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The Board of Education of the City of Yonkers (hereinafter referred to as
the "Board") and the Yonkers Federation of Teachers (hereinafter
referred to as the "Federation") recognize that they have a common goal,
that of working together toward providing the finest educational
opportunities for the boys and girls of the Yonkers Public School System.
This goal can best be achieved through the joint efforts of the Board and
the Federation.

Both groups recognize their responsibilities in our increasingly complex
society for working legally and constructively toward improving
community structure, resources, and law to provide maximum
educational opportunities.

The Board and the Federation, through their respective representatives,
have an obligation to engage in joint study and deliberation and
endeavor in good faith to negotiate on policies relative to salaries and
conditions of employment.

This Agreement is made and entered into by and between the Board and
the Federation.

RTICLE 2: STATEMENT OF RECOGNITION

In accordance with the provisions of the resolution adopted by the
Board on April 8, 1965 governing the election, and as a result of this
election held on May 17, 1965, the Board recognizes the Federation as
the exclusive negotiating representative of all professional personnel on
tenure, on probation, and on terminal appointments, such as classroom
teachers, attendance teachers, itinerant teachers, regular substitute
teachers, teaching interns, teaching assistants, Athletic Directors, nurse
teachers, Occupational and Physical Therapists, librarians,
guidance/school counselors, psychologists, per diem appointments,
teachers in adult basic education, summer and night school teachers, but
excluding administrative and supervisory employees whose function it
is to evaluate the performance of professional personnel for the purpose
of discipline, tenure, or promotion, or effectively to recommend
discipline, tenure or promotion, such as the Superintendent, the Deputy
Superintendent, Assistant Superintendents, Directors, Assistant
Directors, Supervisors, Principals, Assistant Principals, Coordinators,
Helping Teachers, Administrative Interns and Administrative Assistants.
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Six (6) Federation vice presidents shall be relieved of one (1)
assigned duty period daily for the purpose of attending to union
grievances. Those of the six (6) vice presidents who do not have
assigned duty periods will work out an equivalent free time with the
principal in his/her building.

Teacher Interest Committee

The Teacher Interest Committee (TIC) in each building, will have the
right to meet with the building principal to discuss matters of mutual
concern in that building on a regular once a month bass.

The TIC shall submit in writing a proposed agenda at least two (2)
school days prior to the meeting. Draft minutes shall be provided to
the principal at least two (2) school days prior to distribution to the
faculty. Subsequent to the submission of the agenda, items may be
added if needed.

Building Representatives

In elementary schools the representative shall be relieved of any
building assignment during the time when children are arriving at
school. In addition, the representative shall be given, for Union
business, two (2) thirty (30) minute prep periods per week.

With regard to Pre-K 8 schools, Article 10 H(1.5)(s) shall remain in
effect.

In secondary schools, building representatives shall be relieved of
one (1) assigned duty period daily to process grievances and shall be
relieved of homeroom duty.

In Prek-8 schools, when the 7t grade classes have been created in
the building, the building representative from each school shall be
relieved for one additional period daily, which shall be not less than
30 minutes for elementary teachers and not less than 47 minutes for
secondary teachers, to conduct union business. In addition, the
building representatives shall be relieved of any building
assignments during the time when children are arriving at or leaving
from school.
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The Federation shall use its best judgment to avoid dissemination
through the use of school facilities for the school mail service of
material which is offensive or prejudicial to the educative process.

Board of Education Meetings

Two (2) copies of the minutes of the Board public meetings shall be
made available to the Federation upon request at the headquarters
of the Board.

The bylaws and the order of business of the Board provide
opportunity for the public, including employee groups, to speak at
Board meetings on matters of concern to them. The Board shall also
permit the Federation to speak upon individual resolutions after a
resolution has been presented and prior to the vote when requested
of the Board prior to the meeting.

Bulletin Board Space

Approximately sixteen (16) square feet of bulletin board space shall
be reserved in each school building for the exclusive use of the
Federation. All posted documents shall clearly indicate the author of
the document and person responsible for posting.

Such bulletin board space shall be easily accessible to teachers in
areas not normally frequented by students.

All other teacher organizations shall have no more than four (4)
square feet for their use.

The Federation hereby releases and agrees to indemnify the District
for any and all materials that are posted by it on the bulletin board
reserved for the exclusive use of the Federation.

Conventions

A sufficient number of days shall be provided to the Federation to
enable the attendance of all elected delegates to union conventions
without loss to the delegates of their own personal days. Substitutes
shall be provided as needed.
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ARTICLE 6: SAL

A. Teacher’s Salary Schedules

(1) Schedule A-1- Hired Before July 1, 2013 - Baccalaureate Degree-

Effective July 1,2014
July 1, 2014
Steps BA BA+15 | BA+30 BA+45 BA+60 BA+75
1 59.518 61.364 63.205 65,041 66.880 68,717
2 61,969 63,208 65,041 66,880 68,717 70,568
3 65,963 67,802 69,645 71,480 73,318 75,173
4 69,645 71,480 73,318 75,173 77,009 78,851
5 73,318 75,173 77,009 78,851 80,688 82,527
6 77,009 78,851 80,688 82,527 84,369 86,212
7 78,851 80,688 83,149 84,369 86,212 88,050
8 80,688 82,527 84,988 86,212 88,050 89,891
9 83,454 85,284 88,050 89,891 91,735 93,577
10 86,514 88,361 91,534 92,958 94,803 96,644
11 90,811 92,657 95,410 97,253 99,106 100,948
12 99,597 100,555 100,672 100,948.| 103,383 105,232
13 101,228 102,186] 102,173 104,007 106,460 108,298
14 - - 113,539 115,492 118,724 120,679
15 - - 115,170 117,123 120,355 122,309
|16 - - 116,170 118,123 121,355 123,309
Total
Longevity
|Longevity: | 18 yr. $ 750 750
20 yr. $ 2447 3,197
25 yr. $ 1,071 4,268
30 yr. $ 1,371 5,639

Special Increment = $1,645.00 (See Article 6B)
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National Board Certification: Effective July 1, 2014, a teacher who
has successfully completed National Board Certification shall be
deemed to be in the same lane as a Ph.D.

(2) Schedule A-2 - Hired Before July 1, 2013 - Baccalaureate Degree-
Effective July 1, 2015
JULY 41,2015
| Steps BA BA+15 BA+30 BA+45 BA+60 BA+75
1 59.518 61.364 63.205 65.041 66.880 68.717
2 61,969 63,208 65,041 66,880 68,717 70,568
3 65,963 67,802 69,645 71,480 73,318 75,173
4 69,645 71,480 73.318 75,173 77,009 78,851
5 73.318 75,173 77.009 78.851 80,688 82,527
6 77,009 78,851 80,688 82,527 84,369 86,212
7 78.851 80,688 83.149 84,369 86,212 88,050
8 80,688 82,527 84,988 86,212 88,050 89,891
9 83,454 85,284 88,050 89,891 91,735 93,577
10 86,514 88,361 91,534 92,958 94,803 96,644 |
11 90,811 92,657 95,410 97,253 99,106 | 100,948
12 99,597 100,555 100,672 100,948 103,383 | 105,232
13 101,228 102,186 102,173 104,007 106,460 | 108,298
14 - - 113,539 115,492 118,724 | 120,679
15 3 - 115,170 117,123 120,355 | 122,309
16 - - 116,170 118,123 121,355 | 123,309
Total
Longevity
[Longevity: | 18 yr. $ 1,000 1,000
20 yr. $ 3518 4,518
30 yr. $ 1371 5,889

Special Increment = $1,645.00 (See Article 6B)

[See explanation under Article 6A(15)]
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National Board Certification: Effective July 1, 2014, a teacher who has
successfully completed National Board Certification shall be deemed to

be in the same lane as a Ph.D.

3) Schedule A-3 - Hired Before July 1, 2013 - Baccalaureate Degree-
Effective July 1, 2016 (3.0% increase)

July 1,2016
Steps BA BA+15 BA+30 BA+45 BA+60 | BA+75|
1 61.304 63,205 65.101 66.992 68.886 | 70,779
2 63,328 65,104 66,992 68,886 70,779 | 72,685
3 67,942 69,836 71,734 73,624 75,518 | 77,428
4 71,734 73,624 75,518 77,428 79,319 | 81,217
5 75,518 77,428 79,319 81,217 83,109 | 85,003
6 79,319 81,217 83,109 85,003 86,900 | 88,798
7 81,217 83,109 85,643 86,900 88,798 | 90,692
8 83,109 85,003 87,538 88,798 90,692 | 92,588
9 85,958 87,843 90,692 92,588 94,487 | 96,384
10 89,109 91,012 94,280 95,747 97,647 | 99,543
11 93,535 95,437 98,272 | 100,171 | 102,079 | 103,976
12 102,585 103,572 103,692 | 103,976 | 106,484 | 108,389
13 104,265 105,252 105,238 | 107,127 | 109,654 | 111,547
14 S - 116,945 | 118957 | 122,286 | 124,299
15 - - 118,625 | 120,637 | 123,966 | 125,978
16 = - 119,655 | 121,667 | 124,996 | 127,008
Total
Longevity
[Longevitv: | 18 vr. $  2.000 2,000
20 vr. $ 4.000 6,000
25 yr. $  2.000 8,000

Special Increment = $1,694.00 (See Article 6B)

[See explanation under Article 6A(15)]
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(4) Schedule A-4 - Hired Before July 1, 2013 - Baccalaureate Degree-
Effective July 1, 2017 (2.5% Increase)

JULY 1,2017
Steps BA BA+15 BA+30 BA+45 _BA+60 BA+75
1 62,837 64.785 66.729 68.667 70.608 72.548
2 65,424 66,732 68,667 70,608 72,548 74,502
3 69,641 71,582 73,527 75,465 77,406 79,364
4 73,527 75,465 77.406 79,364 81.302 83,247
5 77,406 79,364 81,302 83,247 85,187 87,128
6 81,302 83,247 85,187 87,128 89,073 91,018
7 83,247 85,187 87,784 89,073 91,018 92,959
8 85,187 87,128 89,726 91,018 92,959 94,903
9 88,107 90,039 92,959 94,903 96,849 98,794
10 91,337 93,287 96,637 98,141 100,088 102,032
11 95,873 97.823 100,729 102,675 104,631 106,575
12 105,150 106,161 106,284 106,575 109,146 111,099
13 106,872 107,883 107,869 109,805 112,395 114,336
14 - - 119,869 121,931 125,343 127,406
15 - - 121,591 123,653 127,065 129,127
16 - - 122,646 124,709 128,121 130,183
Total
Longevity
[Longevity: | 18 yr. $ 2,050 2,050
20 vr. $ 4,100 6,150
25 yr. $ 2,050 8,200

Special Increment = $1,736.00 (See Article 6B)
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Special Increment = $1,736 (See Article 6B)

Each teacher entitled to a step advance on the salary schedule shall
advance one step on September 1, 2017 Vocational teachers, without
teaching experience, will be placed on the sixth (6t) step.

National Board Certification: Effective July 1, 2014, a teacher who
has successfully completed National Board Certification shall be
deemed to be in the same lane as a Ph.D.

(5) Schedule A-5 - Hired Before July 1, 2013 - Baccalaureate Degree-
Effective July 1, 2018 (2.5% Increase)
JULY 1,2018
Steps BA BA+15 BA+30 BA+45 BA+60 BA+75
1 64.408 66,405 68,397 70,384 72373 | 7436
2 67,060 68,400 70,384 72,373 74,362 76,365
3 71,382 73,372 75,365 77.352 79,341 81,348
4 75,365 77.352 79,341 81,348 83,335 85,328
5 79,341 81,348 83,335 85,328 87,317 89,306
6 83,335 85,328 87,317 89,306 91,300 93,293
7 85,328 87,317 89,979 91,300 93,293 95,283
8 87,317 89,306 91,969 93,293 95,283 97,276
9 90,310 92,290 95,283 97,276 99,270 | 101,264
10 53,620 95,619 49,053 100,595 102,590 | 104,583
11 98,270 100,269 103,247 105,242 107,247 | 109,239
12 107,779 108,815 108,941 109,239 111,875 | 113,876
13 109,544 110,580 110,566 112,550 115,205 | 117,194
14 = - 122,866 124,979 128,477 | 130,591
15 - - 124,631 126,744 130,242 | 132,355
16 = - 125,712 127,827 131,324 | 133,438
Total
Longevity
[Longevity: | 18 yr. $ 2101 2,101
20 yr. $§ 4203 6,304
25 yr. $ 2101 8,405

Special Increment = $1,779.00 (See Article 6B)
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Special Increment = $1,779 (See Article 6B)

Each teacher entitled to a step advance on the salary schedule shall
advance one step on September 1, 2017 Vocational teachers, without
teaching experience, will be placed on the sixth (6th) step.

National Board Certification: Effective July 1, 2014, a teacher who
has successfully completed National Board Certification shall be
deemed to be in the same lane as a Ph.D.

Special Increment = $1,841.00 (See Article 6B)
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(6) Schedule A-6 - Hired Before July 1, 2013 - Baccalaureate Degree-
Effective July 1, 2019 (3.5% Increase)
JULY 1,2019
Steps BA BA+15 BA+30 BA+45 BA+60 BA+75
1 66.662 68.729 70.791 72.847 74.906 76,965
2 69,407 70,794 72,847 74,906 76,965 79,038
3 73.880 75,940 78,003 80,059 82,118 84,195
4 78,003 80,059 82,118 84,195 86,252 88,314
5 82,118 84,195 86,252 88,314 90,373 92,432
6 86,252 88.314 90,373 92,432 94,496 96,558
7 88,314 90,373 93,128 94,496 96,558 98,618
8 90,373 92,432 95,188 96,558 98,618 | 100,681
9 93,471 95,520 98,618 100,681 | 102,744 | 104,808
10 96,897 98,966 102,520 104,116 | 106,181 | 108,243
11 101.709 103,778 106,861 108,925 | 111,001 | 113,062
12 111,551 112,624 112,754 113,062 | 115,791 | 117,862
13 113,378 114,450 114,436 116,489 | 119,237 | 121,296
14 - - 127,166 129,353 | 132,974 | 135,162
15 - - 128,993 131,180 | 134,800 | 136,987
16 - - 130,112 132,301 | 135,920 | 138,108
Total
Longevity
{Longevity: | 18 yr. $ 2175 2,175
20 yr. $ 4,350 6,525
25 yr. $ 2,175 8,700
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National Board Certification: Effective July 1, 2014, a teacher who
has successfully completed National Board Certification shall be
deemed to be in the same lane as a Ph.D.

