities and to avoid the
involvement of students in all phases of the grievance procedure.

I.   Pursuit of any legal, statutory or other remedy bars further or subsequent proceedings for relief
under this Agreement.
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J.   The arbitrator shall have no authority to add to, subtract from, or otherwise modify this
Agreement, or to make any decision which requires the commission of an act prohibited by
law or which violates the terms of this Agreement.

ARTICLE XXIII- RECOGNITION OF LAW

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS

AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS

IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE

ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE

APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

IN WITNESS WHEREOF, the parties set their hands and seals in agreement this day of
October 2022.

FOR THE ASSOCIATION FOR THE DISTRICT

BY:  BY:

WTA PRESIDENT BOARD PRESIDENT

BY:  BY:

WTA VICE PRESIDENT SUPERINTENDENT

26



APPENDIX A

to BA NIA Appe,,n,&,K A.

S 600

I s SUN s 58, 050, L 10,      IS
2 s 53, 577 519, 985

3 s 55J07 61, 928 Stioend, 25 S 2, 365

4 s 57, 447   $ 63, 963 Sfipend 26 S, 2, 365,

59" 392 S 6i,&05' Stipmd 2 7 S 2:,365

16,      2 61, 326   $ 67: 757 iSlipend 28 S 3, 2200

7 s 6 3- 3 97   $ 6,9:,7'92 2q I S 3,. 2 0Q

8 s 65. 435   $ 71- 8,61 Stipend 30 s 500

9 S 67, 489 S 73, 912

10 s 69,543   $ 75: 9,62 Cr s,  73

11 7k0201 Cre 5 s 2, 750

12 S 73, 815 80, 353 Tulatlillg s 53

13 S 716, 046 S 8-), os

14 s 78, 267   $ 85,031

15    - S 80, 7 2'       7n599,

16 85. 6-38 s 92, 785

17 S 11W359   $ 93, 511

is s 88. 061 915: 210

39 S, 9,666   $ S 14

2 )      92, 508 s 91,9:,670,

21 S 92, 508 s 919, 670,

22     $ 93..280   $      1010: 443

23 S 9,3, 28,0 s 1, 0,0,443

24 93- 2,80   $      1 G,04 43

25 93, 398   $      1, 0 55,0,

26 s 95t388   $      102, 550,

27 S 9,6, 419   $      103, 580,

28     $ 916: 1419   $      103, 580,

29 s 96,419 S 10,3, 580,

30 s 99:103   $      1& 6:,27 6
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2023- 24 20,23- 24

steP BA XIA Appendix A

L5 A 6100

1      $ 52. 66,1   $ 59.211 L10 1, 5010

2      $ 54,649,   $ 61J85 L15 1J50

3      $ 56,617   $ 63.,167

4      $ 5 8:, 5 9,6   $ 65:440 Stipend 25 2: 365

5      $ 6Q,580   $ 67,,121 Stipend 26 2, 365

6      $ 62: 553   $ 69:,112 Sopen,. 27 2:365

7      $ 64.65 5   $ 71, 188 Stipend 28 3: 200

8      $ 66,744"   $ 7V9,8 Sldpend 29,  3t,200

91      $ 68: 8 3 9'   $ 7 5: 3 9,0 Stipend 3,0 4, 750

10     $ 70:934   $ 77: 481

11      $ 73:,,023   $ 79:,580 Credits 73

12 S 75.2911   $ 8 1, 960 60, Credits- 7       $    2J50

13     $ 77t, 56,7   $ 84.1352 Ti taring 53

14     $ 79. 832   $ 86: 732

15     $ 82:,341,   $ 89,:,351

16     $ 87:,351   $ 94, 641

17     $ 88:,086   $ 9,5:381

18     $ 891:,822   $ 97.1114

19,     $ 9,4459,   $ 9,8:,750

2,0 S 94.358   $       1 O 4663

21      $ 94.358   $       1, 0 1, 6,6 3

22     $ 915t, 14,6,   $       1, 02J52

23     $ 9,5:, 14,6   $       1,02: 452

24     $ 95:,146,   $       102. 4 52.

25     $ 917: 2916   $       104.6,04

26     $ 91T296   $       104601

27     $ 918:, 347   $       1 O5:,652

28 S 918:, 347   $       1, 05:,652

29     $ 918:, 347   $       105, 652

3,0     $       10, 1, 08 5   $       108: 402
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2024- 25 20,23- 24

step,     BA NIA Appendix A

L5 600

1       $ 53.,714   $ 6Q,39,5 LIO 1 500

2      $ 55742   & 62.40,9 L15 1, 750

3      $ 57:749,   $ 64.430 L20 2 00,0

4      $ 59.,768   $ 6,6.443

5 6 1, 7 9,2   $ 68463 Stipend 25 2,365

6 63:,8,04   $ 7 0:4 94 Stipend 2,6. 2„ 36-5

7      $ 65,948   $ 72: 612 Stipend 27 2,365

8      $ 68,,0791   $ 7 4, 7,64 Stipend 28 3200

91      $ 7G.216   $ 76. 89,8 Stipend 29, 3200

10     $ 72„353 S 7 9,,,03 I—      Stipend 30, 5,00,0,

11      $ 74.483   $ 81, 172

12     $ 76. 7917   $ 83:599 Credits 73

13     $ 791: 118   $ 86.039, 60, Credits 4,-       $  2, 750

14     $ 8 IA 2 9,   S 88:467 Tutoring 53

15     $ 83. 9188   $ 9, 41, 38

161     $ 89,,0918 S 916.1534

17     $ 89. 848   $ 97. 2891

18     $ 91,, 618 S 99, 0,56

19     $ 913. 288   $       1 DQ, 7 2 5

20     $ 916.245 S 103:,6916

21      $ 96.,245   $       103. 016

22     $ 97: 0149,   S 1, 04.1501

23     $ 917. 0,49'   $       N4.1501

24     $ 917:, 01491 S 1, 04.5,01

25     $ 99.242   $       106, 693

26     $ 9191:,242 S 1,06,693

27     $       1, 00.1314   $       107.765

28     $       1,00.1314 S 107:,765

29,     $       100. 1314   $       107.,76

0,3,0     $       103.107 S 1, 10, 5 7011
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APPENDIX B

School Sponsored Affairs:

1%       1 1

22 23,   23- 24 2, - 25

Ticket Takers 7"

rap„erories

NightlArti tieslAway Games 57 i

All Day ActivitleslGraduation 151 155      $      156

Chain Crews: Fo,ot6,all

Varsity Games 87 99 as

Other Games 65 67

Scare Keepers (  cd ifted)       S 50 51

Score Keepers ( Varsitydr MlFres,hmen)       87'

Announcers

Varsity Fc      ]      13,5 137''      139

Wrestling (& Timekeeper)     5 8 '

T'mc eepers 50 5Q 1 51

Time eeper- Varsity Football    }  87 88 5 99

Crowd Control:

Varsity Footbcdl 13,5 137 138

Phatd grd pher 5 81

ntramurd is 23 28 2

eat Chair 2,361 ZJM 2,

30
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M i d,d I e, Sch aol 1% 22- 23 1% 23- 24 1% 24- 25

