Advanced Union Representative
Activity #3
“Know Your Grievance Procedure”

Use your contract’s Grievance Procedure to answer the following questions:

How many steps or levels does your grievance procedure have?

What can you/can you not grieve?

Who can grieve? Does this change as you progress through the process?
Do you count workdays or calendar days for your grievance timelines?
Are all time limits of equal length?

Can the timelines be suspended?

Do you have binding arbitration?
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Complete the following chart:
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