(7) Schedule A-7 - Hired Before July 1, 2013 - Baccalaureate Degree-
Effective July 1, 2020 (3.0% Increase)
JULY 1, 2020
Steps BA BA+15 BA+30 BA+45 BA+60 BA+75
1 68,662 70,791 72,915 75,032 77,153 79,274
2 71,489 72,918 75,032 77,153 79,274 81,409
3 76,096 78,218 80,343 82,461 84,582 86,721
4 80,343 82,461 84,582 86,721 88,840 90,963
5 84,582 86,721 88,840 90,963 93,084 95,205
6 88,840 90,963 93,084 95,205 97,331 99,455
7 90,963 93,084 95,922 97,331 99,455 | 101,577
8 93,084 95,205 98,044 99,455 101,577 | 103,701
9 96,275 98,386 101,577 103,701 105,826 | 107,952
10 99,804 101,935 105,596 107,239 109,366 | 111,490
11 104,760 106,891 110,067 112,193 114,331 | 116,454
12 114,898 116,003 116,137 116,454 119,265 | 121,398
13 116,779 117,884 117,869 119,984 122,814 | 124,935
14 - = 130,981 133,234 136,963 | 139,217
15 - - 132,863 135,115 138,844 | 141,097
16 - - 134,015 136,270 139,998 | 142,251
Total
Longevity
[Longevity: | 18 yr. $ 2240 2,240
20 yr. § 4481 6,721
25 yr. $ 2,240 8,961

Special Increment = $1,896.00 (See Article 6B)
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A. Teacher’s Salary Schedules

(8) Schedule A-8 - Hired After July 1, 2013 - Baccalaureate
Degree-Effective July 1, 2014

uly 1,2014
Steps BA BA+15 | BA+30 | BA+45 BA+60 | BA+75
1 59,518 | 61,364 | 63,205| 65,041 66,880 68,717
2 61,969 | 63,208 | 65,041 | 66,880 68,717 70,568
3 65,963 | 67,802 | 69,645| 71,480 73,318 75,173
4 69,645 | 71,480 | 73,318 | 75,173 77,009 78,851
5 73,318 | 75,173 | 77,009 | 78,851 80,688 82,527
6 77,000 | 78851 | 80,688 | 82,527 84,369 86,212
7 78,851 | 80,688 | 83,149 | 84,369 86,212 88,050
8 80,688 | 82,527 | 84,988 | 86,212 88,050 89,891
9 83,454 | 85,284 | 88,050 | 89,891 91,735 93,577
10 86,514 | 88,361 | 91,534 | 92,958 94,803 96,644
11 90,811 | 92,657 | 95410 97,253 99,106 | 100,948
12 99,597 | 100,555 | 100,672 | 100,948 | 103,383 | 105,232
13 101,228 | 102,186 | 102,173 | 104,007 | 106,460 | 108,298
14 107,855 | 109,750 | 112,592 | 114,489
15 113,539 | 115,492 | 118,724 | 120,679
16 116,170 | 118,123 | 121,355 | 123,309
Total
Longevity
{Longevity: | 18 yr. $ 750 750
20 yr. $ 2,447 3,197
25 yr. $ 1,071 4,268
30 yr. $ 1,371 5,639

Special Increment = $1,645.00 (See Article 6B)
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Special Increment = $1,645.00 (See Article 6B)

Each teacher entitled to a step advance on the salary schedule shall
advance one step on September 1, 2014. Vocational teachers,
without teaching experience, will be placed on the sixth (6%) step.

National Board Certification: Effective July 1, 2014, a teacher who
has successfully completed National Board Certification shall be

deemed to be in the same lane as a Ph.D.

) Schedule A-9 - Hired After July 1, 2013 - Baccalaureate
Degree-Effective July 1,2015

[ULY 1, 2015
Steps BA BA+15 | BA+30 | BA+45 | BA+60 | BA+75
1 59518 | 61,364 | 63,205 | 65041 | 66,880 | 68,717
Z 61,069 | 63,208 | 65041 | 66,880 | 68717 | 70,568
3 65,063 | 67,802 | 69,645 | 71,480 | 73,318 | 75,173
4 69,645 | 71,480 | 73,318 | 75173 | 77,009 | 78851
5 73,318 | 75,173 | 77,009 | 78,851 | 80,688 | 82,527
6 77,009 | 78,851 | 80,688 | 82,527 | 84,369 | 86212
7 78851 | 80,688 | 83,149 | 84,369 | 86,212 | 88,050
8 80,688 | 82,527 | 84,988 | 86,212 | 88,050 | 89,891
9 83,454 | 857284 | 88,050 | 89,891 | 91,735 | 93,577
10 86,514 | 88,361 | 91,534 | 92,958 | 94,803 | 96,644
11 90,811 | 92,657 | 95,410 | 97,253 | 99,106 | 100,948
12 99,597 | 100,555 | 100,672 | 100,948 | 103,383 | 105,232
13 101,228 | 102,186 | 102,173 | 104,007 | 106,460 | 108,298
14 - - 107,855 | 109,750 | 112,592 | 114,489
15 - - 113,539 | 115,492 | 118,724 | 120,679
16 - - 116,170 | 118,123 | 121,355 | 123,309
Total
Longevity
[Longevity: | 18 yr. $ 1,000 1,000
20 yr. $ 3518 4,518
25 yr. $ 1,371 5,889

Special Increment = $1,645.00 (See Article 6B)

[See explanation under Article 6A(15)]
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National Board Certification: Effective July 1, 2014, a teacher who has
successfully completed National Board Certification shall be deemed to

be in the same lane as a Ph.D.

(10) Schedule A-10- Hired After July 1,2013 - Baccalaureate
Degree-Effective July 1,2016 (3.0% increase)
July 1,2016
Steps BA BA+15 |BA+30 |BA+45 BA+60 |BA+75
1 61,304 | 63,205 | 65,101 | 66,992 | 68,886 70,779
2 63,828 | 65,104 | 66,992 | 68,886 | 70,779 72,685
3 67,942 | 69,836 | 71,734 | 73,624 | 75,518 77,428
4 71,734 | 73,624 | 75518 | 77,428 | 79,319 81,217
5 75,518 | 77,428 | 79,319 | 81,217 | 83,109 85,003
6 79,319 | 81,217 | 83,109 | 85,003 | 86,900 88,798
7 81,217 | 83,109 | 85,643 | 86,900 | 88,798 90,692
8 83,109 | 85,003 | 87,538 | 88,798 | 90,692 92,588
9 85,958 | 87,843 | 90,692 | 92,588 | 94,487 96,384
10 89,109 | 91,012 | 94,280 | 95,747 | 97,647 99,543
11 93535 | 95437 | 98,272 [100,171 |102,079 | 103,976
12 102,585 [103,572 |103,692 [103,976 [106,484 |108,389
13 104,265 |105,252 |105,238 107,127 |109,654 111,547
14 111,091 |113,043 [115970 [117,924
15 116,945 [118,957 122,286 | 124,299
16 119,655 (121,667 [124,996 |127,008
Total
Longevity
[Longevity: | 18 yr. $ 2,000 2,000
20 yr. $ 4,000 6,000
25 yr. $ 2,000 8,000

SPECIAL INCREMENT = $1,694.00 (See Article 6B)

[See explanation under Article 6A(15)]
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Each teacher entitled to a step advance on the salary schedule shall advance
one step on September 1. 2016 Vocational teachers, without teaching
experience, will be placed on the sixth (6t) step.

{11) Schedule A-11 - Hired After July 1, 2013 - Baccalaureate
Degree-Effective July 1,2017 (2.5% Increase)

JULY 1,2017
Steps BA BA+15 BA+30| BA+45 BA+60 | BA+75

1 62,837 | 64,785| 66,729 | 68,667 70,608 | 72,548
2 65,424 | 66,732| 68,667 | 70,608 72,548 | 74,502
3 69,641 | 71,582 73,527 | 75,465 77,406 | 79,364
4 73,527 | 75465| 77,406| 79,364 81,302 | 83,247
5 77,406 | 79,364 | 81,302 | 83,247 85,187 | 87,128
6 81,302 | 83,247| 85,187 | 87,128 89,073 | 91,018
7 83,247 | 85,187 | 87,784| 89,073 91,018 | 92,959
8 85,187 | 87,128 89,726 | 91,018 92,959 | 94,903
9 88,107 | 90,039 | 92,959 | 94,903 96,849 | 98,794
10 91,337 | 93,287 | 96,637 | 98141 | 100,088 102,032
11 95,873 | 97,823 | 100,729 | 102,675 | 104,631 106,575
12 105,150 | 106,161 | 106,284 | 106,575 | 109,146 111,099
13 106,872 | 107,883 | 107,869 | 109,805 | 112,395| 114,336
14 - - 113,368 | 115,869 | 118,869 | 120,872
15 - - 119,869 | 121,931 | 125,343 | 127,406
16 - - 122,646 | 124,709 | 128,121 130,183

Total

Longevity

[Longevity: | 18 yr. $ 2,050 2,050

20 yr. $ 4,100 6,150

25 yr. $ 2,050 8,200

SPECIAL INCREMENT =  $1,736.00 (See Article 6B)
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National Board Certification: Effective July 1, 2014, a teacher who
has successfully completed National Board Certification shall be
deemed to be in the same lane as a Ph.D.

(12) Schedule A-12 - Hired After July 1, 2013 - Baccalaureate
Degree-Effective July 1,2018 (2.5% Increase)

JULY 1,2018
Steps BA BA+15 | BA+30 | BA+45 BA+60 | BA+75
1 64,408 | 66,405 | 68,397 | 70,384 72,373 74,362-
2 67,060 |. 68,400 | 70,384 72,373 | 74,362 76,365
3 71,382 | 73,372 | 75,365 77,352 | 79,341 81,348
4 75,365 | 77,352 | 79,341 81,348 | 83,335 85,328
5 79,341 | 81,348 | 83,335 | 85,328 87,317 89,306
6 83,335 | 85,328 | 87,317 | 89,306 91,300 93,293
7 85,328 | 87,317 | 89,979 | 91,300 93,293 95,283
8 87,317 | 89,306 | 91,969 93,293 | 95,283 97,276
9 90,310 | 92,290 | 95,283 97,276 | 99,270 | 101,264
10 93,620 | 95,619 | 99,053 100,595 | 102,590 | 104,583
11 98,270 | 100,269 | 103,247 | 105,242 107,247 | 109,239
12 107,779 | 108,815 | 108,941 | 109,239 111,875 | 113,876
13 109,544 | 110,580 [110,566 |112,550 115,205 | 117,194
14 116,715 | 118,766 | 121,841 123,894
15 122,866 | 124,979 | 128,477 130,591
16 125,712 127,827 | 131,324 133,438
Total
Longevity
[Longevity: | 18 yr. $ 2101 2,101
20 yr. $ 4,203 6,304
25 yr. $ 2,101 8,405

Special Increment = $1,779.00 (See Article 6B)
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Special Increment = $1,779 (See Article 6B)

Each teacher entitled to a step advance on the salary schedule shall
advance one step on September 1. 2017 Vocational teachers, without
teaching experience, will be placed on the sixth (6th) step.

National Board Certification: Effective July 1, 2014, a teacher who
has successfully completed National Board Certification shall be
deemed to be in the same lane as a Ph.D.

(13) Schedule A-13- Hired After July 1, 2013 - Baccalaureate
Degree-Effective July 1, 2019 (3.5% Increase)

JULY 1,2019

Steps BA | BA+15 | BA+30 | BA+45 BA+60 | BA+75
1 66,662 | 68,729 | 70,791 | 72,847 74,906 | 76,965

2 69,407 | 70,794 | 72,847 | 74,906 | 76965| 79,038

3 73,880 | 75,940 | 78,003| 80,059 | 82,118 | 84,195

4 78,003 | 80,059 | 82,118 | 84,195 86,252 | 88,314

5 82,118 | 84,195 | 86,252 | 88,314 | 90,373 | 92,432

6 86,252 | 88,314 | 90,373 | 92,432 94,496 | 96,558
7 88,314 | 90,373 | 93,128 | 94,496 | 96,558 | 98,618
8 90,373 | 92,432 | 95,188 | 96,558 | 98,618 100,681
9 93,471 | 95,520 | 98,618 | 100,681 | 102,744 | 104,808
10 96,897 | 98,966 | 102,520 | 104,116 | 106,181 | 108,243
11 101,709 | 103,778 | 106,861 | 108,925 | 111,001 | 113,062
12 111,551 | 112,624 | 112,754 | 113,062 | 115,791 | 117,862
13 113,378 | 114,450 | 114,436 | 116,489 | 119,237 | 121,296

14 120,800 [ 122,923 | 126,105 | 128,230

15 127,166 | 129,535 | 132,974 | 135,162

16 130,112 | 132,301 | 135,920 | 138,108
Total
Longevity
[Longevity: | 18 yr. $ 2175 | 2175
20 yr. $ 4350 6,525
25 yr. $ 2175 8,700

Special Increment = $1,841.00 (See Article 6B)
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National Board Certification: Effective July 1, 2014, a teacher who
has successfully completed National Board Certification shall be
deemed to be in the same lane as a Ph.D.

(14) Schedule A-14 - Hired After July 1, 2013 - Baccalaureate

Degree-Effective July 1, 2020 (3.0% Increase)

JULY 1, 2020

Steps BA BA+15 | BA+30 | BA+45 BA+60 | BA+75
1 68,662 | 70,791 | 72,915 | 75,032 77,153 79,274
2 71,489 | 72,918 | 75,032 | 77,153 79,274 81,409
3 76,096 | 78,218 | 80,343 | 82,461 84,582 86,721
4 80,343 | 82,461 | 84,582 | 86,721 | 88,840 90,963
5 84,582 | 86,721 | 88,840 | 90,963 93,084 95,205
6 88,840 90,963 93,084 | 95,205 97,331 99,455
7 90,963 | 93,084 | 95922 | 97,331 99,455 | 101,577
8 93,084 | 95,205 | 98,044 | 99,455 [101,577 |103,701
9 96,275 | 98,386 | 101,577 |103,701 | 105,826 | 107,952
10 99,804 |101,935 | 105,596 |107,239 | 109,366 | 111,490
11 104,76 | 106,891 | 110,067 |112,193 | 114,331 | 116,454
12 114,89 | 116,003 | 116,137 |116,454 | 119,265 | 121,398
13 116,77 117,884 | 117,869 |119,984 | 122,814 | 124,935
14 124,424 (126,611 | 129,888 | 132,077
15 130,981 133,234 | 136,963 | 139,217
16 134,015 [136,270 | 139,998 | 142,251

Total

Longevity

{Longevity: | 18 yr. $ 2,240 2,240

20 yr. $ 4481 6,721

25 yr. $ 2,240 8,961

Special Increment = $1,896.00 (See Article 6B)
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National Board Certification: Effective July 1, 2014, a teacher who
has successfully completed National Board Certification shall be
deemed to be in the same lane as a Ph.D.