Art 562   $    568   $    573

Book Club 562   $    5 58,   $    573

Choral Club II 562   $    568   $    573

Chorall Club lUl 5612   $    558,   $    573

Drarna 2, 833   $  2, 8,61   $  2, 8:90

Foreign Language 5612   $    568,   $    573

Gids on IFiire 511   $    516,   $    521

Homework# 1 1, 521   $  1, 536,   $  1, 552

Homework# 2 1, 521   $  1, 536,   $  1, 552

Jazz Band 1, 201   $  1, 213   $  1, 225

ic'sc 5613   $    56(9   $    574

Jr. Optiftist 1, 630   $  1, 646,   $  1, 6,613

Just Say INo/ AADA 2, 353   $  2, 377   $  2, 401

Math Club 71th Grade 56313   $    56,9,   $    574

Math Club 8,th Grade 5613   $    56(9   $    574

MS Ski Club Advisor 2, 139,   $  2, 161   $  2, 18,2

MS Ski Club Chaperone IPay ( perTrip)   $      85   $      8,61   $      8 6

Mus,JcM Director 1, 499,   $  1, 514   $  1, 529

Newspaper 1, 535   $  1, 5210   $  1, 535

NJHS 1, 505   $  1, 520,   $  1, 535

OM 2, 353   $  2, 377   $  2, 401

Om 2, 353   $  2, 377   $  2, 401

OM - used by' Teacher @ HS 2, 353   $  2, 377   $  2, 401

deer Mediation ( Rachell' s ChaUlenge),    $  1, 521   $  1, 536,   $  1, 552

Recydle Club,   5,613   $    5,6(3   $    5,74

School Store 5612   $    568,   $    573

Sdence 562   $    5,618   $    573

Simulation 5612   $    5618,   $    573

Ski Club,  1, 630   $  1, 646,   $  1, 6613

SpeciM Olympics,      1, 367   $  1, 38,1   $  1, 394

Stage Craft 1, 131   $  1, 143   $  1, 154

Step Dancing 5613   $    563,   $    574

Student Council 2, 3 53   $  2, 377   $  2, 401

Technology Club 5613   $    569,   $    574

Yearbook 2, 3 5 3?   $  2, 3 7 7   $  2, 401
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Little, Brit,ain 1% 22- 23 1% 23- 24 1% 24- 25

Art 552   $       568   $       573

Dance Club 56,33   $       569   $       574

Drama ( ELEMENTARY PLAY)   1, 619,   $    1, 635   $    1, 651

Journalism 1, 227   $    1, 2339   $    1, 252

Just Say I 2, 353   $    2, 377   $    2, 401

Library Club 1, 227   $    1, 2339   $    1, 252

Odyssey of the Mind ( INTERMEDIATE)     $      2, 353   $    2, 377   $    2, 401

odyssey of the Mind ( PRIMARY)     2, 353   $    2, 377   $    2, 401

Student Coundl 1, 227   $    1, 239,   $    1, 252

Yearbook 1, 227   $    1, 239   $    1, 252

TAFT 1% 22- 23 1% 23- 24 1% 24- 25

Library Club 1, 227   $    1, 239   $    1, 252

Art 562   $       558,   $       573

Drama ( ELEMENTARY PLAY)   1, 619,   $    1, 635   $    1, 65 1

JounraUism 1, 227   $    1, 239   $    1, 252

Just Say INo 2, 353   $    2, 377   $    2, 401

Odyssey of the Mind 2, 353   $    2, 377 2, 401

odyssey of the Mind 2, 353   $    2, 377 2, 401

Step, Club,  5,63   $       5,69,   574

Student Council 1, 227   $    1, 235   $    1, 252

Yearbook 1, 227   $    1, 239   $    1, 252

RGund Hill 1% 22- 23 1% 23- 24 1% 24- 25

Drama ( ElIernentary Nay      1' 6'19   $    1, 635   $    1, 651

Art 56 2   $       568   $       573

Journalism 1, 227   $    1, 239,   $    1, 252

Just Say INo 2, 353   $    2, 377   $    2, 401

Library 1, 227   $    1, 239,   $    1, 252

odyssey of the Mind 2, 353   $    2, 377 2, 401

Odyssey of the Mind 2, 353   $    2, 377 2, 401

Student Council 1, 227   $    1, 239 1, 252

Yearbook 1, 227   $    1, 239,   $    1, 252
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Group,

2022- 2023 1 1 2 3 4 5 7' 9 11

Basketball Boys/ Girls

Varsity Head 3, 552  $ 4, 109  $ 4, 669  $ 5, 226  $ 6, 231  $ 7', 03,3   $ 7', 926  $ 8, 624

Junior Varsity Head 2, 937  $ 2,939  $ 3, 697  $ 3, 696  $ 4, 019  $ 4,420  $ 4,818  $  5, 215

Freshmen( Boys, ONLY)     2, 635  $ 2,635  $ 3, 238  $ 3, 238  $ 3, 941  $ 4, 239  $ 4,635  $  5, 037'

Modified 2, 504  $ 2, 504  $ 3, 107  $ 3, 107'  $ 3, 710  $ 4, 109  $ 4,506  $ 4,907'

Soccer Boys/ Girls,

V,ars,ity Head 3, 552 4, 109  $ 4, 669,  $ 5, 226  $ 6, 231  $  7, 033 7, 826  $ 8, 624

Varsity Assistant Head 3, 039 3,039  $ 4, 018  $ 4,019  $ 4, 7'391  $ 5, 134 5, 536  $  5, 916

Junior Varsity Head 2, 937  $ 2,938  $ 3, 697  $ 3, 686  $ 4, 018  $ 4,420  $ 4,919  $  !;, 216

Modified 2, 504  $ 2, 504  $ 3, IL07  $ 3, IL07'  $ 3, 710  $ 4, IL09  $ 4,,506  $ 4,9o7'

Lacrosse, Boys/ Girls

V,ars,ity Head 3, 552  $ 4, 109  $ 4, 669,  $ 5, 226  $ 6, 231  $  7, 033 7, 926  $ 9,624

Varsity Assistant Head 3, 039  $ 3, 039 4pOIS  $ 4,019 4, 7' 391  $ 5J34 5, 536  $  Sp936

Junior Varsity Head 2, 9137'  $ 2, 938 3, 687 3, 696 4, 018  $ 4,420  $ 4,818  $ 5, 216

Modified Head 2, 504  $ 2, 504  $ 3, 107 3, 107'  $ 3, 710  $ 4, 109  $ 4, 506  $ 4, 907

Football

Varsity Head 3, 552  $ 4, 10!)  $ 4, 669 5, 226  $ 6, 231  $  7, 033  $ 7, 926  $ 8, 624

Varsity Assistant 3, 039  $ 3, 970  $ 4, 018  $ 4, 379  $ 4, 7'39  $ 5, 134  $ 5, 536  $  5, 9116

Junior Varsity Head 2, 9137  $ 2, 938  $  3, 687  $ 3, 696  $ 4, 018  $ 4,420  $ 4,818  $  5, 216

JuniorV,arsity Assistant 2, 5O4  $ 2, 5G4  $ 3, 107  $ 3, 107  $ 3, 710  $ 4, 109  $ 4,506  $ 4,9O7

JuniorV,ars,ity Assistant 2, 5O4  $ 2, 504  $ 3, 107  $ 3, 107  $ 3, 710  $ 4, 109  $ 4, 505  $ 4,907

Modified Head 2, 504  $ 2, 504  $ 3, 107  $  3, 107  $ 3, 710  $ 4, 109  $ 4506  $ 4, 907

Modified Assistant 2, 42,0  $ 2, 420  $ 2, 9137  $ 2, 937'  $ 3, 512  $  3, 915  $ 4, 313  $ 4, 710

Wrestling

Varsity Head 3, 552  $ 4, 109  $ 4, 669  $ 5, 226  $ 6, 231  $ 7', 033  $ 7, 826  $ 8, 624

Junior Varsity Head 2, 9137  $ 2, 938  $  3, 687  $ 3, 697  $ 4, 018  $ 4,420  $ 4,818  $  5, 216

Modified 2, 504 2, 504  $ 3, 107  $ 3, 107'  $ 3, 710  $ 4, 109  $ 4, 506  $ 4,907

Modified Assistant 2, 420 2,420  $ 2, 9137  $ 2, 937'  $ 3, 512  $  3,916  $ 4, 313  $ 4p710

Indoor Track Boys/ Girls

Varsity Head 3P552  $ 4vIO9  $ 4, 669 5, 226  $ 6, 231  $ 7pO33  $ 7, 826  $ 8, 624

Varsity Assistant 3pO39  $ 3v971  $ 4POIS 4, 379  $ 4, 739  $ 5, 134  $ 5, 536  $ 5p936

Outdoor Track Boys/ Girls

Varsity Head 3, 552  $ 4, 109  $ 4, 6691  $ 5, 226  $ 6, 231  $ 7, 033  $ 7',826  $ 9, 1624

V,ars,ity Assistant 3pO39  $ 3, 039  $ 4, 018  $ 4,019  $ 4, 7391  $  5, 134  $ 5, 5,36  $  5, 916

Modified Head 2, 504  $ 2v5O4  $ 3p107  $ 3, 107'  $ 3, 710  $ 4, 109 4, 505  $ 4,907

Modified Assistant 2, 420  $ 2,420  $ 2, 937  $ 2, 938  $ 3, 512  $  3, 912 4, 313  $ 4, 710

Swim m i ng B,oys/ G i rl s

Varsity Head 3, 552  $ 4, 109  $ 4, 669,  $ 5, 226  $ 6, 231  $ 7 pO33  $ 7, 926  $ 8, 624

V,ars,ity Assistant 3PO39  $ 3,039  $ 4PO18  $ 4,019  $ 4, 739  $  5, 134  $ 5,536  $  5, 936

Diving 3, 039  $ 3,039  $ 4,020  $ 4,019  $ 4, 7'39  $ 5, 134  $ % 536  $  5, 9136
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Group,

2023- 2024 1 1 2 3 4 5 7' 9 11

Basketball Boys/ Girls

V,arsity Head 3, 589 5 4, 150  $ 4, 716  $ 5, 279  $ 6, 29!3 7, 103  $ 7,904 8, 710

Junior Varsity Head 2, 966  $ 2,967  $ 3, 724  $ 3, 722  $ 4, 059 4,464  $ 4,966 5, 267

Freshmen( Boys, OJNLY)     2, 661  $ 2,661  $ 3, 270  $ 3, 270  $ 3, 879  $ 4, 281  $ 4,682  $  5, 098

Modified 2, 529  $ 2, 5,29  $ 3, 138  $ 3, 138  $ 3, 747  $ 4, 15,0  $ 4,551  $ 4,956

Soccer Boys/ Girls,

Varsity Head 3, 599 4, 150  $ 4, 7 16  $ 5, 279  $ 6, 293  $  7, 103 7, 904  $ 8p710

Va rsi ty As si st,a nt Head 3, 069 3,069  $ 4, 059  $ 4,059  $ 4, 7'97  $ 5, 186 5, 591  $,  5, 995

Junior Varsity Head 2, 966  $ 2,967  $ 3, 724  $ 3, 722  $ 4, 05.8  $ 4,464  $ 4,966  $  !; p 269

Modified 2, 529  $ 2, 529  $, 3, 139  $ 3J39  $ 3, 747  $ 4, 150  $ 4,551  $, 4,956

Lacrosse, Boys/ Girls

Varsity Head 3, 588  $ 4, 150  $ 4, 716  $ 5, 279  $ 6, 293  $  7, 103 7,904  $ Sp710

Varsity Assistant Head 3, 069  $ 3, 069  $ 4pO58  $ 4,059  $ 4, 787  $ sjw 5' 591  $  !; P995

Junior Varsity Head 2, 9!66  $ 2, 967  $ 3, 724 3, 722  $ 4, 0,58  $ 4,464  $ 4, 866 S 5, 265

Modified Head 2, 529  $ 2, 529  $ 3, 138 3, 138  $ 3, 747  $ 4, 15,0  $ 4, 551  $ 4, 956

Football

Varsity Head 3, 538  $ 4, 150  $ 4, 716 5, 278  $ 6, 21313  $  7, 103  $ 7,904  $ 9, 710

Varsity Assistant 3, 069  $ 4, 010  $ 4, 058  $ 4,423  $ 4, 787  $ 5, 186  $ 5, 591  $  5, 9915

Junior Varsity Head 2, 9166  $ 2, 967  $  3, 724  $ 3, 722  $ 4, 0,59  $ 4,464  $ 4,866  $  5, 258

J u n ior V,a rs ity Ass i sta nt 2, 529  $ 2, 529  $ 3, 139  $ 3, 138  $ 3, 747  $ 4, 150  $ 4,551  $ 4,956

Junior V,ars,ity Assistant 2, 529  $ 2, 529  $ 3, 138  $ 3, 139  $ 3, 747  $ 4, 150  $ 4, 5SO  $ 4,956

Modified Head 2P529  $ 2, 529  $  3, 139  $  3, 139  $ 3, 747 5 4PI5O 5 4, 551 5 4, 956

Modified Assistant 2, 444  $ 2, 444  $ 2, 9166  $ 2, 966  $ 3, 547  $  3, 853  $ 4, 35,6 S 4, 757'

Wrestling

Varsity Head 3, 5     $ 4, 150  $ 4, 716  $ 5, 278  $ 6, 2913  $ 7', 103  $ 7, 904  $ 8, 710

Junior Varsity Head 2, 9166  $ 2, 967  $  3, 724  $ 3, 724  $ 4, 0,59  $ 4,464  $ 4,866  $  5, 258

Modified 2p529 2, 529  $ 3, 138  $ 3, 138  $ 3, 747  $ 4, 15,0  $ 4,551  $ 4,956

Modified Assistant 2, 444 2,444  $ 2, 9166  $ 2, 966  $ 3, 547  $  3,955  $ 4, 356 S 4, 757

Indoor Track Boys/ Girls

Varsity Head 3p5     $ 4, 150  $ 4, 716 5, 278  $ 6, 21313  $ 7J9I  $ 7' v9O4  $ 8, 710

Varsity Assistant 3P069  $ 4,011  $ 4PO5S 4,423  $ 4, 787  $ 5, 186  $ 5,591  $ 55, 995

Outdoor Track Boys/ Girls

Varsity Head 3, 589  $ 4, 150  $ 4, 716  $ 5, 279  $ 6, 293  $ 7', 103  $ 7, 904  $ 9, 710

V,ars,ity Assistant 3pO69  $ 3, 069  $ 4, OS 9  $ 4,059  $ 4, 797  $  5, 136  $ 5, 591  $  5, 995

Modified Head 2p529  $ 2,529  $  3, 138  $ 3, 138  $ 3, 747  $ 4, 15,0 4, 550  $ 4,956

MDdified Assistant 2, 444  $ 2,444  $ 2, 966  $ 2, 967'  $ 3, 547  $  3, 951 4, 356  $ 4, 757'