{(15) Salary:

Salary Article 6(A): Employees in all YFT bargaining unit titles, shall
receive the following salary increases on base for all salary steps and
lanes, longevity, D-1 schedule, summer school, all hourly related
duties, workshops and increments other than EIT/TSA:

July 1, 2014- June 30, 2015: 0.0%
July 1, 2015- June 30, 2016: 0.0%
July 1, 2016- June 30, 2017: 3.0%
July 1, 2017- June 30, 2018: 2.5%
July 1, 2018- June 30, 2019: 2.5%
July 1, 2019- June 30, 2020: 3.5%
July 1, 2020- June 30, 2021: 3.0%

TEACHERS' BASIC SALARY SCHEDULE

(16) Lane Requirements:

BA... Teachers (Non-Vocational) -- Bachelor's Degree:
Vocational Teachers -- Completion of journeyman's

experience in trade or technical area. Evidence of having
passed the New York State Trade Proficiency
Examination.

BA+15...

Teachers (Non-Vocational) -- 15 Semester Hours of
approved study beyond and earned subsequent to the
granting of a Baccalaureate Degree.

Vocational Teachers -- Completion of 15 Semester Hours
of work toward the provisional license as a trade or
technical teacher.

BA+30... Teachers

approved study beyond and earned subsequent to the
granting of a Baccalaureate Degree.
Vocational Teachers -- Completion of requirements for

the provisional license as a trade or technical teacher in
New York State.

Occupational and Physical Therapists who possess a
Baccalaureate Degree.
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Vocational Teachers -- One year or more beyond the
Master’s Degree -- (30 Semester Hours) of approved
study beyond and earned in addition to the Master's

Degree).

*Effective 10/1/99, no member of the unit shall be entitled to move
onto the Ph.D. column by virtue of earning a J.D. or any other law

degree.

(17)

Excellence in Teaching (EIT/TSA) Increment:

a.

Each teacher, regular substitute teacher and ABE teacher will
be paid an EIT/TSA increment. The amount each year will be
determined by the EIT/TSA amount allocated by the State to
Yonkers for that year and shall be distributed as an equal
percent added to the salary grid pay for each covered
teacher.

The percent shall be determined by the ratio of the total
EIT/TSA money received in that year over the total base
salary grid money to be paid to all covered teachers for that
year. Like all other increments, the EIT/TSA incrernent shall -
be part of the teacher's yearly salary for the purposes of
social security and pension calculations. :
The specific dollar amounts of the EIT/TSA increment which
apply to each step of the salary grid will be agreed to
between the parties each year in a separate document. ]
The payment of the EIT/TSA increment will be part of the
covered teacher’s regular paycheck in the same manner as
other increments and when retroactive payments are made .
they shall be by separate check, if possible. 4
In no event shall the sum total of all EIT/TSA salary
increments paid to covered teachers exceed the EIT/TSA -
allocation for the given year. H
In the event that no EIT/TSA money shall be received from
the State, this Agreement shall be of no force or effect, and
shall cease to operate for that school year.

In the event that the legislature shall at some future time
permit EIT/TSA allocations to be used for payment of
benefits or other costs attendant to the EIT/TSA salary .
increments, then the parties will attempt to negotiate a new
agreement. ;
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composed of two (2) members appointed by the Superintendent,
two (2) members appointed by the Federation, and one (1)
teacher appointed by the other four members.

Teachers hired after November 1, 1997 who do not hold a
Master’s degree or Ph.D. will be placed upon the appropriate BA
lane of the salary schedule. There shall be no movement onto any
other BA lanes for such teachers. Occupational education
teachers who may not be required to obtain a Master’s degree
for permanent state certification may be placed on any of the BA
lanes and may move onto any of the lanes 2 to 6.

(20) In-Service Credits

There are two (2) methods of earning in-service credits for
placement on the next salary lane:

a. Course Work

Nine (9) in-service credits offered by the Board may be earned in
a complement of Fifteen (15) providing two-thirds are earned in
"200" digit courses.

Note: It is the teacher's responsibility to select courses in the
"200" digits classification to meet the requirements set forth in
the in-service policy for credit for salary adjustment.

Furthermore, teachers will not receive credit more than once for
the same course.

All in-service courses will be given for fifteen (15) sessions of
two (2) hours per session. Each fifteen (15) class hours equals
one (1) in-service credit. Criteria for qualifying for an in-service
course will be established by the instructor.

No more than two (2) absences will be permitted in any one 1
course. Late registration is counted as an absence.

In order to start a course, there must be a minimum of fifteen
(15) teachers in regular attendance.

Teachers seeking in-service credit for courses taken outside the
District must request and receive approval prior to attending
classes. The request and approval shall be in writing.
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B. Special Increments

(1) Teachers of special education, speech, guidance, anc
psychologists shall be paid above the regular teaching salary the
increment set forth in salary schedules A-1 to A-7 and B-1 to B7
Effective October 1, 1999 such increments shall not be applicable
to newly hired Special Education and Speech teachers.

(2) The Teacher-in-Charge who fulfills this responsibility actively-foi
more than one (1) week shall be compensated for such active
responsibility based on Step 1 of the differential schedule for
assistant principal on a pro-rata basis.

C. Substitute Teachers
(1) Per Diem

a. The rate for per diem substitute teachers effective July 1
2016 shall be $149.33 and shall be increased by the agreec
upon percentages for each year of the life of the CBA. The 21
day increment has been subsumed by the per diem rate.

Effective Date : Salary Rate
july 1,2016 $149.33
july 1, 2017 $153.06
July 1, 2018 $156.89
July 1, 2019 $162.38
July 1,2020 $167.25

b. Per diem substitute teachers shall be entitled to the sam
length duty-free lunch period as the teacher being replaced.

¢. Continuous service requirements for per diem substitute pa
scale purposes will be considered interrupted only by pe
diem absences of three (3) or more days. In such cases, th
continuous service count will begin anew, unless waived b;
the District for extraordinary reasons at the District's sol
discretion.

d. The application of per diem substitute teachers will b
reviewed and considered, in accordance with the District’
personnel procedures, when appointments for regular o
regular substitute teaching positions are made.
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b. Other Benefits: A regular substitute teacher shall be entitled
to all other contract benefits of the Federation Agreement
except:

s Tenure provisions
¢ Seniority provisions
o Transfer rights provision

c. Terminations: A regular substitute teacher shall be
terminated upon the return of the teacher for whom the
position has been encumbered, or the services of the regular
substitute are no longer required. The services of a regular
substitute teacher may be terminated at any time.

d. Encumbered positions which have been filled with regular
substitutes will be posted in June if the teacher for whom the
position is encumbered is not returning within one (1) year.

D. Coaches of Varsity Athletics and Intramural Sports

(1)

(2)

Additional Pay

Coaches of varsity athletics and intramural sports, who carry full
teaching loads and who are designated by the Superintendent to
handle one (1) or more of the sports, shall be paid an additional
salary as designated in Schedule D-1.

Payment of additional pay under this article will be made at the
end of each activity season.

£nd of Season Coaching Evaluation

Observations by a building administrator are to be followed by a
conference with the coach/sponsor at which time the
coach/sponsor's performance is to be discussed and
recommendations made.

In the event that the first observation is unsatisfactory the
building administrator shall complete an additional
observation(s) and conference(s) at which time the specific
concerns of the building administrator shall be addressed. In
serious circumstances involving the health and/or safety of
students a second evaluation will not be necessary.

Following the observation(s) and conference(s) the coach/
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(3) YFT SALARY SCHEDULE B-1

l SEASON 7/1/2014 7/1/2015 7/1/2016 7/1/2017 7/1/2018 | 7/1/2019 7/1/2020

|Mid Aug - Mid Nov - 3 Months (12 weeks)

Cheerleading Freshman/Modified Coach** FALL 1,124 1,134 1,168 1,197 1,227 1,270 1,308
Cheerleading - junior Varsity Coach FALL 1,418 1,418 1,461 1,498 1,535 1,589 1,637
Cheerleading - Varsity Coach FALL 1,997 1,997 2,057 2,108 2,161 2.237 2,304
Cross Country - Coach FALL 4,998 4,998 5,148 5,277 5,409 5,598 5,766
Field Hockey - Coach FALL 5,199 5,199 5,355 5,489 5,626 5,823 5,998
Football - Asst. Freshman/Modified Coach** FALL 4,095 4,095 4,218 4,323 4,431 4,586 4,724
Football - Freshman/Modified Coach** FALL 4,604 4,604 4,742 4,861 4,983 5,157 5,312
Football - Asst. Junior Varsity Coach FALL 4,095 4,095 4,218 4,323 4,431 4,586 4,724
Football - Junior Varsity Coach FALL 4,348 4,348 4,478 4,590 4,705 4,870 5,016
Football - Varsitv Asst. Coach FALL 5,629 5,629 5,798 5,943 6,092 6,305 6,494
Football - Varsity Coach FALL 8,026 8,026 8.267 8,474 8,686 8,990 9,260
Soccer - Freshman/Modified Coach** FALL 3,641 3,641 3.750 3.844 3,940 4,078 4,200
Soccer - Junior Varsity Coach FALL 4,046 4,046 4,167 4,271 4,378 4,531 4,667
Soccer - Varsity Coach FALL 5.426 5,426 5,589 5,729 5,872 6,078 6,260
Swimming - Coach FALL 6.726 6,726 6,928 7,101 7.279 7,534 7,760
Swimming - Junior Varsitv Coach FALL 5,045 5,045 5,196 5,326 5,459 5,650 5,820
Tennis - Coach FALL 3.761 3.761 3.874 3,971 4,070 4,212 4,338
Twirling - Coach FALL 1.843 1,843 1,898 1,945 1,994 2,064 2,126
Volleyball - Asst. Freshman/Modified Coach- FALL 2,842 2,842 2,927 3.000 3,075 3,183 3,278
Volleyball - Freshman/Modified Coach - Girls**| FALL 3,199 3,199 3,295 3.377 3,461 3.582 3,689
Volleyball - Junior Varsitv Coach - Girls FALL 3,553 3,553 3,660 3,752 3,846 3,981 4,100
Volleyball - Varsity Coach - Girls FALL 4,588 4,588 4,726 4,844 4,965 5,139 5,293
Mid Nov - Feb - 3 1/2 Months (14 weeks)

Basketball - Freshman/Modified Coach** WINTER 4,759 4,759 4,902 5,025 5,151 5331 | 5491
Basketball - Junior Varsity Coach WINTER 5,284 5,284 5,443 5,579 5,718 5,918 6,096
Basketball - Varsity Coach WINTER 6,963 6,963 7,172 7,351 7,535 7,799 8,033
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YFT SALARY SCHEDULE D-1

f SEASON T 7/1/z0141 7/1/2015) 7/1/2036) 7/1/2017) 7/1/20181% 7/1/20191 7/1/2020 |
|Eull Year Activities FULLYEAR |
Athletic Directors - High School |FULL YEAR 12,941 12,941 13,329 13,662 14,004 14,494 14,929
Athletic Directors - Middle FULL YEAR 6,473 6,473 6,667 6.834 7,005 7,250 7,468
Senior High School
Dramatics FULL YEAR 3,929 3,929 4,047 4,148 4252 4,401 4533
G.0. FULL YEAR 6,604 6,604 6.802 6.972 7.146 7,396 7,618
Instrumental Music FULL YEAR 3,926 3,929 4,047 4,148 4,252 4,401 4,533.
Intramurals FULL YEAR 3,634 3,634 3,743 3,837 3,933 4,071 4,193
Literary Magazine (Sr.) FULL YEAR 2,141 2,141 2,205 2,260 2,317 2.398 2,470
Newspaper FULL YEAR 3,311 3,311 3.410 3,495 3,582 3,707 3,818
Yearbook FULL YEAR 4,384 4,384 4516 4,629 4,745 4911 5,058
Middle School
G.0. FULL YEAR 3,929 3,929 4,047 4,148 4,252 4,401 4,533
Instrumental Music FULL YEAR 2,077 2,077 2,139 2,192 2,247 2,326 2,396
Intramurals FULL YEAR 3,634 3,634 3,743 3,837 3,933 4,071 4,193
Newspaper FULL YEAR 1,554 1,554 1,601 1,641 1,682 1,741 1,793
Yearbook FULL YEAR 2,077 2,077 2,139 2,192 2,247 2,326 2,396

Compensation for teachers who are doing the work of G.0. for schools comprised of grades seven (7) through twelve (12) shall be compensated as per the following rate
schedule: .

Grade 6 or 7 thru 12 School
[G.0. [FULL YEAR | 7,750 | 7,750 | 7,983 | 8183 | 838 | 8682 8942 |
**Freshman/Modified Coach Salary Based on 90% of }V Coach Salary
**Agst. Freshman/Modified Coach Salary Based on 80% of JV Coach Salary
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E. Adult Basic Education (ABE)

1) Schedule E-1 Teacher’s Salary (Master’s Degree) effective July 1,
2014

July 1,2014
Steps MA MA+15 MA+30 MA+45 MA+60
1 58,627 60,287 61,938 63,593 65,252
2 60,287 61,938 63,593 65,252 66,919
3 64,430 66,082 67,737 69,404 71,057
4 67,737 69,404 71,057 72,714 74,362
5 71,057 72,714 74,362 76,019 77,681
6 74,362 76,019 77,681 79,340 80,997
7 76,578 77,681 79,340 80,997 83,203
8 78,234 79,340 80,997 82,649 84,314
9 80,997 82,649 84,314 85,961 87,624
10 83,760 85,412 87,070 88,722 90,380
11 87,624 89,274 90,937 92,600 94,251
12 92,355 92,600 94,792 96,461 98,118
13 93,700 95,355 97,564 99,215 100,874
14 103,931 105,690 ° 108,599 110,360 112,113
15 105,400 107,158 110,068 111,827 113,581
16 106,400 108,158 111,068 112,827 114,581
[Longevity: | 18 yr. $750
20 yr. $ 2,202
25 yr. $964
30 yr. $ 1,234

[See explanation under Article 6E(8)]
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E. Adult Basic Education (ABE)

(2) Schedule E-2 Teacher’s Salary (Master’s Degree) effective July 1,
2015

JULY 1, 2015
Steps MA MA+15 MA+30 MA+45 MA+60

1 58,627 60,287 61,938 63,593 65,252
2 60,287 61,938 63,593 65,252 66,919
3 64,430 66,082 67,737 69,404 71,057
4 67,737 69,404 71,057 72,714 74,362
5 71,057 72,714 74,362 76,019 77,681
6 74,362 76,019 77,681 79,340 80,997
7 76,578 77,681 79,340 80,997 83,203
8 78,234 79,340 80,997 82,649 84,314
9 80,997 82,649 84,314 85,961 87,624
10 83,760 85,412 87,070 88,722 90,380
11 $87,624 89,274 90,937 92,600 94,251
12 92,355 92,600 94,792 96,461 98,118
13 93,700 95,355 97,564 99,215 100,874
14 103,931 105,690 108,599 110,360 112,113
15 105,400 107,158 110,068 111,827 113,581
16 106,400 108,158 111,068 112,827 114,851

{Longevity: | 18 yr. $ 1,000

20 yr. $3,518

30 yr. $1,371

[See explanation under Article 6E(8)]
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E. Adult Basic Education (ABE)

3) Schedule E-3 Teacher’s Salary (Master’s Degree) effective July 1,
2016 (3.0% increase)

JULY 1, 2016

Steps MA MA+15 MA+30 MA+45 MA+60
1 60,386 62,096 63,796 65,501 67,210
2 62,096 63,796 65,501 67,210 68,927
3 66,363 68,064 69,769 71,486 73,189
4 69,769 71,486 73,189 74,895 76,593
5 73,189 74,895 76,593 78,300 80,011
6 76,593 78,300 80,011 81,720 83,427
7 78,875 80,011 81,720 83,427 85,699
8 80,581 81,720 83,427 85,128 86,843
9 83,427 85,128 86,843 88,540 90,253
10 86,273 87,974 89,682 91,384 93,091
11 90,253 91,952 93,665 95,378 97,079
12 95,126 95,378 97,636 99,355 101,062
13 96.511 98.216 100,491 102,191 103,900
14 107,049 108,861 111,857 113,671 115,476
15 108,562 110,373 113,370 115,182 116,988
16 109,592 111,403 114,400 116,212 118,018

{Longevity: | 18 yr. $ 2,000

20 yr. $ 4,000

25 yr. $2,000

[See explanation under Article 6E(8)]
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E. Adult Basic Education (ABE)

4) Schedule E-4 Teacher’s Salary (Master’s Degree) effective july
1,2017 (2.5% increase)

JULY 1,2017

Steps MA MA+15 MA+30 MA+45 MA+60
1 61,895 63,648 65,391 67,138 68,890
2 63,648 65,391 67,138 68,890 70,650
3 68,022 69,766 71,513 73,273 75,018
4 71,513 73,273 75,018 76,768 78,508
5 78,018 76,768 78,508 80,257 82,012
6 78,508 80,257 82,012 83,763 85,513
7 80,847 82,012 83,763 85,513 87,842
8 82,596 83,763 85,513 87,257 89,015
9 85,513 87,257 89,015 90,753 92,509
10 88,430 90,174 91,924 93,668 95,419
11 92,509 94,251 96,007 97,762 99,505
12 97,504 97,762 100,077 101,839 103,588
13 98,924 100,671 103,003 104,746 106,498
14 109,725 111,582 114,653 116,513 118,363
15 111,276 113,132 116,204 118,061 119,913
16 112,332 114,188 117,260 119,117 120,969

_ro:mmSQ" | 18 yr. $ 2,050

20 yr. $ 4,100

25 yr. $ 2,050

[See explanation under Article 6E(8)]
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E. Adult Basic Education (ABE)

(5) Schedule E-5 Teacher’s (Master’s Degree) effective July 1, 2018
(2.5% increase)

JULY 1,2018
Steps MA MA+15 MA+30 MA+45 MA+60

1 63,443 65,239 67,026 68,817 70,612
2 65,239 67,026 68,817 70,612 72,416
3 69,723 71,510 73,301 75,105 76,894
4 73,301 75,105 76,894 78,687 80,470
5 76,894 78,687 80,470 82,263 84,062
6 80,470 82,263 84,062 85,857 87,650
7 82,868 84,062 85,857 87,650 90,038
8 84,660 85,857 87,650 89,438 91,240
9 87,650 89,438 91,240 93,022 94,822
10 90,640 92,428 94,222 96,010 97,804
11 94,822 96,607 98,407 100,207 101,993
12 99,941 100,207 102,579 104,385 106,178
13 101,397 103,188 105,578 107,365 109,160
14 112,468 114,372 117,520 119,425 121,322
15 114,058 115,960 119,109 121,013 122,911
16 115,140 117,043 120,192 122,095 123,993

[Longevity: | 18 yr. $2,101

20 yr. $4,203

25 yr. $2,101

[See explanation under Article 6E(8)]
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E. Adult Basic Education (ABE)

(6) Schedule E-6 Teacher’s Salary (Master’s Degree) effective July
1, 2019 (3.5% increase)

JULY 1,2019

Steps MA MA+15 MA+30 MA+45 MA+60
1 65,663 67,523 69,372 71,225 73,083
2 67,523 69,372 71,225 73,083 74,951
3 72,163 74,013 75,867 77,734 79,585
4 75,867 77,734 79,585 81,441 83,287
5 79,585 81,441 83,287 85,143 87,004
6 3,287 85,143 87,004 88,862 90,718
7 85,769 87,004 88,862 90,718 93,189
8 87,624 88,862 90,718 92,568 94,433
9 90,718 92,568 94,433 96,278 98,141
10 93,813 95,663 97,520 99,370 101,227
11 98,141 99,989 101,851 103,714 105,563
12 103,439 103,714 106,169 108,038 109,894
13 104,946 106,799 109,274 111,123 112,981
14 116,405 118,375 121,633 123,605 125,569
15 118,050 120,019 123,278 125,248 127,213
16 119,170 121,139 124,398 126,368 128,333

[Longevity: | 18 yr. $2,175

20 yr. $ 4,350

25 yr. $2,175

[See explanation under Article 6E(8)]
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E. Adult Basic Education (ABE)

{(7) Schedule E-7 Teacher’s Salary (Master’s Degree) effective July
1, 2020 (3.0% increase)

JULY 1, 2020

Stens MA MA+15 MA+30 MA+45 MA+60
1 67,633 69,548 71,453 73,362 75,276
2 69,548 71,453 73,362 75,276 77,199
3 74,328 76,233 78,143 80,066 81,973
4 78,143 80,066 81,973 83,884 85,785
5 81,973 83,884 85,785 87,697 89,614
6 85,785 87,697 89,614 91,528 93,440
7 88,342 89,614 91,528 93,440 95,985
8 90,252 91,528 93,440 95,345 97,266
9 93,440 95,345 97,266 99,166 101,085
10 96,627 98,533 100,446 102,351 104,264
11 101,085 102,988 104,907 106,825 108,730
12 106,543 106,825 109,354 111,279 113,191
13 108,094 110,003 112,552 114,456 116,370
14 119,897 121,926 125,282 127,313 129,336
15 121,591 123,620 126,977 129,006 131,029
16 122,745 124,773 128,130 130,159 132,183

_ro:mmsqn | 18 yr. $2,240

20 yr. $ 4,480

25 yr. $2,240

[See explanation under Article 6E(8)]
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f  For the purposes of the above two provisions, each year of
employment shall be credited as one (1) year of seniority.

g. Effective September 1981, ABE six (6) hour teachers may use
future consecutive ABE service in order to earn tenure. If the
Board requires the teacher to perform less than six (6) hours
service per day in any subsequent year, then such teacher .
shall receive full time probationary credit. A voluntary
reduction by a teacher to less than six (6) hours per day
service shall result in a forfeiture of previously acquired
probationary credit.

h. ABE teachers shall have the same rights under other sections
of the teacher contract, where appropriate, as other teachers
in the bargaining unit, except that no matters related to
salary, benefits, transfers, continuation of employment and
tenure shall be beyond those agreed to in Article 6, Section E
of this Agreement.

F. Athletic Directors

1.

2.

Salary

The stipend for Athletic Directors will be paid in three (3) equal
increments to coincide with the end of the Fall, Winter and
Spring sports seasons.

In the event the Director of Physical Education and Athletics
deems the Athletic Director's attendance necessary for days
during the months of July and August, compensation will be at
the rate of 1/200th for each day worked. Every effort shall be
made to give notice of such required attendance by the last day
of school.

Responsibilities

Athletic Directors, under the supervision of the building
principals, will be responsible for the following in their assigned
school:

a. Administration and supervision of school Interscholastic
Athletic Program under the direct supervision of the Building
Principal and/or the District Director.

b. Attendance and other responsibilities as set forth in the
"Policies and Procedures for Interscholastic Athletics” at all
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Following the observation(s) and conference(s), the School
Athletic Director is to be informed by the principal in writing, of
his/her recommendation for non-continuance in the assignment

The school principal will make a written recommendation to the
Director of Physical Education and Athletics as to whether the
School Athletic Director should be continued in the position. A
copy of the evaluation and recommendation will be made
available to the School Athletic Director. The recommendation of
the school principal will be reviewed by the Director of Physical
Education and Athletics who shall make the determination as to
whether the Athletic Director should be continued.

A School Athletic Director whose services have been
recommended for discontinuance shall have the opportunity to
present his/her position directly to the Director of Physical
Education and Athletics.

The determination of the Director of Physical Education and
Athletics will be documented in the file of the Director of
Physical Education and Athletics and forwarded to the
Department of Personnel for placement in staff member's
personnel file and a copy sent to the building principal and
Athletic Director. The determination by the Director of Physical
Education and Athletics shall be non-grievable but shall be
subject to review by the Superintendent in his/her sole
discretion.

G. YFT WORKSHOP PAY SCHEDULE

EFFECTIVEDATE WORKSHOP RATE
lulv 1. 2014 $69.89
July 1, 2015 $69.89
July 1, 2016 $71.99
july 1, 2017 Workshop Pay Removed From Contract

ARTICLE 7: JURY DUTY

Members of the professional staff who serve on jury duty may retain the
fees which they receive for such service in addition to their regular
65
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A. Welfare Fund s
The Board shall contribute for each teacher to the Federation's
Welfare Fund at the annual rate indicated in the following table:

2014/15:  0.0%
2015/16:  0.0%
2016/17:  3.0%
2017/18:  2.5%
2018/19:  2.5%
2019/20:  3.5%
2020/21:  3.0%

The Federation shall take such steps as are necessary to provide for
a Board member to be selected by the Federation as the one public
trustee to be on the Board of Trustees of the Welfare Fund.

B. Hospitalization and Medical Coverage

(1) Cost of Coverage

For all employees hired prior to July 1, 2007 (excluding Teaching
Assistants), the following health insurance premium
contributions shall apply:

Individual Plan Family Plan
Effective Date Contribution Contribution
July 1, 2016 $600.00 $1,200.00
July 1,2017 $700.00 $1,400.00
July 1,2018 $800.00 $1,600.00
July 1, 2019 $900.00 $1,800.00
July 1,2020 $1,000.00 $2,000.00
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$5,000 for an individual with dependents plan provided that

they remain eligible and uncovered for a period of twelve (12}

consecutive months. Such payments shall be made at the end of

the twelve-month period and annually thereafter, provided such

teacher is still eligible and uncovered under the District’s plan.

Nothing contained herein shall preclude an eligible member
from re-entering the plan at any time provided, however, thatin

the case of a member who re-enters in less than twelve months,

or on a date prior to an annual payment, no payment shall be

made.

(3) Coverage Under Another Plan

Effective November 1, 2001, new hires shall not be eligible for
health insurance coverage by the District if they are eligible for

substantially equivalent coverage under another plan. New hires

who may have to pay to participate in such plan are still deemed

eligible to participate and will not be covered by the District

plan.

Upon submission of satisfactory proof that such contributions
are required, such unit members shall be entitled to an annual
payment while such contributions are still required. The amount
of such payment shall be equal to the actual cost to the spouse,
but shall not exceed 50% of the District's cost for family
coverage.

Should an individual lose eligibility for substantially equivalent
coverage under such plan, the Board will allow for participation
in the District plan as soon as possible.

Members of the unit shall truthfully advise the District of their
eligibility for health insurance under other plans. After
completing ten years of employment by the District, employees
who are ineligible under this provision shall become eligible for
coverage by the District. Such employees shall also become
eligible for the buyout option described above.

(4) Board to Share Information

It will be the responsibility of the Board of Education to provide
the YFT with updated information on insurance premium costs
as they occur. Additionally, the Board of Education will provide
the YFT with the dollar amounts to be paid by YFT members
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(3) The District shall provide assistance to teachers who have
received the notice described in Paragraph (1) and who have
elected to become certified for a vacancy, in any of the following
programs elected by the teacher:

a. An unpaid leave of absence to terminate no longer than the
conclusion of the fall semester.

b. Reimbursement by the District of up to $1000 for tuition for.
courses taken by the teacher towards certification for the
vacarncy. Such reimbursement to be paid upon receipt of thi
notice for certification.

(4) When the District identifies a vacancy or vacancies for a teacher -
who has received the notice described in Paragraph (1), and the
teacher is not certified for the vacancy, the teacher shall within
ten (10) school days of receiving the notice, notify the District
that the teacher shall become eligible for certification for the
vacancy by January 15th of the succeeding year and, if no such
notice is received by the District within ten (10) school days, the
teacher's employment may be terminated at the close of the
school year. No teacher's employment may be terminated (such
teacher shall be entitled to another position in the bargaining
unit) unless the District has identified a vacancy for which the
teacher can apply, provided the assistance described in
Paragraph (3), and the teacher has failed or neglected to notify
the District of the teacher's election to be retrained within the ,,
ten (10) days specified above or unless the teacher fails to
provide evidence by September 15th that the teacher is
matriculated in a program that will result in eligibility for
certification for the vacancy by January 15th of the succeeding
year.

B. Maximum Class Size

Grades Maximum Class Size
2-12 30
Kdgn.-1st Grade 28
Pre-K 25

(1) In instances when class size as set forth above is exceeded by one
(1) child per class or per grade level in a building, an additional
cluster aide shall be employed to assist all classes affected. Such-
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C. Guidance/School Counselor Clerical Staff

Adequate clerical assistance shall be provided to the secondary
guidance departments. Technological changes shall be taken in
account in determining whether clerical assistance is adequate. ;

D. Minimum Preparation Periods

(1) Provisions will be made for teachers to have unassigned
preparation periods or equivalent time for professional activities
as follows:

Secondary school teachers shall have five (5) unassigned
preparation periods per week.

Elementary school teachers shall have 30 minutes per day for an
unassigned preparation period.

In those schools without seven (7) classroom periods plus lunch,
minimum standards for unassigned preparation periods in some
cases are difficult to meet for teachers of non-academic or
vocational courses because of staffing and physical plant
limitations and nature of the program. In these cases, the
teacher's total building assignment shall be adjusted in such
areas as homeroom, study hall, and other building assignments if
the minimum standards are not met.