Swim m i ng B,oys/ G i rl s

Varsity Head 3, 588  $ 4, 150  $ 4, 716  $ 5, 278  $ 6, 293  $ 7', 103  $ 7',904  $ 8, 710

V,ars,ity Assistant 3PO69 5 3,069 5 4PO,58  $ 4,059  $ 4, 787  $  5, 186  $ 5,591  $  5p995

Diving 3, 069  $ 3,069  $ 4,060  $ 4,059  $ 4, 7'87  $ 5, 186  $ % 591  $  5, 9915
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Group,

2024- 2025 1 1 2 3 4 5 7' 9 11

Basketball Boys/ Girls

Varsity Head 3, 623   $ 4, 192  $ 4, 763  $ 5, 3,31  $ 6, 356  $ 7, 174  $ 7,994  $ 8, 797

Junior Varsity Head 2, 996  $ 2,997  $ 3, 761  $ 3, 7'60  $ 4, 099  $ 4, SD9  $ 4,915  $  5, 320

Freshmen( Boys, ONLY)     2, 698  $ 2, 689  $ 3, 303  $ 3, 303  $ 3, 918  $ 4, 324  $ 4, 729  $  5, 139

Modified 2, 555  $ 2, 555  $ 3, 170  $ 3, 170  $ 3, 7'85  $ 4, 192  $ 4,596  $  5, 005

Soccer Boys/ Girls,

Varsity Head 3, 623 4, 192  $ 4, 763  $ 5, 3,31  $ 6, 356  $  7, 174 7, 994  $ Sp 7,917'

Va rsity Assi st,a nt H ea d 3pIOO 3,,100  $ 4, 099,  $ 4, 100  $ 4, 835  $ 5, 237'     5, 647  $ 6,055

Junior Varsity Head 2, 996  $ 2,997  $ 3, 761  $ 3, 760  $ 4, 0991  $ 4, 509  $ 4,915  $  5, 321

Modified 2,555  $ 2, 555  $ 3, 170  $ 3, IL70  $ 3, 785  $ 4, 192  $ 4,596  $  5, 005

Lacrosse, Boys/ Girls

Varsity Head 3, 623  $ 4, 192  $ 4, 763  $ 5, 3,31  $ 6, 356  $  7, 174 7,984  $ 8, 7917

Varsity Assistant Head 3pIOO  $ % 100  $ 4pO991  $ 4, 100 4, 935  $ 5p237 5, 647  $ 6pO55

Junior Varsity Head 2, 99,6  $ 2, 997  $ 3, 761 3, 760 4, 099  $ 4, 509  $ 4,915  $ 5, 321

Modified Head 2, 555  $ 2, 555  $ 3pI7O 3, 170  $ 3, 7'85  $ 4, 192  $ 4, 596  $  5pO05

Football

Varsity Head 3, 623  $ 4, 192  $ 4, 763 5, 331  $ 6, 356  $  7, 174  $ 7,994  $ Sp797

Varsity Assistant 3pIOO  $ 4, 050  $ 4pO99  $ 4, 467'  $ 4, 935  $ 5, 237'  $ 5, 647  $  6pO55

Junior Varsity Head 2p996  $ 2, 997  $  3, 761  $ 3, 760  $ 4, 099  $ 4p509  $ 4,915  $  5, 321

Junior Varsity Assistant 2, 555  $ 2, 555  $ 3, 170  $ 3,, 170  $ 3, 785  $ 4, 192  $ 4,596  $  SpOOS

J u n i o r V,a rs,ity Assi sta nt 2p SSS  $ 2, 555  $ 3pI7O  $ 3, 170  $ 3, 785  $ 4pI92 4, 595  $  5pOO5

Modified Head 2, 555  $ 2, 555  $ 3, 170  $  3, 170  $ 3, 7'85  $ 4, 192 4, 596  $  5, 005

Modified Assistant 2, 468  $ 2, 469  $ 2, 99,6  $ 2, 996  $ 3, 583  $  3, 992  $ 4,400  $ 4, 804

Wrestling

Varsity Head 3, 623  $ 4, 192  $ 4, 763  $ 5, 331  $ 6, 356  $ 7'
p
174  $ 7, 984  $ 6p797

Junior Varsity Head 2p996  $ 2, 997  $  3, 761  $ 3, 761  $ 4, 099  $ 4p509  $ 4,915  $  5, 321

Modified 2, 555 2, 555  $ 3p17O  $ 3, 170  $ 3, 7'85  $ 4, 192  $ 4, 596  $  5, 005

Modified Assistant 2, 468 2,469  $ 2, 99,6  $ 2, 996  $ 3, 593  $  3,995  $ 4,400  $ 4, 804

Indoor Track Boys/ Girls

Varsity Head 3, 623  $ 4, 192  $ 4, 763 5, 331  $ 6, 356  $ 7pI74  $ 7', 994  $ 8p797

Varsity Assistant 3, 1     $ 4v051  $ 4PO99 4,467  $ 4, 835  $ 5, 237  $ 5fi47  $ 6p955

Outdoor Track Boys/ Girls

Varsity Head 3, 623  $ 4, 192  $ 4, 763  $ 5, 331  $ 6, 3,56  $ 7', 174  $ 7, 984  $ 9, 797

Varsity Assistant 3, 1     $ 3, 100  $ 4, 099  $ 4, 1     $ 4, 935  $  5, 237  $ 5, 647  $ 6, 055

Modified Head 2, 555  $ 2,555  $ 3p17O  $ 3, 170  $ 3, 7'85  $ 4, 192 4, 595  $  5, 005

Modified Assistant 2, 468  $ 2,469  $ 2, 996  $ 2, 997'  $ 3, 593  $  3, 991 4v4OO  $ 4p804

Swim m i ng B,oys/ G i rl s

Varsity Head 3, 623  $ 4, 192  $ 4, 763  $ 5, 331  $ 6, 395  $ 7, 174  $ 7, 984  $ Sp797

V,ars,ity Assistant 3, 1     $ 3, 100  $ 4PO99  $ 4, 100  $ 4, 835  $  5, 237'  $ % 647  $  6pOSS

Diving 3P 100  $ 3, 100  $ 4, 101  $ 4, 100  $ 4, 935  $ 5, 237'  $ 5, 647  $ 6,055
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2022- 2023 Group 2 1 2 3 4 5 7 9 11

Baseball

Varsity Head 2, 690  $ 4, 399  $  4,420  $     4, 467  $   4, 963  $    5, 75,7  $   6, 554  $    7, 356

Varsity Assistant 2, S68  $ 2, 903  $   3, 241  $     3, 410  $   3, 572  $    3, 9 71  $   4, 373  $    4, 770

Junior Varsity Head 2, 504  $, 2, 504  $  3, 107  $     3, 107  $,   3, 348  $    3, 750  $   4, 148  $    4, 547

Modified Head 2, 199  $ 2, 199  $  2, 504  $     2, 504  $   3, 107  $    3, 507  $   3, 905  $    4, 302

Softball

Varsity Head 2, 690  $ 4, 399  $  4,420  $    4, 467  $   4, 963  $    5, 757  $,   6, 554  $    7, 356

Varsity Assistant Head 2, 568  $, 2, 9103  $   3, 241  $     3, 410  $   3, 572  $    3, 9171  $,   4, 373  $,    4, 770

Junior Varsity Head 2, SO4  $ 2, 504  $  3, 107  $     3, 107  $   3, 348  $    3, 750  $,   4, 148  $    4, 547

Modified Head 2, 188  $, 2, 198  $  2, 504 2, 504 3, 107  $    3, 507 3, 906  $    4, 302