In those secondary schools with seven (7) classroom periods
plus lunch, Audio-Visual Coordinators shall be given their
administratively assigned periods for this work and every effort
shall be made to relieve them of homeroom assignments. In
other secondary schools, every effort will be made to comply
with this provision.

The employment of additional personnel will contribute to the
reduction of cafeteria and yard duty by classroom teachers.

(2) In any case where the minimum preparation periods as outlined
above are not provided for, the principal shall notify the
Superintendent, the Assistant Superintendent and the Director.
The Superintendent shall notify, in writing, the President of the
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G. Teachers’ Lunch Period

All teachers shall receive no less than a thirty (30) minute duty free
lunch period exclusive of normal passing time.

In the elementary schools the existing lunch period pattern will be
continued. V

All secondary school teachers shall receive a duty free lunch period
of approximately forty-five (45) minutes.

Teachers may leave school premises during their assigned lunch
time.

H. Teachers’ Day

The Board and the Federation recognize that teachers have
responsibilities that extend beyond the regular school day for
students and that it is necessary to make provision to assist pupils,
confer with parents, and carry on other work related to teachers’
duties. The provisions shall be as follows:

1. Elementary

A committee of three (3) persons appointed by the President of
the YFT and three (3) persons appointed by the Superintendent
shall meet to review a current schedule for elementary. The
committee shall also meet to negotiate a new schedule for PK-8
schools to be implemented in September 2013.

a. Elementary teachers shall sign in at 8:30 am. and be at
assignment at 8:35 a.m.

b. The existing lunch period pattern shall continue.

c. Elementary teachers shall have thirty (30) minutes per day
for an unassigned preparation period. ;

d. The student day shall be six (6) hours and forty (40) minutes.
The teachers’ day shall be six (6) hours and forty-five (45)
minutes.

e. Teachers may leave at the end of the student day.
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Teachers may leave at the end of the students’ day.

On a day designated by the District (other than Mondays or
Fridays) all teachers shall sign in at 8:05 am. for faculty
meetings, grade level meetings, department meetings,

and/or staff development meetings which shall end no later

than 8:55 a.m.

On the day designated above, teachers shall be at their
assignments at 9:00 a.m.

Elementary teachers shall provide, when an additional adult
is in the room to assist, thirty (30) minutes of AIS instruction
on a daily basis. Any required paperwork shall be completed
during the AIS instructional period.

The day designated pursuant to paragraph (f) above,
teachers may, when deemed necessary by the building
principal, be assigned coverage from 8:30 a.m. to 8:55 am.
only provided they have been unassigned from 8:05 to 8:30
a.m. Such assignment shall be rotated on an equitable basis
amongst the entire staff. If on the designated day, a teacher
does not have twenty-five (25) minutes of unassigned time
hereunder the twenty-five (25) minutes will be made up ata
time mutually acceptable to the Federation and the District.

The Federation and the District agree to meet to address
concerns in a school or schools with regard to insufficient
aides resulting in teacher coverage on the day designated
under paragraph (f) above.

Secondary core area teachers (English, Social Studies,
Science, Mathematics and Foreign Languages) shall have a
lunch period of forty-seven (47) minutes.

Secondary core area teachers (English, Social Studies,
Science, Mathematics and Foreign Languages) shall have five
(5) unassigned preparation periods of forty-seven 47
minutes per week.

There shall be eight (8) forty-seven (47) minute periods a
day with four (4) minutes of passing time between each
period for the secondary classes.
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u.

1.6

1.7

an elementary teacher. Such assignments shall be rotated on
a fair and equitable basis.

Foreign Language teachers with secondary certification shall
not be used to teach foreign language elementary classes. A
Foreign Language teacher with secondary certification and
an elementary extension may post for a PreK-8, elementary
through secondary position and teach both elementary and
secondary classes.

Aide Time

1. Aide time shall be equitably distributed wBo:mm
elementary and secondary teachers according to past
practice.

2. The existing amount of aide time as specified by the
contract, state and federal regulations shall continue for
PreK-8, Kindergarten and Special Education.

Elementary teachers in Pre-K-8 schools are defined as PreK-
6 teachers. Secondary teachers are defined as core area
teachers of 7% and 8t grade students in PreK-8 schools,
unless otherwise specified in this document.

The Federation agrees to renew the 2011-2012 agreement
made for the start time and length of day at Cross Hill
Academy, Dodson, YMA, and PEARLS /Hawthorne. Start
times will become part of the negotiated schedule.

If designated by the Yonkers Board of Education, Gibran
DiChiaro, Family School 32, and/or Montessori 31, the start
times shall commence earlier than the current YBOE and
Yonkers Federation of Teachers contract, and will follow the
same length of an Elementary or Pre-K - 8 day, as follows:

The Teacher’s Day shall be six (6) hours and forty five (45)
minutes.

The Teachers shall sign in at 7:30 a.m,, and be at assignment
at 7:35 a.m. The Teacher’s day shall end at 2:15 p.m.
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h. Regular dismissal time for teachers shall be ten (10} minutes

after scheduled classes end in the building. Teachers shall be

in their classroom for ten (10) minutes on the day chosen for
pupil guidance and instruction pursuant to paragraph (g
above.

In the Secondary Schools, teachers teaching AIS students will
be provided one (1) period per month of congruence time if -
they are assigned students not on their team.

On two Mondays each month teachers shall remain for forty-
five (45) minutes after student dismissal for faculty
meetings, grade level meetings, departmental meetings
and/or staff development.

A schedule will be posted by each department/teacher, and a
copy filed with the building principal. A teacher will notify
the principal of any modification prior to the effective time if
a change is needed. Teachers may leave if no meetings are
scheduled or if no students or parents need assistance.

3. Special services such as school libraries, guidance, physical
education, etc., should be available to students within the above
indicated time schedules.

4. All itinerant personnel and substitute teachers will be governed
by the time schedule of the school to which they are assigned for
the day.

5. The requirements noted in items H.(2 (g,h,j), 3 and 4, will be
waived as follows:

C.

On school days preceding a legal holiday or on days salary
checks are distributed

For reasons of inclement weather at the discretion of the
Superintendent.

To attend professional meetings called by members of the
central office staff.

Elementary teachers shall be provided with half-day teaching
schedules for the last two (2) days of the school year for the
purpose of assisting pupils, conferring with parents and carrying
on other work related to teachers’ duties.
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(2) Responsibilities

If a department representative or a department liaison is
authorized by the Superintendent, the responsibilities would
include the following:

« Textbooks / supplies / equipment distribution and
inventory;

e Dissemination of curriculum and curriculum-related
information;

+ Serving as a conduit between department and
administration; and,

o Assisting school administrators in conducting department
meetings.

(3) Work Day

For department representatives the work day will include
neither administrative assignments nor homeroom assignments,
and will include only four (4) teaching periods. For department
liaisons the work day will not include any administrative
assignments.

(4) Criteria for Selection

Department representatives and liaisons will be chosen by the
principal after consultation with the staff of the department.

The Board and the Federation recognize that special problems exist in
urban schools. The Board and the Federation will seek to obtain, under
state and federal programs, funds to provide additional services,
including psychological and psychiatric assistance for emotionally
disabled pupils and for pupils achieving below grade level in both the
elementary and secondary schools.
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from a qualified physician attesting to her ability to perform her
duties each month after the fourth month of pregnancy. A leave of
absence under this section of the agreement shall continue for a
period ending no later than two (2) weeks after the termination of
the pregnancy. A unit member who suffers an interrupted pregnancy
may, upon application to the Superintendent, be returned to service
immediately upon appropriate medical certification to the Director
of Personnel of the District, attesting to her ability to perform her
duties. A unit member who suffers a disability arising out of a
pregnancy which terminates may continue her leave for the period
of time attested to by her physician.

C. Child Care Leave

Any member of the professional.staff excluding teaching assistants
covered by the Collective Bargaining Agreement who becomes or
will become a parent either naturally or by adoption, and desires to
apply for child care leave shall give notice to the Superintendent
with a copy to his/her principal. Such notice shall be given, no less
than sixty (60) days before that teacher intends to leave the
classroom. Under extraordinary circumstances the notification
period may be reduced. This leave shall continue for a period of not
more than four (4) years from the date of birth or adoption. All
parental leaves can be terminated by the teacher at any time prior to
the end of a requested leave in accordance with the notification
procedures that follow. At the request of the teacher, the Board may
extend the period of any parental leave or extension thereof to
correspond with the beginning of the semester next following the
expiration of the leave without the loss of any rights and privileges
pertaining thereto.

child Care leaves will be restricted as follows:

o the child care leave period ends at the child's fourth birthday.

« teachers who take child care leave but return to teaching
before the end of their leave will forfeit the unused portion of
leave, except that the Superintendent may, in his or her sole
discretion grant an additional leave within the leave period.

« teachers who do not request a child care leave immediately
after the birth of the child will be entitled only to the time
remaining in the child care leave.

e teachers on child care leave may not engage in full-time
employment.
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F,

Personal Reasons

A teacher employed in the Yonkers Public Schools consecutively for
seven (7) years or more may apply for a leave of absence without
pay to cover a period of one half school year or one school year for v
study, travel, rest, etc. A second such leave shall not be granted until
the teacher has served for a period of seven (7) years or more after
the conclusion of the first leave. :

Sick Leave

The Board and Federation recognize the necessity of protecting the

health and welfare of teachers and pupils. To provide this protection -
and to assure a desirable educational program, sick leave provisions
with the proper compensatory benefits, are made as follows:

(1) At the beginning of the school year unit members shall start with
a "bank" of twelve (12) days of sick leave which shall represent
the unit member’s current year's sick leave. This bank shall be
added to the unit member’s sick leave accumulation, if any. Any
unit member who does not serve a full year shall have sick leave ,
prorated one (1) day per month.

(2) The salary of any teacher terminating his/her service prior to the
end of the school year will be adjusted to compensate for any
sick leave days taken in excess of those granted. :

(3) Unused sick leave credit shall be accumulated at the rate of
twelve (12) days per year to a maximum of two hundred fifty
(250) days. Effective July 1, 2000, the maximum accumulation
shall be increased to three hundred (300) days.

Unit member shall be advised in writing each September as to
their respective number of sick leave days accumulated as of the
preceding June 30th.

(4) For personal illness absences extending beyond the cumulative
allowance specified above, 1/200 deduction of the unit -
member’s annual salary shall be made per day.

(5) Unit members may apply to the Superintendent for special
consideration relative to sick leave. The Superintendent may, at
his/her discretion, recommend special consideration to the
Board if in his/her judgment, long service, undue hardship,
fidelity of service, or unusual circumstances warrant such action.
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(2) The intent of the Board and Federation is that these days be used
for urgent personal business which cannot be attended to on a
day or time other than a school day.

(3) In other than emergencies, the principal must be notified not
later than three (3) days prior to the day of leave.

(4) Personal leave for the following reasons within the spirit of
Clause (2) requires no approval:

a.

b.

Legal matters

Death (other than contract 12, A)
Sickness in family

Personal property damage

Medical visit, medical exams or treatment of a compelling
nature for teacher, wife/husband, son or daughter

Family problem of a compelling nature for unit member,
wife/husband, son or daughter

Graduation of child, 8th grade or above, spouse
Birth of child

Day of graduation (unit member)

Days of religious observance

Attendance at union conventions as elected Federation
delegate (subject to Article 4 H)

(5) For other reasons, Superintendent's approval is necessary.
Wherever possible, approval should be requested and acted
upon prior to the date of leave.

(6) The District may require specific verification for any personal
business day when it has sufficient evidence to believe that the
leave is being abused.
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ARTICLE 13: GRIEVANCE PROCEDURE

The organization and procedure for the processing of grievances for
members of the professional staff shall be as follows:

A. Definitions

(1)

(2)

(3)

(4)

(5

"Employee” shall mean any person directly employed by the
Board or any number of employees similarly affected by an
alleged grievance represented by the Federation Building
representative.

"Grievance" shall mean any claimed violation, misinterpretation,
or inequitable application of the existing Agreement, laws, rules,
procedures, regulations, administrative orders, or work rules of
the Board or a department thereof; provided, however, that such
terms shall not include an action against disciplinary
proceedings or any other matters which are otherwise
reviewable pursuant to law, or any rule or regulation having the
force and effect of law. The denial of tenure is in no way to be
construed as a grievance,

"Department" shall mean any school, office, or department of the
Board.

"Supervisor" shall mean an employee or officer on a higher level
of authority than the employee in the Department wherein the
grievance exists and who assigns and supervises the employee’s
work and approves his/her time record or evaluates his/her
work performance.

"Days" shall mean all days other than Saturdays, Sundays and
legal holidays. Saturdays, Sundays, and legal holidays shall be
excluded in computing the number of days within which action
must be taken or notice given.

B. The Arbitrator

The Arbitrator shall be selected from the labor panel of the American
Arbitration Association, according to the rules of the American

91



[45

E oyew pue aanpedotd syyi jo sfeis 1T sy ur uoIsap
S} MIIAdIL [NIM ‘99USISap Iay/s1y 1o Yuapusiuriadng 3yl
‘a.mpasoad s1yy ur a8e1g 17 9y Ul uoneuIuIalep pres ayl Jo
1dreoal ayy 193je shep (/) uanas UM ‘Sunrum ug panuigns
24 [eys juspusiunsdng syl £q melaal Joj 3senbau preg

‘2Inpad0.d st Jo 95e3S IST 2Y3 Ul apew ‘peay Jusuuiredap
10 “tosiaradns qedpund sy £q sprw UOHBUNLINDD 313
JO MITAdL B JuspURIULIadnS a1 Jo 3sanbau Aew safordws ay [, e

isaAnjewI)[e BuIMof[o]
o3 jo auo ssooyd usyy Aew safojdwa aryy "9oueAdLIS A1)
03} 9ANE[d S110da1 PUB SPIOJAI [[B 9AI809L [Teys juspusiuradng
oyl ‘adels 3IST Ay Jo siseq 93 uo pesy jusunsedsp
10 “tosiatedns ‘edpund ayy 4q paAj0sal jJou ST 9oueAsLIS oy J|

ade1s puzg (7)

‘uoneIapay ay) JO JuspIsalyd oY) 03 pue
Juepusiuladng ayy ‘eanejussaidad Jat/siy se sejeudisep
eakordwe a3 woym uosrad et ‘@oueaali8 oy Sunuasaid
sado[dwa ayy 03 ‘Sunum ur ‘swes 9} 2JBD[UNWIWIOD pue
UOISIIBp J8Y/s1y @)ew [[eys pesy jusuntedop 1o Josiazadns
Tedpud pres ‘peay jusuntedsp 10 ‘oswmisdns Tedpund
911 03 dULRASLIZ 1Y) Jo uoneruacad 1aye shep (5) sag urpaipy 2

‘ajeridordde staap ays/ey se uonednsoaaur
Uons exew [eys pue sakojdwe oy yyum oouessrig Elin)
SSTOSIP [12qs peoy jusunicdep g0 “ostatadns Tedpund Yl q

"90UBASLIZ 9Y) SSNOSIP 03 8IUAIJUOD B
Junsenbau pue souessIS oty 3urfypads ‘samddo soueasiig sy
Iaye sfep (G1) usayy unpm ‘unm uy ‘peay jusunaedap
10 Josiatadns  ‘redpund  day/siy o) asueAsld  Jay/siy
Jussaad [[eys ‘@ouessnid e 9ABY 0] SWIEp oym safojdure uy e

a8e151sT (1)
2INP3sOI SOUEASLLY 08BIS-3D0Y ], *)
.Goﬁmbﬁuw 03 muﬁm\wm_uw

a1 Buniey sadojdwe pue tskordwe ay) 4q £[enbs auroq aq jeys
10JB0IQ1Y 813 JO 3500 ayy, “Bupurersad usyy uonepossy uoneniqry



determination within five (5) days of the receipt of the
request for a review.

The Federation has the right to present to the
Superintendent, in writing, within seven (7) days after the
receipt of the determination in the 1st Stage of this
procedure, a brief outlining its views on the grievance.

b. The employee and/or his/her representative may request, in
writing, a hearing with the Superintendent, or his/her
designee, to review the determination made in the 1st stage
of this procedure. Said request must be submitted to the
Superintendent within seven (7) days after receipt of the
determination made in the 1st Stage of this procedure. The
Office of the Superintendent shall set a date for said hearing
within five (5) days of the receipt of the request and shall
notify the appropriate individuals and the Federation of this
date.

The hearing shall take place within ten (10) days of the
receipt of this request. The Superintendent, or his/her
designee, shall submit to the employee and/or his/her
representative his/her findings upon such review within five
(5) days after the conclusion of said hearings. The Federation
has the right at the hearing to present orally or in writing a
brief giving its views on the grievance.

c. In addition to the rights of employees appealing from first
stage decisions, the Federation and the Board shall each have
the right to initiate grievances at the second stage. Such
grievance by the Federation shall be made within forty five
(45) days of the event giving rise to the grievance, and failure
to bring grievance within the stipulated time period shall be
deemed a waiver of the grievance. The Federation may
request, in writing, a hearing with the Superintendent, or
his/her designee, which will be held within ten (10) days of
the receipt of this request. The Superintendent shall submit
to the Federation his/her determination within five (5) days
after the conclusion of said hearings.

The Board may request in writing, a hearing with the
president of the Federation, or his/her designee, which will
be held within ten (10) days of the receipt of this request.
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entitled to be present at the hearing.

The hearing on the appeal will be held in private unless
mutually agreed that it is to be a public hearing.

New evidence, testimony, or argument on the specified
grievance may be introduced at the hearing by the employee,
by the principal, supervisor, or department head, and the
Superintendent, or upon the request of the Arbitrator.

The parties shall have the right at this hearing to present
orally their views on the grievance or to file a brief.

The hearing shall be held in the District and may be
adjourned from time to time by the Arbitrator, if, in his/her
judgment, such adjournment is necessary, provided that the
time limit indicated in 3b is adhered to.

The Arbitrator shall not be bound by formal rules of
evidence; however, normal cross-examination rights will be
maintained.

At the option of any party, a stenographic record shall be
made of the entire hearing before the Arbitrator.

The cost of such stenographic record shall be paid for by the
requesting party.

The Arbitrator shall make an award in writing. He/she shall
immediately file the award with the American Arbitration
Association. If either party requests in writing an opinion to
support the Arbitrator's decision, the Arbitrator will provide
such opinion to the parties through the American Arbitration
Association within thirty (30) days of the issuance of the
decision. The decision shall include a statement of the
Arbitrator's findings of fact, conclusions, recommendations
and, in the case of binding arbitration, the decision as to
interpretation of the provision of the written agreement
which is in dispute between the parties.

The Board has the legal responsibility to make a
determination in cases of advisory awards. However, the
Board pledges to give careful consideration to and be guided
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ARTICLE 14: SCHOOL AIDE

The Board will provide school aides to assist teachers in such non-
teaching duties as:

A. Cafeteria

B. Study Hall supervision

C. Typing and mimeographing upon request of teachers
D. Playground supervision

E. Busduty

F. Supervision of halls
G. Management of records, materials, and equipment

H. Building level office duty one (1) hour per day, per building

School Aides are to be used primarily for the relief of teachers and not to
relieve clerical or administrative staff members of their duties. A schedule of
assignments of School Aides shall be posted in the school office available to
the teachers.

ARTICLE 15: TRANSFERS

Qualified applicants for a position in a building other than the one they
are teaching in or from a position in a special field to classroom teacher
or vice versa shall be considered by the administration and the position
shall be filled in order of system-wide seniority from among candidates
with comparable ability.

The Board and the Federation recognize that certain magnet positions,
by virtue of their unique nature, require the services of teachers with
specialized training or experience. Areas which the Board and the
Federation agree will require additional qualifications are as follows:

A. Dance, drama, media, photography, graphic reproduction, Paideia,
Foxfire, Montessori and computer science (such as the programs
presently at Gorton, Fermi, and King). Such additional qualifications
will be developed jointly by the Board and the Federation. Applicants
for the above positions will be selected by the Board in order of
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Transfers made for the best interest of the school system which
supersede seniority shall only be for one of the following reasons:

(1) To protect the health and safety of the students/ teachers;

(2) To provide students with a unique educational skill or learning
experience which cannot be satisfied by a transfer under the
seniority system; and,

(3) For such other reasons limited to identifiable and mutually
understood and accepted past practices under transfers made in
the best interest of the school system.

Any teacher transferred on the latter basis may appeal the
transfer to a committee of three (3) teachers appointed by the
President of the Federation and three (3) persons appointed by
the Superintendent. Said appeal must be filed with the
Superintendent within ten (10) days of the notification of
transfer. The decision of the committee shall be binding on all
parties. In the event the committee cannot reach a decision, the
appeal is referred to the Superintendent whose decision shall be
binding.

When it becomes necessary to transfer a teacher, that person in
the building or department involved shall be transferred who
has least seniority. If the transfer is within the building, building
seniority shall apply, otherwise system-wide seniority shall

apply.

When system-wide seniority is equal between two (Z) or more
teachers, seniority shall be judged according to (a) building
seniority; (b) tenure area seniority; (c) grade level seniority, in
that order, until an inequality develops.

Special Education teachers shall be considered to have separate
building seniority which shall be equal to their tenure area
seniority.

If two (2) or more teachers have equal seniority after the above
steps have been exhausted, the Superintendent shall have the
final decision.

When a position is reopened after having been closed for three
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integrated a staffing pattern as possible, the parties agree that a
further integration of staff will be achieved by:

(1) The establishment of no more than twenty-five (25) specific new
positions other than those in existence at the end of the 1980-81
school year to which teachers will be assigned to further
integrate school faculties on the basis of race, experience and
training.

(2) Waive seniority as a requirement for assignment to said
positions for teachers currently employed who elect to apply.

(3) Transfer to such a position will be under the following
provisions:

a. All assignments to these positions shall be on a voluntary
basis.

b. No teacher shall be excessed from a school building as a
consequence of such position being created in that school.

c. No position shall be eliminated in the affected school
building as a result of the creation of such a position.

d. No position shall be eliminated in any other schocl building
as a result of the creation of such a position, other than in
those positions as a result of attrition or declining
enrollment.

e. Teachers in such positions shall continue to be subject to all
other contractual and legal requirements.

ARTICLE 16: POSTING AND TRANSFER PROCEDURE

A. By May 15th, a list of all known positions available for the following
September will be posted in each school and in the District
Personnel Office.

1. Applications for positions posted must be in writing and received
within the time established and must specifically identify and
prioritize all positions applied for. Applications for transfer
which do not specify particular postings listed, or do not
prioritize positions sought will not be considered.
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K.

posting shall have the right to apply for new openings posted in June.
In the event that a teacher transferred in May shall receive a transfer
as a result of the June posting, the position given to such teacher as a
result of the May posting shall be treated as a non-posted position.

Any unfilled positions posted in May or June will be filled in the
following order:

(1) Assignment to the position or positions of any available,
unassigned teachers, in order of reverse seniority, or by consent
of any of the available teachers.

{2) Hiring.

Excess teachers, beyond positions available in June, will be pooled
until the September "fishbowl.”

All positions which become available as a result of the May or June
transfers or which become available after the June posting and
before the start of the subsequent school year and for which there
are Certified Teachers in the "pool” will be held to offer to teachers
in the "fishbowl".

If there are no certified teachers in the "pool” after completion of the
June transfers, then teachers whose positions are eliminated after
the June posting shall have the right to select from among any
unfilled positions remaining after the June posting plus any new
positions which have been made available as a result of the
May/June transfers or which have been projected for September but
which have not been posted. Such teachers shall be apprised of all
available positions by mail during the summer and will respond in
writing within the designated time period and will prioritize their
selections. Teachers who do not respond to the notice in a timely
manner will be deemed to have waived any rights of selection to the
position listed and will be assigned.

A teacher who transfers voluntarily in May or June and whose
position is eliminated before the commencement of the school year
in September shall be given the option to return to his/her previous
position or go into the "fishbowl". If the teacher elects to return to
his/her previous position, the teacher currently filling such position,
if any, shall go into the "fishbowl".

If, subsequent to posting but prior to assigning teachers into posted
103
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deductions in the authorized amounts shall be made from the unit
member's salary and forwarded to the Federation Political Action
Committee.

TION PAY

ARTICLE 18;: ATTENDANCE, RETIREMENT AND TERMI
A. Retirement Allowance

Unit members who have ten (10) years or more of consecutive
service shall be entitled to payment for their accumulated unused
sick days upon retirement. Time on full or partial paid leave shall
count as consecutive service. Consecutive years of service, when
interrupted by an approved leave without pay, shall be resumed
upon return to full-time status. Payment shall be determined as
follows:

(1) Unit members who intend to retire shall notify the
Superintendent by certified or registered mail prior to January
15th with a copy to the Principal, so that the benefit provided
herein shall be granted as part of a unit member’s salary during
his/her last month of service.

(2) Unit members who have ten (10) years or more of consecutive
service shall be entitled to payment for their accumulated
unused sick days upon retirement as follows:

Days 1-50 $20 per day
Days 51-100 $40 per day
Days 101-150 $60 per day
Days 151-200 $80 per day
Days 201-250 $100 per day
Days 251-300 $120 per day

a. The base for unit members shall be determined by the
accumulated sick leave notice issued annually by the
District.

b. In order to be eligible for such payments, unit members shall
provide a letter of retirement to the Director,
Personnel/Human Resources no later than January 15th of
the year of their retirement and must retire at the end of the
school year.

The January 15th date will be waived in any year in which
the District opts to participate in a state-sponsored
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responsibility of approval of any and all speakers brought into the schools to
present a viewpoint to students.

The Board and the Federation agree that the community and the students
have the right to expect that controversial issues will be presented in a fair
and unbiased nature and the parties agree that they will take reasonable
steps to assure this.

ARTICLE 20: QUALITY INTEGRATED EDUCATION

The Board and the Federation agree that it is desirable to and will continue
in their efforts to provide quality integrated, nondiscriminatory education
for all students by:

A. Using integrated nondiscriminatory elementary textbooks as part of
the basic reading program;

B. Using textbooks and other curriculum material in all history classes
to cover the contributions of all minorities;

C. Providing teachers with curriculum guides which provide
supplemental information regarding the culture, history, and
contributions of minority groups;

D. Making available supplementary reading materials for students
dealing with the culture, history, and contributions of minority
groups;

E. Using comprehensive units in world history courses which study
African, Asian, and Latin American history at appropriate grade
levels; and,

F. Providing in-service courses for teachers which study in depth the
culture, history, and contributions of minority groups.

ARTICLE 21: MISCELLANEQUS

A. Classroom Interruption
The parties recognize and are of the opinion that the needless
interruption of classroom instruction by loudspeaker
announcements and messengers is distracting to the educational
process. Every effort will be made to minimize the use of
messengers and to localize announcements made on the public
address system to the specific classroom involved. All interruptions
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G. Handbook

A professional Staff Handbook containing the current Board policy as
it relates to teachers will be issued to all professional staff members
on or before November 1. This handbook will be retained by the
teacher until the teacher leaves the school system. A copy of the
handbook shall also be available in each school library for reference
by the teachers.

H. Lunch Duty

Elementary teachers will be relieved of lunch duty.

1. Maintenance

No unit member shall be directed to perform custodial functions,
such as the cleaning of rooms or furniture, the placing of chairs upon
desks, the washing of blackboards, and other such tasks.

The foregoing provision is not intended to relieve the unit member
of the responsibility, by leadership and direction, to teach and
encourage children by practical effort where necessary, to maintain
a neat, tidy, and wholesome classroom and school environment. Unit
members will, however, do routine cleaning and maintenance of
their specialized equipment in order to keep it in proper working
order.

]. Mileage Reimbursement

Any unit member who is required to use his/her personal
automobile in the performance of his/her work shall be reimbursed
at the current Board rate upon submission of the appropriate
vouchers as set forth below. Periods of Travel Reimbursement shall
conclude on the last school day in the month of January and the last
school day in the month of June.

Unit members must submit their completed mileage reimbursement
to their Building Secretary on or before the end of the applicable
Travel Reimbursement Period. Any voucher submission received by
Accounts Payable more than thirty (30) days after the end of the
Travel Reimbursement Period shall not be reimbursed except in
cases where the unit member can demonstrate that their completed
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Planning is a professional responsibility vital to effective teaching.
On an individual basis, a tenured teacher not covered by Paragraph 1
above, may be required to produce evidence of short and long term
planning. Such tenured teachers may use as evidence of planning
syllabi, curricula and/or listing of subject matter or any other
appropriate evidence of planning. Such tenured teacher, when asked
by an administrator, shall describe the variety of instructional
methods he/she will employ to deliver the indicated
material/content. Tenured teachers will not be required to submit
written lesson plans on a daily or weekly basis. Where, in the
opinion of the observer, there exists evidence of insufficient
planning, the teacher shall supply evidence of planning for the day
observed other than syllabi, curricula, and/or listing of subject
matter.

Plans in sufficient detail to guide substitutes in carrying on the
regular program of instruction effectively must be available.

Registers

Teachers shall be required to maintain attendance registers but shall
not be required to do the tallying therein.

Release for Conference

In order to foster professional growth and development, staff
members who are asked to speak or participate in educational
meetings shall be given release time with pay. This shall be subject to
the approval and discretion of the Superintendent.