Volleyball

Varsity Head 2, 690  $ 4, 399  $  4,420 4, 467 4, 963  $    5, 757 6, 554  $    7, 356

Junior Varsity Head 2, SO4  $ 2, 504  $   3, 107 3, 107 3, 348  $    3, 750  $   4, 149  $    4, 547

Modified Head 2, 198  $ 2, 188  $  2, 504 2, 504 3, 107  $    3, 507  $   3, 906  $    4, 302

Cro,ssCountry Boys/ Girls

Varsity Head 2, 680  $, 4, 199  $  4,420 4, 467 4, 963  $    5, 757  $,   6, 538  $    7, 356

Varsity Assistant 2, S68  $ 2, 9103  $  3, 241 3, 410 3, 572  $    3, 9171  $,   4, 373  $    4, 7 7D

Modified Head 2, 199  $ 2, 199  $  2, 504 2, 504 3, 107  $    3, 507  $   3, 906  $    4, 302

2023- 2024 Group2 1 2 3 4 5 7 9 11

Baseball

Varsity Head 2, 707 4,443 4,464 4, 512 5,012  $     5, 815  $     6, 629 7, 430

Varsity Assistant 2, 593 2,932 3, 273 3, 444  $      3,609  $     4,011  $     4, 417 4,818

Junior Varsity Head 2, 529 2, 529 3, 138 3, 139  $      3, 381  $     3, 797  $     4, 189,       4, 592

Modified Head 2, 210 2, 210 2, 529 2, 529  $      3, 138  $     3, 542  $     3, 944 4, 345

Softball

Varsity Head 2, 707 4,443 4,464 4, 512  $      5,012  $     5, 815  $     6, 629 7, 430

Varsity Assistant Head 2, 593 2, 932 3, 273 3, 444  $      3, 609  $     4, 011  $     4, 417  $    4, 818

Junior Varsity Head 2, 529, 2, 529 3, 138 3, 139  $      3, 381  $     3, 797  $     4, 189,  $    4, 592

Modified Head 2, 210 2, 210 2, 529 2, 529  $      3, 138  $     3, 542  $     3, 9145  $    4, 345

Volleyball

Varsity Head 2, 707 4,443 4,464 4, 512  $      5,012  $     5, 815  $     6, 620  $    7, 430

Junior Varsity Head 2, 529 2, 529 3, 138 3, 139  $      3, 391  $     3, 797  $     4, 189  $    4, 592

Modified Head 2, 210 2, 210 2, S29 2, 529 3, 139 3, 542 3, 945 4, 345

Cross Country Boys/ Girls

Varsity Head 2, 707  $      4,443 4,464  $    4, 512 5, 012 5, 815 6, 603  $     7, 430

Varsity Assistant 2, 593 2,932  $    3, 273 3, 444  $      3,668  $     4,011  $     4, 417 4, 918

Modified Head 2, 210 2, 210  $    2, 529 2, 529  $      3, 138  $     3, 542  $     3, 945 4, 345
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2024- 2025 GrDup2 1 2 3 4 5 7 9 11

Baseball

Varsity Head 2, 734 4,487 4, 509  $    4, 557 5,063  $     5,873  $     6, 685 7, 504

Varsity Assistant 2, 619 2,962 3, 306  $    3, 479 3, 644  $     4,051  $     4, 461  $    4,956

Junior Varsity Head 2, 555 2, 555  $    3, 170  $    3, 170  $      3,415  $     3, 925  $     4, 231  $    4,638

Modified Head 2, 232 2, 232 2, 555  $    2, 555  $      3, 170  $     3, 579  $     3, 983  $    4, 338

Softball

Varsity Head 2, 734  $      4,487 4, 509  $    4, 557 5,063  $     5, 813  $     6, 686 7, 504

Varsity Assistant Head 2, 619 2,962  $    3, 306  $    3, 479  $      3, 544  $     4,051  $     4, 461  $    4, 956

Junior Varsity Head 2, 555 2, 555  $    3, 170  $    3, 170  $      3,415  $     3, 825  $     4, 231  $    4,638

Modified Head 2, 232 2, 232  $    2, 555  $    2, 555  $      3, 170  $     3, 579  $     3, 9 94  $    4, 338

Volleyball

Varsity Head 2, 734 4,487  $    4, 509  $    4, 557  $      5,063  $     5, 873  $     6, 695  $    7, 504

Junior Varsity Head 2, 555 2, 555  $    3, 170  $    3, 170  $      3,415  $     3,825  $     4, 231  $    4,638

Modified Head 2, 232 2, 232  $    2, 555  $    2, 555  $      3, 170  $     3, 579  $     3, 994  $    4, 398

Cross Country Boys/ Girls

Varsity Head 2, 734 4,487 4, 509  $    4, 557  $      5,063  $     5, 873  $     6, 669,       7, 504

Varsity Assistant 2, 619, 2,962  $    3, 306  $    3, 479  $      3, 644  $     4,051  $     4, 461  $    4, 956

Modified Head 2, 232 2, 232  $    2, 555  $    2, 555  $      3, 170  $     3, 579  $     3, 994  $    4, 338

2022- 20,23 Group 3 1 2 3 4 5 7 91 11

Bowling

Varsity Head 1, 832 2, 122 2, 412 2, 714 3, 016 3, 413 3, 813 4, 213

Golf Boys/ Girls

Varsity Head 1, 932 2, 122 2, 412 2, 7'14 3, 016 3, 413 3, 913 4, 213

Tennis Boys/ Girls

Varsity Head 1, 932  $  2, 122  $  2, 412  $  2, 714  $  2, 994  $  3, 413  $  3, 913  $   4, 213

Junior Varsity Head 1, 377'      1, 593 1, 903,  $ 2, 036  $ 2, 262  $  2, 658  $  3, 058  $   3, 455

Cheerleading

Varsity Head 1, 932 2, 122 2, 412  $ 2, 714  $ 2, 984  $  3, 413,  $  % 913  $   4, 213

JunlorVarsity Head 1, 377 1, 593 1, 803  $  2, 036  $  2, 262  $  2, 659  $  3, 059  $   3, 455

isketball& Comp. Head 1, 932  $  2, 122  $  2, 412  $  2, 714  $  2, 994  $  3, 413  $  % 913  $   4, 213

i sketba I I& Com p. Asst. 1, 044  $ 1, 208  $ 1, 373  $ 1, 544  $ 1, 698  $  1, 942  $ 2, 171  $   2, 45I
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2023- 2024 Group 3 1 2 3 4 5 7 9 11

Bowling

Varsity Head 1, 850  $    2, 143  $      2,436  $    2, 742  $   3, 047  $     3,447  $     3, 8SI  $    4,255

Golf Boys/ Girls

Varsity Head 1, 850  $    2, 143  $      2, 436  $    2, 742  $   3, 047  $     3, 447  $     3, 951  $    4, 255

Tennis Boys/ Girls

Varsity Head 1, 850  $    2, 143  $      2,436  $    2, 742  $   3, 014  $     3,447  $     3, 951  $    4,255

Junior Varsity Head 1, 391  $    1, 609  $      1, 921  $    2, 056  $   2,294 2, 695  $     3, 099 3, 490

Cheerleading

Varsity Head 1, 850  $    2, 143  $      2, 436  $    2, 742  $   3, 014  $     3, 447  $     3, 951  $    4, 255

Junior Varsity Head 5 1, 391  $    1' 609  $      1, 921  $    2, 056  $   2, 284  $    2, 695  $    3, 099  $    3, 490