Science Labs

Science laboratories and rooms shall be maintained to conform with
safety standards established in the City of Yonkers.

Payments

The Board will pay on a semi-monthly basis with payment to be
made on the last working day of the month and on the 15th of the
month. However, when the 15th falls on a weekend or a holiday,
payment shall be made on the last working day preceding the 15th.

The Board and the Federation agree that the 2/12 retained salary
shall be paid at the unit member’s option in one (1) check, dated
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(2) Second year non-tenured teachers shall take twenty (20) hours
of staff development of which no more than ten (10) hours shall
be required within the school year beyond the school day.

(3) Third year non-tenured teachers shall take twelve (12) hours of
staff development of which no more than six (6) shall be
required within the school year beyond the school day.

The district shall provide, in advance, a schedule of the required
staff development with a number of optional days for
attendance. Teachers who have already received the above
training and change tenure areas within the district shall not be
required to repeat the above training. All teachers required to
attend staff development beyond the school days shall be
compensated as per contract.

U. Teacher Evaluation and Protection

{1} Probationary Teachers

Probationary teachers will receive three (3) formal observations.
The observations will be in person and conducted by a trained
and certified Lead Evaluator (administrator). The process of
these observations will be as follows:

a. One formal observation will be conducted by a trained and
certified Lead Evaluator (administrator). The first
observation will include a pre-observation conference,
announced observation, and a post-observation conference.
The pre and post-observation conferences will take place
during the school day, at a mutually agreed upon time by the
teacher and administrator. This observation will be
conducted no later than the end of November and the
observation will be announced. The observation must be
scheduled within three {3) workdays of the pre-observation
conference. In the event that the observation does not take
place as scheduled, a new pre-observation conference will be
required. A specific time/day of observation will be
determined at the pre-ohservation conference.

b. Two (2) formal observations will be conducted by a trained
and certified Lead Evaluator {administrator). The first of the
two observations will be conducted no later than the end of
February and will be unannounced; and the third will be
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shared teacher’s final evaluation to determine one rubric

score.

ii.

jii.

One formal observation will be conducted by a
trained and certified Lead Evaluator
(administrator). The first formal observation will
be an announced observation and the observation
will be conducted no later than the end of
November. Teachers will be notified and the
observation must be scheduled within three (3)
workdays of the pre-observation conference. In the
event that the observation does not take place as
scheduled, a new pre-observation conference will
be required. A specific time/day of observation will
be determined at the pre-observation conference.
The pre and post observation conferences will be
held during the school day at a mutually agreed
upon time by the teacher and administrator.

Two (2) formal observations will be conducted by a
trained and certified Lead Evaluator
(administrator). The first of the two observations
will be conducted no later than the end of February
and will be unannounced: The last will be
conducted no later than the end of April and can be
either announced or unannounced. If the third (34)
observation is announced, teachers will be notified
at least three (3) working days before the
observation. In the event that the observation does
not take place as scheduled, a new pre-observation
conference will be required. A pre-observation
conference, if any, and a post-observation
conference will be held during the school day, at a
mutually agreed upon time by the teacher and
administrator. These observations will follow the
same procedures as in steps (1A)(a)(i) except a
preconference is not needed for an unannounced
observation.

The post conference meetings should take place
within two (2) weeks of each observation at which
time the teacher shall receive a copy of the written
observation signed by the administrator.
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C.

be an unannounced observation and will be conducted no
later than the end of April. Upon request, the teacher has the
right to a post- observation conference during the school day
at a time mutually agreed upon by the teacher and
administrator.

The observation forms, signed by the administrator and
teacher, shall be placed in the teacher’s personnel file and the
teacher may comment on each observation within a school
year. During the course of a school year, the teacher shall, at
the teacher’s request, have access to such notes and the right
to comment on them.

(2A) Shared Teacher (Tenured)

Shared teachers are teachers who are assigned to two or more
schools for the school year. Shared teachers will receive two (2)
formal observations a year by a trained and certified Lead Evaluator
(administrator). The process of these observations will be as follows:

a.

If the split is .5/.5, the shared teacher will receive one formal
observation from each assigned school for the year. Teachers
will be notified no later than October 15th as to who will
conduct each observation. Administrators from both
buildings will collaborate on the shared teacher's final
evaluation to determine one rubric score.

i, One formal observation will be conducted by a trained
and certified Lead Evaluator (administrator). The first
observation will be an announced observation and the
observation will be conducted no later than the end of
December. Teachers will be notified at least five (5)
working days before the observation. Upon request, the
tenured teacher has the right to a pre and post-
observation conference during the school day, at
mutually agreed upon time by the teacher and
administrator. This will not preclude the administrator
from meeting with teachers as s/he deems necessary ata
mutually agreed upon time during the school day.

ii. The second formal observation will be conducted by a
trained and certified Lead Evaluator (administrator). The
observation will be an unannounced observation and the
observation will be conducted no later than the end of
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a

APPR: Section F: Teacher Observation and Evaluation for non 3012-
D Teachers

Teacher Observation and Evaluation for Non 3012-d Teachers

Teachers who do not fall under the 3012(d) will be evaluated using
the criteria in Section F of the APPR document which is incorporated
into the YFT/Bd. of Ed. agreement.

V. Observations

(1) Probationary Teachers:

Probationary teachers will receive no more than three (3) formal
observations. The observations will be in person and conducted
by an administrator. All forms that will be used for these
teachers/staff are contained in Section F of the APPR. The
process of these observations will be as follows:

a.

C.

One formal observation will be conducted by an
administrator. The first observation will include a pre-
observation conference, announced observation and a post
observation conference. The pre-and post-observation
conferences will take place during the school day, at a time
mutually agreed upon by the teacher and administrator. The
observation will be conducted no later than the end of
November. The formal observation must be scheduled within
three (3) workdays of the pre-observation conference. In the
event that the observation does not take place as scheduled,
a new pre-observation conference will be required. A specific
time/day of observation will be determined at the pre-
observation conference.

Two formal observations will be conducted by an
administrator. The first of these two observations will be
conducted no later than the end of February and will be
unannounced; and the third will be conducted no later than
the end of April and can either be announced or
unannounced.

A probationary teacher whose service may be terminated
shall be entitled, upon request, to a formal hearing with the
Superintendent or his/her designee. The teacher may be
accompanied by the YFT President or his/her designee. Any

118



0zt
Jo shepyiom (g) unpim pampayos 9Q ISNUW UOLRAIISGO
Sl PUB paynou oq [IM SI2YdeS), IOQWISAON JO
PUs 813 Uey) I83e] OU PIIONPUOI 3q [[IM pue UONBAISSqO
padunoute ue aq [[M UONEBAISSO [BULIO] ISIYj YL 1

‘uonenieas [euy s,1aysee) paleys oY) Uo 3JeI0qR[[0I
[IM - S[O0YdS  moq  10)  SIOIRLSIUIWUPY  ‘SUONELAIISGO
9 JO UDBS 1dNPUod [IM Oym 03} SB Gl JaqoQ uey
“93B] OU PayNou 8 [[IM J18Y2e3) 2], 'UONEUIWLIBIAP 91]) eLu
[[IM IOJERSIUIWPY 9240 [e3Us) pejeudsap v ‘SUonLAIasqo
o431 IoNPUod [[IM SI0ILNSIUIWPE JY3 JO YOIM U0 Juaweatde
[EMINUL OU ST 21313 J] "suoneatesqo (g) vaai3 ayy jo pary
pue ‘puodss 9s1y ayy a1e[dwiod [m waty Suowe oYym appap
[llM s[ooyds pauSisse 8591y WO siojensiunupe Surpimg
OUL "IOyoes) oY) 941850 [IM OYM 0] Se SI0}RISIUILIpE
[0042s hoq Aq pspep aq [m uonealasqo [euLioy
P sy, Ieak a1y 10§ [00YDs paudisse qoea uioy UOIIBAISSqO
[EULIO BUO 9412331 [[IM I9YDE3) paueys oyl ‘§/g- st njds aypy J

e

~SMOT0] SB 9q [[Im SUONBAISS(O 9551 JO ssavoad ay ], ‘warp
U0 JU3WIWO0d 03 3YSLI Y3 PUB S310U YINS 0} SSadIe aAey 4sanbau
S I9UDEa} 9y} Je ‘[[ByS Ioydes} 91 ‘Teak [0OYDS B Jo 9s.Inod ay
3urmng -aes4 [ooyds e urgym UOI1eAISS(O IBD U0 Juawwod Aew
[OUDES} By} pue a[y [euuosiad s1ayoes) ayy uy pade(d aq I1eys
“I51De} pUE J0jensiuiupe au3 Aq paudis ‘Suriog UONIBAISSqO 2y L,
-I0JELSIUPE Ue woly 1eaf e suoneAIssqo [ewwiog (g) a9 ueyy
910 OU 9AIBI21 [[IM SIBYDED] paJeys “1eak [001s o) 1oy s[ooyos
SIOUL .10 0m) 0} PaudISSe ale oYM SIYDE] oIe SIYDED) paieyg

{{revonvacay) sseipeay, podey

"WBT) U0 JULWWI0) 03 3YSLI ) PUE S230U YoNS 03 SS300e aaey
1sanbau s 1ayoea) sy 18 reys JI9ydea] a1 ‘reaf [ooyds ay jo
9s.mod ay urn( "oy [duuosiad s Ioyes) 8y} oaur paoerd aq
[[BYS an1eudls pue s)uswwos s, Joyoea) 9] YIIM UOTIBAIDSQO
S lojensiuiupe sy Jo £dod v 'SUONEAISSGO S} U0 SIUSIIUIOD
Oew 01 YL O3 sARY [[RYS JoydEa] aYJ, “IojRXjSIUIIUpE
a1 £q pausis Uoneaasqo uapum ayy jo £dos e saredal
[[BYS 1910ea} 813 oW YdIYM It UOTBAISSD [IES JO syoam (7)

0M) upIm adefd axe) pmots sFunsow sdualayuod 1s0d UL P

“UOIS1O8P JeUY e Buiijead
9.10jaq 29udisep 19Yy/s1y 10 JuspuajuLadng ay) £q pemaiaal
9q [IM 3upeay sup je penruqns uoneurojul feuopippe



ii.

iif.

the pre-observation conference. In the event that the
observation does not take place as scheduled, a new pre-
observation conference will be required. A specific
time/day of observation will be determined at the pre-
observation conference. The pre-and post-conference
will be held during the school day, at a mutually agreed
upon time by the teacher and administrator.

The second and third formal observation will be
conducted by an administrator. The first of the two
observations will be conducted no later than the end of
February and will be unannounced. The last will be
conducted no later than the end of April and can either be
announced or unannounced. If the third (39} observation
is announced, teachers will be notified at least three 3
working days before the observation. A preconference, if
any, and post-observation conference will be held during
the school day, at a mutually agreed upon time by the
teacher and administrator. The procedures for both
observations will be the same as above in step (a), with
one exception: the unannounced formal observation does
not include a preconference.

The post conference meetings should take place within
two (2) weeks of each observation at which time the
teacher shall receive a copy of the written observation
signed by the administrator. The teacher shall have the
right to make comments on the observations. A copy of
the administrator's observation with the teacher’s
comments and signature shall be placed into the
teacher’s personnel file. During the course of a school
year, the teacher shall, at the teacher’s request, have
access to such notes and the right to comment on them.

Shared teachers who are in more than two (2) schools will
receive no more than three (3) formal observations a year.
The building administrator from these assigned schools will
decide who among them will complete each of the three
observations. Each of the three (3) observations will be
conducted in a different building by a different school
administrator. If there is no mutual agreement on who will
conduct these evaluations, a designated Central Office
Administrator will make the determination. The teacher will
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more than two (2) formal observations a year. The
observation forms, signed by the administrator and teacher
shall, be placed in the teacher’s personnel file and the teacher
may comment on each observation within a school year.
During the course of a school year, the teacher shall, at the
teacher’s request, have access to such notes and the right to
comment on them. The process of these observations will be
as follows:

1.

If the split is .5/.5, the shared teacher will receive one
formal observation from each assigned school for the
year. Teachers will be notified no later than October 15t
as to who will conduct each observation. Administrators
from both buildings will collaborate on the shared
teacher’s final evaluation.

ii.

The first observation will be an announced
observation and the observation will be conducted
no later than the end of November. Teachers will be
notified at least five (5) working days before the
observation. Upon request, the tenured teacher has
the right to a pre- and post- observation conference
during the school day, at a mutually agreed upon time
by the teacher and administrator. This does not
preclude the administrator from meeting with
teachers as she/he deems necessary at a mutually
agreed upon time during the school day.

The 2nd formal observation will be conducted by an
administrator. This will be an unannounced
observation and will be conducted no later than the
end of April. Upon request, the teacher has the right
to a post-observation conference during the school
day at a time mutually agreed upon by the teacher
and the administrator. This does not preclude the
administrator from meeting with teachers as she/he
deems necessary at a mutually agreed upon time
during the school day.

2. Shared teachers who are in more than two schools will
receive only two (2) formal observations a year. The
building administrators from these assigned schools will
decide who among them will complete one of the two
observations. Each observation will be conducted by a
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(2)

3)

on the secondary level shall be informed as to test scores of
achievement tests, differential aptitude tests, Otis Group
Intelligence tests, college qualifying tests, and minimum
competency tests.

In kindergarten classes, when individually administered
instruments are used, the District shall schedule an appropriate
amount of time, near the beginning of the school year for the
testing of students. The schedule shall be determined by the
Board with input from the Federation. Teachers shall test
students one at a time in a location which is conducive to testing
and which is separate from other students. Such location shall be
assigned by the principal after consultation with the teacher.
During testing the teacher shall not be responsible for
monitoring students other than the individual student being
tested.

In the event that teachers are required to manually score state-
mandated examinations, then every effort will be made to
provide such teachers with a sufficient amount of non-teaching
time to allow for such scoring. Such effort shall not necessarily
require the employment of a substitute.

Textbooks

When textbooks and/or workbooks are to be purchased, those
teachers who shall be involved in the use of the books plus the grade
level or subject coordinator shall voluntarily meet and prepare a
priority list for submission to the administrator charged with the
responsibility of the purchase.

If the administrator elects not to follow the list, he/she shall meet
with the committee and explain his/her reasons therefore.

Experimentation

Section 1. The Board and the Federation recognize that a sound

educational program requires not only the efficient
use of existing resources but also constant
experimentation with new  methods and
organization. The  Federation agrees that
experimentation presupposes flexibility in assigning
and programming pedagogical and other professional
personnel. Hence, the Federation will facilitate its
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Section 7.

Section 8.

Section 9.

Section 10.