Basketball& Corcnp. Head 1, 850  $    2, 143  $      2, 436  $    2, 742  $   3, 014  $     3, 447  $     3, 8SI  $    4, 255

Basketball& Comp. Asst.   1,054 1, 220 1, 397  $    1, S60  $,   1, 71S 1, 9152 2, 192 2, 476

2024- 2025 Group 3 1 2 3 4 5 7 9 11

Bowling

Varsity Head 1, 869  $    2, 164  $      2,460  $    2, 769  $   3,077  $     3,482  $     3, 990  $    4,299

Golf Boys/ Girls

Varsity Head 1, 869  $    2, 164  $      2, 460  $    2, 769  $   3, 077  $     3, 482  $     3, 990  $    4, 298

Tennis Boys/ Girls

Varsity Head I,mgi  $    2, 164  $      2,460  $    2, 769  $   3, 044  $     3,482  $     3, 990  $    4,299

Junior Varsity Head 1, 405  $    1, 625  $      1, 839,  $    2, 077  $   2, 307 2, 712  $     3, 120 3, 525

Cheerleading

Varsity Head I,gsi  $    2, 164  $      2, 460  $    2, 769  $   3, 044 3, 482 3, 890 4, 299

Junior Varsity Head 5 1,405  $    1, 625  $      1, 839,  $    2,077  $   2, 307 2, 712 3, 120 3, 525

Basketball& Corcnp. Head 1, 869  $    2, 164  $      2, 460  $    2, 769  $   3, 044  $     3, 482  $     3, 990  $    4, 299

Basketball& Comp. Asst.   1, 065 1, 232 1, 401  $    1, S75  $,   1, 733 1, 9191 2, 214 2, SOI
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APPENDIX C

Waslihigton-ville Central School District Classroom

ObsenFzation

ForTeachers, Not Cove:red Under 3,0,12- d Education Law)

Teacher Teacher Name Date of Observation:

Grade Level/ Subject:   here Curer nEM,   B-tifldin :   C Lu,,,Y e, a i '( em or9 Twichm

ObseTvei' s Nmne- CA 6, here em,,,tr9 Length of observation-

Lesson Sumnary
1, C I!,,,, ben-.,'Do"      tex1,

Teacher' s Conmwnt,,s-.

F Comments attached

Date of Confemnee:

Signahue of Observer Sigmture of Teak Er

Date signed: Date Figmed:

Cle:    Supe— t—dent Asst. Superiutmdeut for Imstniction

Ehz-- ctur of Persormel( For] File)
Rnmwd9- 2008
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Classroom Obsenmfion of Teacher Name on.:

Observer' s Iaaiti h':      Date,:   Teacher' s Initials:  Date,:

Fhe fibl mviai senfe should be eased to evaluate each peaformaaare in,& cntov
ce imdicmi  .  ' o wes i apru m t is readilyaes   a u samt s;

Acao sh cd- Imdacstes the readier cmmststemdy meEts and sometimeses etcc-ee& empecizdaus for pEffDrmmxe in this pwftnnawe
imdir,sttar Cmrn t practices are cleeaai eptabie__

a imdtcmtmr.

l r( emum actiww bey are requiuedfaffperformmtice tm c-mmsistEudy slmmd s.

da eed, IoiproLv met_* Indmaes theteacher' s peribrmance in this perfmmaorehuhicator is not accepuble.. LaWomem ew activine5
n mst beumdertAen mune& aely,.

Im rovraruent

fmc;flit tvv 4 amd

naffich as

wi     ..

immwrjag

Tomra w- Oudmi, mtm:ctma

W t%b ramw64- 9td
wd etmb'uuammam%. Stu boron

amLi a   { a t fir twcha.

LrsuaY, muu- timrat,° t ua vc

Ma

w mam®,. Pwmg: ism xbf:  d,    
to Ddvta utmzbwzl

pywafix" FIE

ammtmriei3•,mm

gtmdazd, m, af,rmnu& wt aorc ekw

to Mmbabw= mh higwy

dudmtm' iniliun& W m" d%..

Poformamce impffovemeid targets tmmst be puna& d, in areas mwbere i'upimg gad,Nee& Im   , mmm t hffve been. im& urted,

Commended instructiom al'. behaiiars Performance improvement targets

Washmgtonville Central School District Pap 2 of 4
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Classroom Obwn7ation of Teacher Name 0M.

Observer' s lnifials:      Dzte,:   TeacheT' s, Imitials:  Date,:

Distinguished Accompfished Developing*    
Needs

pff raw.  Impi-Oveinemt*

Tb. 1--'.   t—Isad.,

P Dffi, Mi

i I ckw Md

Mrh& I an companuts OF I,

MEAM' dapad El El El El

Tuachm& Vaxp,
COAMt kww6dp,   El El El El

Tbu gpwh imbiiWa, md'

iba ftwkwu ckwly ostbblkbas
kd,gb aqwtadmi, v& rl
MlIft to Cumimhm

fi, Mrzmkz wd 9MM& A,

Tha got& t&&oft wom&
ImrYME I= Uag MM&

ROME

El El El El

Tbabummg w= Mqa ama
kdSwyT%& gw= le MAMb amd

to ffin m= wtuziO gwk ' T—bz
El El El El

balimrad mzmw md ruffid,

Pedk= mce inqmuomemt empis mul be puna& d in area whm DoA&bpFnff and has been. im& xated.

Commended instractional behaltiors 1 Performance improvement targets:

Washmgtonville Central ol District Page 3 of 4
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Classroom Obsen7ation of:  Teacher Name on.,.

Observer' s lniitial :      Dz  :   Teachef s Irlitiaals:  Date,:

i

l G,„      7IJJIJJIJJIJJIJJIJJJ//////////,
r,.

r

Needs

raw.  
Distinguished      li l lapa g Im a-Overt*

o,,,, ,    i

Tra.. h- itd—mx adW
a tM, marl pruj6ch tm-

cam aal;= glow M& Z
activub," amen as

TamrhAu daaacc zmd

p&mbk ammt

Taatihia q 6rama a a aa t tha,.
sasmwc61unal,  h au$' gmpp

amd'J'ma rfudLaut at&' ma

mf ticm.

Tm xhw Fmi&o cmifit= 4

findback in smdgmn El El El El
lmuma..

T)Wb: b,W WlftCipMta amylM212%

a4mitmads tm  , laaaamaa. M

Tiaaa a

mamacea

Pufmmamce impfovEmEal n  , mis umst be F.= in weas wb gpvtmK wdNcak ftnummant ba r

Commended instructiomal behaiiars) Performance improvement targets

Wa. .   onville Central Sao-1 District Page 4 of 4
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Washingtoliville Central School, District

Comselor Observation

Comselor:  Date cif Observation:

Grade Level/ Subject-      Buildmg-

Observer' s, Name: Length of Observation--

Summary:

Counselor' s Comments:

F-1 Comments atfached

date,of Cm&renre:

Sigmftire of Observer Sigmtme of Cowiselor

Date signe&      Date signed:

CC.,    Sq3ermtendent Asst. Superintendent fbr hwiniction

Dire tar of Penomel( For Fate)

Washm,gtom-iffile Cental School Distract Page I oft
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Observation of on::

Observer' g ImtWsd Der,: I}"omselbr' s Iriita s:, Dom,:

I"he,fillorlrtg, sen le should be u-swdt u esufmrarrt each pef or maance indicator:

v lm.ttirates the an—      s ars, mnumdftjob,in dds p ar 2e iadkatw. No area far uaapnmv= nI is rmsaddya

identiftble,.

Aria hshaL h3dicates the counselau camsisteadyr its amd srmmme s emEeeds, eqxKrawm Ex perfunmamce im,this yr     ^ mamee

imdm2tar. CLuR t prartires we dearly acze%Aable.

21asdmwmmviagi-      atres the..   Belmar" s pesr& rmmxe sumebanes bqa not almaayrs meets expert mtms in, this peTfnnmz3bce ttmdicatmar,.
Imprmrcnens artmn, 13es ame r perfuummce tmm, liGnimmmly mmt a sttamndaads.

Needs e* Indicates-the rrmmtoae  ' s performamcE in tluispaerftwm eii i: atar is nataccepf2ble. Lmpmemewactivaies

Yms't be immder ens ummmedia tBly,

NeedIaa o.   

Distinguished Accomplished Developing*       Irrr in   *rwa m f rm mat

COM&GkI' Isman

El El Elvmgm.

wynarld m to

Jmswaaiin, ..

Tha goal of this praimb6m
nc adds

ao& wsOf'

4hmm is'    mom,  Win..   El El
maxwgir t m of a i mimoy o..E

Pemdmalat m of tla

Tha¢ mmaamaakT " m   

daa Iftw9m tadngMft
mzcauwtha,,

amd, mmm 4lM%ja

or
tuManwissadEl El El ElNtm.

CbIM

am7bw. 6mm.. am& ar imam
to be& ffia mAinh

an goald* g fig

P---

Per& nmmce mWmvemums twgat, merit be- Farr nded ini.areas a l ro vl .'  amd NWd.,l eu ltavm been indicated

Commendable beba xiars Performamrtre kgprot emeut targets:

a

WashmgbanviRle Onitral SDI I;bist"  c"    Pie 2 o 4

46



Observation of on::

Observer' g IraitWs--      Der: I}"omielbr' s Iimiti s: Dom:

SNeedsale" mat t

Distinguished Accomplished Selo en
w.    A',   Iem rt*wmemt

G//////////%/%„   j/////%%/%/%//,//%j%/%%%%%%%%//%i///,

Tha as mkT is mmB

womind in dia dahwymf

ffi udmmlzbzaL Tbp

arduifim, thatprowmis. am a,

rhm and ae= I&manrsar

mikebma ad thm pah..

cnenaM1usrc&

nmkpn .... and

dkmmunbitntisthro4gh,

acticdlmaa mad,

h, na nm.

daamsn paamidaa ate.
apparhmmp to adkamss t h̀e

Elda',m Maratha of to masdman,

vmco7vnd:.

Conniasiar Haws tKhnoogmma to

aasrs sn.  ta"

kna tap Md d2WMMQ
kwrd Cdmat

dmughout dam,, p mamut2d' m

PErf,irmme impra tmatt 12rg s mmmt be punided in mess when Aauadopmg tom,Mm& mpymv ttmmr hnm bee<m. im& catad,

Commendable behaviors d Performance impel- ovement targets:

WatshiV, i malle Central School Distnct page 3 o-I'4
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Observation of

O server' g lm sd Date: I}"omselbr' s mica s:  Date:

Sale" on y Om par Needy
I is,itmguished       , ccomplishe Develop n '.

Tha c q

n au d.mhffi caam;gowm

mrmmm utc yi to

uuwaffl ffig El ElElobof

61bzLy ngu& og do,

Thm rm pm fur   .
gmimumgm Fd& w umbal a

mmttan& QdRjCk f mm

El Elumagms.to aamdma

min: lEitl4mw

Edemaamca: lm m, Li t mm tbe pm!& d in was wbere Dowkpingamd, y Impwimaw hnwe been imdx2ud,

Commendable bebaxi m I Perfomance improvement targets:

Washingtonviffle Cer tal Smell MsInct p4ge 4 of 4
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Washingtonville Central School I i; txict

Library- Media Specialist Obseivation

Lair      ' s Name:     Date of bserati   :

Grade tel::   Budding-.

Observer' s, Name::      ofObservation:

LessonSummary:

Li brarian.' s Comments:

l=Datle, of Cmferoxe::

Signaftire of Ob server ugnuabire of iubrranan

Date sud:: Date ud:

CC:    SWmntendent Asrt. Supermtmdenf for insftwbion

LDirtor of Peersoel( For File)

Wa. .   morels Centul' col Distid Page r of A
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brewer' s liud s.:      Imo:   Lbr s Irvi s:      

aye foll'olting sc ale shout a use—d to naluate each Peoformaa ce indicator:

lisfiaLmoked!: lad®rates the hbmmn does, amm, rantstandimg job mn this a rndxatnr. No area for imrmpremr mrt: is readily
ideniffmble_

s' gazes"  etas the Hbruimm camsislamffy its and s aflo-memm_ s emceeds expectatmm for' perfaffmame in dus pezfOrm2nCA,
tmmlKatiar.  rtiresare,clewly reptabte.,

pheyvl e* hmhcafes flue le':   m' s peTfannuice somEtims brt t alwzyEmmmeets expectutious in this penthummmce hatter.
Impvovemnnt acirvudes are reed, fb(r perfmmance tG ramubEmly meet standards.

Needs Ilprevemmment:* Pmrdsrrates, the hbrmmm' spedurmance un dds per& rmance kudicawr is= artepuNe. InTravement wtia ties

must be undertsken'!,      "

SVICa ear
V

ORIF PWROW.     DistinguLshed AccomplishedDeveloping* Iaar f t-labmr a t

ThUMMO p
ad= uftfim and fimby ua

lea zmd

ah of tin kbmy

FrOFMM

Ggammi. amdmammam tin

far optimal by
ndbra ty. EnMEW

lorry', AE]  
emu

modappmpEmaiky mmd an

dTmaair; wmmvem S a',It mm aimffi,

akafmmd MAmimsmaban21

pwff retail m imimpwa merment tams must be pram a ed in areas wherie L u7 nprr ammd AW& Fattpym wnem t hme been® mmrlmrabed,

CommendaMe beha tiors/ Perffbmonce improvement targets:

Washuigtonvffle Central School Distnct Page, , of 4
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Obaemdonof, on::

s     ' s laa tWsr Date:   Lbr aaa' s ill s;e Die

AR",

ro
1

Distinguished Accomplished Developing*      
Ards

rn raaverment

m,,,,,,,„    

ExW= T plmmmmS; mnd

moms a; md. d= mrt

Ear Rffia radlmctimh, am' dask.

of&wlwmm twal rays am

baMmFmpbm, mad

rrm ma

MmrmirMtly. ama, ratm amd
mvbmcft wftff and%blammim 13,

a4dimlSmla i m a,

m,

Ramra%

aiarwrmc lm, a mch W= mad

mom,

P& ftdpomm as ai bw a,F

Yew ma burb= al mammm m.

wuncWmm idlwm

p& ur Wl' dLtwxlamr% Mt
rwgpmwmk,.

Paffmmmce im4xnm= Ew lmti   — st be pmided in iareias' awbe: re Dvwkpinff and AW&, Tmpmmmmf hamekr m imiJiMed

Commendable behaviors t Performance improvement targets.

Washiugtonville Centmi rid/ District Page 3 caf A
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O of: on:

lms     ' s In ftah late:   Li s Ii>liiti   : Dater

f

Improvement"

R mnpwmmmn mid

ma mma tho m mum,

am•® te a, um%xivarigyal

mi= am as

wl" n

lftlllllllllllllllllll1111, V',    WE

Hai MW mft haNh

of aaloaa wmi

m e

aaaa m,, d mmme.

PmE;

m.

mm

ofti m

El El Elm ma, am> dwkL

a

g  .—   .

Pad,onmwxefimprGvmEwe2qgqsm be pumided im arias wheze i armd lVm&,. Zmpmvommr= teem, infficated,

on7tmendabk behaviors t PeLlor®mance improvement targets.

Washiugtonville Central mol District Page 4 of A
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APPENDIX D

WASHINGTONVILLE CENTRAL SCHOOL DISTRICT

PAYROLL DEDUCTION AUTHORIZATION

Please return this form and membership application to your Professional Relations member
whether or not you desire payroll deduction.

Print) Last Name,       First Initial Building

Address

TO: BOARD OF EDUCATION, WASHINGTONVILLE CENTRAL SCHOOL DISTRICT

Pursuant to Chapter 392, Laws of 1967, I hereby request and authorize you, according to
arrangements agreed upon with the Washingtonville Teachers' Association, to deduct from my
salary for those designated professional associations the total annual membership dues in eighteen
installments beginning with the first paycheck in October. In case of termination of employment,
the Board shall deduct the remainder of the annual dues for the year from my final paycheck. I
hereby waive all right and claim for said monies so deducted and transmitted in accordance with
this authorization and relieve the Board of Education and all its officers from any liability therefor.
This authorization shall be continuous while employed in this school system or until withdrawn

by written notice.

AMOUNT OF DUES CHECK HERE

Washingtonville Teachers' Association

and its State and National Affiliates

Orange County Teachers' Association

Mary Muldoon Fund

Vote COPE

Employee' s Signature

Ifyou intend tojoin any ofthe above associations and do not electpayroll deductions,please make
payment to the Professional Relations Committee member in your building. Do not send money
directly to any of the above associations.
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Appendix E

403b SMOA

MEMORANDUM OF AGREEMENT ( hereinafter " MOA")

THIS AGREEMENT entered into as of the 13th day of June, 2013, by and between the
Washingtonville Central School District (" Employer" or " District") and the Washingtonville

Teachers Association (" WTA" or " Association"), does hereby amend the terms of the existing
collective bargaining agreement (" CBA") that governs the employment relationship between the
District and the WTA as follows:

Effective on the date of execution, the District and WTA agree that the following terms
shall modify the sick leave payout provision of the CBA at Article XV(A)(5) and any retirement
incentive payout entitlements that may be established between the parties through subsequent
supplemental memoranda of agreement.

MANDATORY CLAUSES

1.  No Cash Option: No employee may receive cash in lieu of or as an alternative to any of the
Employer' s Non- elective Contribution( s) described herein.

2. Contribution Limitations:  In any applicable year, the maximum Employer Contribution shall
not cause an employee' s 403( b) account to exceed the applicable contribution limit under

415( c)( 1) of the Internal Revenue Code, as adjusted for cost of living increases, using the
calendar year for determining the contribution limit. For Employer non- elective contributions
made post-employment to a former employee' s 403( b) account, the contribution limit shall be
based on the employee' s compensation, as determined under § 403( b) ( 3) of the Code and, in

any event, no Employer non- elective contribution shall be made on behalf of such former
employee after the fourth taxable year following the taxable year in which that employee
terminated employment.

In the event that the calculation of the Employer non- elective contribution referenced in

any of the preceding paragraphs exceeds the applicable contribution limits, the excess
amount shall be handled by the Employer as follows:

A.  For all members in the New York State Teachers Retirement System (" TRS") with a

membership date before June 17, 1971, i the Employer shall first make an Employer

1

Explanation for TRS Categories: Under Education Law § 501( 11)( a), the calculation of a pre- June

17, 1971 TRS Tier I member' s last five years final average salary( upon which a member' s lifetime pension
is, in part, calculated), includes any non- ordinary income ( such as termination pay) which is received as

compensation prior to December 31 st of the year of retirement.  Thus, such a member would benefit from
receiving as compensation in their final year of employment that portion of the Employer non- elective
contribution, which is in excess of the maximum contribution limits of IRC § 415.
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non- elective contribution up to the contribution limit of the Internal Revenue Code and
then pay any excess amount as compensation directly to the employee.  In no instance
shall the employee have any rights to, including the ability to receive, any excess
amount as compensation unless and until the contribution limit of the Internal Revenue

Code is fully met through payment of the Employer' s non- elective contribution; and

B. For all members in the TRS with a membership date in the TRS on or after June 17,
1971, the employee shall first make an Employer non-elective contribution up to the
contribution limit of the Internal Revenue Code.  To the extent that the Employer non-

elective contribution exceeds the contribution limit, such excess shall be reallocated to

the employee the following year as an Employer non- elective contribution ( which
contribution shall not exceed the maximum amount permitted under the Code), and in

January of the following year for up to four (4) years after the year of the Employee' s
employment severance, until such time as the Employer' s non- elective contribution is

fully deposited into the employee' s 403( b) account. In no case shall the Employer non-
elective contribution exceed the contribution limit of the Internal Revenue Code.

3. 403( b) Accounts:   Employer contributions shall be deposited into the 403( b) account

selected by employee to receive Employer contributions, provided such account will accept
Employer non- elective contributions.  If the employee does not designate a 403( b) account to

receive Employer' s contributions, or if the account designated will not accept Employer' s non-

elective contributions for any reason, then Employer shall deposit contributions, in the name of
the employee, into an endorsed/ approved 403( b) program.

4. Tier I Adiustments:  For Tier I members with membership dates prior to June 17, 1971,
Employer non- elective contribution hereunder will be reported as non- regular compensation to the

New York State Teachers' Retirement System.

5. This MOA shall be subject to IRS regulations and rulings.  Should any portion be declared
contrary to law, then such portion shall not be deemed valid and subsisting, but all other portions
shall continue in full force and effect. As to those portions declared contrary to law, the Federation
and Employer shall promptly meet and alter those portions in order to provide the same or similar
benefit( s) which conform, as closest as possible, to the original intent of the parties.

6. This MOA shall further be subject to the approval of the 403( b) Provider, which shall

review the MOA solely as a matter of form and as the provider of investment products designed
to meet the requirements of Section 403( b) of the Internal Revenue Code. Upon request, OMNI

Financial (" OMNI") agrees to provide the Employer with OMNI' s standard hold harmless

The final average salary of all other members of the TRS( i.e., all TRS members with a membership
date on or after June 17, 1971) may not include any form of termination pay; therefore, the Employer' s

post- retirement payment into the employee' s 403( b) account of that portion of the Employer non- elective
contribution, which is in excess of the maximum contribution limits of IRC  § 415, may be more
advantageous for those member.
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agreement where the Employer has selected OMNI as the endorsed plan provider of 403( b)
accounts for receipt of Employer Non- elective Contributions.

7.       Employer Non- Elective Contributions Equal to Termination Pay:   The Employer

agrees to make an Employer non- elective contribution to the 403( b) account of each covered

employee who severs their employment with the Employer during the contract year and who is
eligible to apply for and who commences their retirement from the state sponsored retirement
system.  The amount of the Employer non- elective contribution shall be the amount set forth at

Article XV(A)( 5), as well as any amount described in any supplemental memoranda of agreement
between the parties regarding retirement incentive programs.   The Employer shall make the

contribution as described in paragraph 2, herein above.
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