Section 11.

experiment shall be final, provided the committee's
supporting rationale for decisions has been given to
the Superintendent. The committee may recommend
modifications of an experiment to the
Superintendent. These modifications must be
implemented in order for the experiment to continue.

In no event will a teacher be required to participate
in such a program except on a voluntary basis.

In no event can proposals be initiated for budgetary
reasons. Proposals must be for valid educational
purposes.

No experimental program introduced shall be on a
system-wide basis. Each program must be well-
defined and limited in scope during the trial period.

All classes or individual groups must be conducted by
teachers as defined in the collective bargaining unit.
However, this does not preclude the use of a para-
professional under the supervision of a teacher.

Nothing in this section shall authorize the parties to
violate any sections of this Agreement except those
specifically referred to in this section.

AA. Rotation of Special Assignments

(1) No teacher shall be assigned to lunch duty two years in a row.

(2) Assignments shall be rotated in a fair and equitable manner by
the principal.

(3) Any teacher may voluntarily undertake such assignment.

(4) Principals shall seek alternative methods of compensation for
those who have been involuntarily assigned an onerous chore.
For example: Relief of homeroom assignments and arrival of
teacher twenty-five (25) minutes after the regular reporting
time. Other such reliefs might be worked out with the principal
and teachers involved and any such agreements would be
subject to the approval of the Superintendent.
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supervise remote sites shall be rotated among teachers available
during that period.

DD. Mentoring Program

1. Qualifications of Mentors

Mentors will participate in the mentor training offered by the
district. Priority will be given to active tenured teachers and
recently retired tenured teachers of the Yonkers Public Schools
with a minimum of 5 years teaching experience.

Consistently satisfactory performance throughout their teaching
career as evidenced by previous evaluations and walk-throughs,
which may include: Mastery of pedagogical skills; content
knowledge; positive interpersonal relationship qualities;
leadership qualities, organizational skills (NYS Guidelines); and,
positive attitude toward professional growth. Three written
recommendations by current and past supervisors shall be
required for mentors coming from outside of the district if no
YPS teachers (active or retired) are available.

The selection committee will review the performance
evaluations and observations contained in the mentor’s
personnel files as part of the selection process.

2. Mentor Working Conditions

Mentoring sessions and confidential conferences shall be held at
times and in a private location mutually agreed upon between
the mentor, the mentee, and building administrators.

Mentors participating in mentoring activities outside the school
day shall be compensated at the hourly rate. No more than
twenty (20) compensated hours shall be allotted annually unless
recommended by the Mentoring Committee and approved by the
Superintendent. In lieu of such hourly compensation, and for
purposes of this mentoring agreement only, mentors may opt for
in-service credit issued by the Professional Development
Department at the rate of 1 credit for each 10 hours of mentoring
outside of the school day. Hours may be exchanged for service
credit only in 10 hour increments. Otherwise, hours will be paid
at the hourly rate.
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If consensus on issues cannot be reached, the issues go back to
the full Professional Development Plan Committee, and if
consensus, is still not reached, the issues go to the
Superintendent and the President of the Federation.

Role of the Mentoring Committee

The Committee shall design the Mentoring Program and the
program evaluation.

The Committee shall monitor the implementation of the
mentoring program and the program evaluation.

The Committee shall monitor, approve, and evaluate the design
and implementation of the Mentoring Program.

The Committee shall ensure that training for Committee
members and mentors is provided.

The Committee shall approve all mentor application and
program evaluation forms and procedures and shall select
mentors.

Issues or concerns between the mentor and mentee shall be
addressed by the Committee.

The committee will establish clearly defined goals and desired
outcomes for the mentoring program and will establish an
annual program evaluation process which addresses those goals
and outcomes.

Confidentiality

Confidentiality of information obtained concerning all
individuals during the mentoring process shall be maintained by
all involved. The information obtained by a mentor through
interaction with the mentee while engaged in the mentoring
activities of the program shall not be used for evaluating or
disciplining the mentor or the mentee at any time.

Role of the Building Principal

The Principal (and/or Assistant Principal) will be a partner in
the mentor/mentee program in Yonkers Public Schools, seeing
himself or herself as an integral part of the team by helping to
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E.

requirements of a comprehensive athletic program and the
feasibility of improving athletic facilities.

Calendar

A committee, composed of two (2) people appointed by the
Superintendent and two (2) people appointed by the Federation,
shall make recommendations concerning the school calendar for the
subsequent year. In the event the Superintendent rejects the
recommendations of the committee, the Superintendent shall meet
with the committee to discuss the reasons for such changes and state
such reasons in writing prior to submission of the calendar to the
Board. Effective with the 2000-2001 school calendar, the Board shall
include as part of the calendar a minimum of a one (1) week winter
recess provided that the Southern Westchester BOCES calendar
contains such a week. Effective with the 2000-2001 school calendar
the Board shall not start the school year prior to Labor Day unless
the Southern Westchester BOCES calendar begins before that day.

Health, Safety and Maintenance of Facilities

A committee composed of four (4) members, two (2) appointed by
the Superintendent and two (2) appointed by the Federation, shall
meet at least three (3) times per year to study and make
recommendations to improve the safety and conditions of the
facilities. The Board will make every effort to implement the
priorities recommended by the committee depending upon available
space and finances.

School Conduct and Discipline Code

Prior to changing the existing School Conduct and Discipline Code,
the District shall consult with the YFT. YFT representatives shall also
be given an opportunity to meet with the Board of Education and
representatives of the administration in Executive Session prior to
any such change.

Unit Member Assault

The parties agree that a joint committee shall be established

composed of three (3) representatives appointed by each side to

address the issue of “assaults on unit members by students.” Such

committee shall issue its recommendations to the Board no later

than June 1998. If the Board does not amend the current “Unit
133
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The parties agree that all negotiable items have been discussed during
negotiations leading to this Agreement and, therefore, agree that
negotiations will not be reopened on any item contained herein during
the life of this Agreement.

ARTICLE 24: MANAGEMENT RIGHT

Except as provided by this Agreement and by established policy and
practice of the Yonkers School System which affect salaries and
conditions of employment, the Board and the Superintendent shall
retain all rights vested in them by the laws of the State of New York to
determine and administer educational policy of the Yonkers School
District including the right to properly discharge their duties and
responsibilities to supervise and manage the schools under their
jurisdiction.

ARTICLE 25: TEACHING ASSISTANTS

A, Salary:

1. See Appendix A. Employees in all YFT bargaining unit titles,
shall receive the following salary increases on base for all salary
steps and lanes, longevity, D-1 schedule, summer school, all
hourly related duties, workshops and increments other than

EIT/TSA:
july 1, 2014- June 30, 2015: 0.0%
July 1, 2015- June 30, 2016: 0.0%
July 1,2016- June 30, 2017: 3.0%
July 1, 2017- june 30, 2018: 2.5%
July 1, 2018- June 30, 2019: 2.5%
July 1, 2019- June 30, 2020: 3.5%
July 1, 2020- June 30, 2021: 3.0%
2. Longevity

a. Upon completion of (15) fifteen years employment by the
Board, a teaching assistant shall be entitled to an annual
longevity increment. (See Appendix A).

b. Upon completion of (20) twenty years employment by the
Board, a teaching assistant shall be entitled to an annual
longevity increment. (See Appendix A).
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b. Secondary teaching assistants shall have a duty free lunch
period of the same length as teachers in the building and one
(1) unassigned fifteen (15) minute break daily.

(3) The teaching assistant, under the supervision of a duly certified
teacher, shall be used at any grade level to assist in the
instructional program of the teacher.

(4) In cases where a teacher in a class to which a teaching assistant
is regularly assigned is absent the teaching assistant may, by
mutual agreement between the Board of Education and the
teaching assistant, be used as a substitute teacher for that class.
In such cases, the teaching assistant shall follow the schedule of
the teacher for which the teaching assistant is substituting.
Teaching assistants shall not be used for the sole purpose of
providing prep periods during the school day.

(5) Teaching assistants shall not be responsible for the assistance of
students with toileting unless proper training and materials have
been provided in accordance with State Regulations/
Recommendations.

(6) All other teaching assistants’ working conditions/duties under
the supervision of a certified teacher shall comply with the
Commissioner’s Regulations Part 80- 5.6.

{(7) Teaching assistants shall not be required to remain ten (10)
minutes after student dismissal and / or attend meetings or
staff development:

a. On days preceding a legal holiday or on days salary checks
are distributed.

b. For reasons of inclement weather at the discretion of the
Superintendent.

(8) Teaching assistants shall be used to assist teachers, to whom
they are regularly assigned, in work related to teachers’ duties
on the last two (2) days of the school year.
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Notwithstanding the above provision, however, the charged
teaching assistant may elect to have the 3020a procedure
applied by filing a written notice of such election to the district
within ten (10) days of the charges.

D. Personnel Files

Evaluations and all other items from within the school system shall
be open to the teaching assistant’s review. Individual teaching
assistants shall have the right to review their Personnel files, upon
appointment with the Personnel Department, and in the presence of
the administrator responsible for such files, or his/her designee.
Teaching assistants may also review all past, non-confidential
materials in their personnel files whether in the central office or any
school building, in the same manner. They shall have the right to
obtain copies upon request, provided that such action does not
interfere with the normal business of the school or office.

E. Applicable Teacher Contract Provision

The following provisions in the teacher contract shall apply to
teaching assistants.

Article 1 - Preamble

Article 2 - Statement of Recognition

Article 3 - Fair Practices

Article 4 - Federation Rights

Article 5 - Monthly Meetings, Matters of Mutual Concern
Article 7 - Jury Duty

Article 9 - Health and Welfare: In addition, the following shall apply
to teaching assistants; Teaching assistants who are hired
from within the Yonkers Public School System shall retain
all rights to medical benefits previously held.
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requesting a maternity leave of absence. Such leave will be
without pay except to the extent that the teaching assistant may
use accumulated sick days during the pendency of the leave.
Such leave for a teaching assistant may commence two (2) weeks
prior to the due date or at such time as the teaching assistant is
found no longer capable of performing her duties by either her
own physician or the Director of Personnel of the District. The
Superintendent may require the teaching assistant to submit a
certificate from a qualified physician attesting to her ability to
perform her duties each month after the fourth month of
pregnancy. A leave of absence under this section of the
agreement shall continue for a period no later than two (2)
weeks after the termination of the pregnancy. A teaching
assistant who suffers an interrupted pregnancy may, upon
application to the Superintendent, be returned to service
immediately upon appropriate certification to the Director of
Personnel of the District, attesting to her ability to perform her
duties. A teaching assistant who suffers a disability arising out of
a pregnancy which terminates may continue her leave for the
period of time attested to by her physician.

(2} Child Care Leave

Any teaching assistant who becomes or will become a parent
either naturally or by adoption, and desires to apply for child
care leave shall give notice to the Superintendent with a copy to
his/her principal. Such notice shall be given, no less than sixty
(60) days before that teaching assistant intends to leave the
classroom. Under extraordinary circumstances the notification
may be reduced. This leave shall continue for a period of not
more than one (1) year from the date of birth or adoption. All
parental leaves can be terminated by the teaching assistant at
any time prior to the end of a requested leave in accordance with
the notification procedures that follow. At the request of the
teaching assistant, the Board may extend the period of any
parental leave or extension thereof to correspond with the
beginning of the semester next following the expiration of the
leave without the loss of any rights or privileges pertaining
thereto. A teaching assistant may request a second (2) year of
child care leave and such request shall be considered at the sole
discretion of the Superintendent.
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(2) Retirement Allowance

Teaching Assistants who have ten (10) years or more of
consecutive service shall be entitled to payment for their
accumulated unused sick days upon retirement. Time on full or
partial paid leave shall count as consecutive service. Consecutive
years of service, when interrupted by an approved leave without
pay, shall be resumed upon return to full-time status. Payment
shall be determined as foilows:

Commencing with the 2006-2007 school year, teaching
assistants who have ten (10) years or more of consecutive
service shall be entitled to payment for their accumulated
unused sick days upon retirement as follows:

Days 1-50 $10 per day
Days 51-100 $20 per day
Days 101-150 $30 per day
Days 151-200 $40 per day
Days 201-250 $50 per day
Days 251-300 $60 per day

a. In order to be eligible for such payments, teaching assistant
shall provide a letter of retirement to the Director,
Personnel/Human Resources no later than January 15 of
the year of their retirement and must retire at the end of the
school year.

b. The January 15t date will be waived in any year in which the
District opts to participate in a state-sponsored retirement
incentive. In such years, the letter of retirement shall be
submitted no later than thirty (30) days following the
District's adoption of the retirement incentive. If the window
of opportunity for participation in the state retirement
incentive is less than thirty (30) days, the shorter time frame
shall apply.

c. Provided the conditions above are met, payments shall be
made during the last month of employment.
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APPENDIX A:.

Teaching Assistants’ Salary Schedule Effective July 1,2014

JULY 41,2014

Steps Al A2

1 25,723 32.154

2 26,752 33,440

3 27,822 34,778

4 28,935 36,169

5 30,093 37,616

6 31,297 39,120

7 32,549 40,685

8 33.851 42,312

9 35,205 44,041

10 36,699 45,499
Total
Longevity
[Longevity: | 15 yr. $ 1,493 1,493
20 vyr. .$ 1,493 2,986

Special Increment = $2,060
[See explanation under Article 25A(2)]

Special Increment - 2,060 (See Appendix A, Lane II Qualifications, 2nd bullet)
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Teaching Assistants’ Salary Schedule-Effective July 1, 2016 (3.0%

Increase)
JULY 1, 2016
Steps Al A2
1 26,495 33.119
2 27.555 34,443
3 28,657 35,821
4 29,803 37,254
5 30,996 38,744
6 32,236 40,294
7 33,525 41,906
8 34,867 43,581
9 36,261 45,362
10 37,800 46,864
Total
Longevity
[Longevity: | 15 yr. $ 2,564 2,564
20 yr. $ 1,200 3,764

Special Increment = $2,122
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Teaching Assistants’ Salary Schedule -Effective July 1, 2018 (2.5%

Increase)
JULY 1,2018
Steps Al A2

1 27.836 34,796

2 28,950 36,187

3 30,107 37,635

4 31,312 39,140

5 32,565 40,706

6 33.868 42,334

7 35,222 44,028

8 36,632 45,788

9 38,097 47,658

10 39,714 49,237
Total
Longevity
[Longevity: | 15 yr. $ 2,694 2,694
20 yr. $§ 1,261 3,955

Special Increment = $2,229
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Teaching Assistants’ Salary Schedule -Effective July 1, 2020 (3.0%

Increase)
JULY 1,2020
Steps Al A2

1 29,674 37,094

2 30,862 38,578

3 32,096 40,121

4 33,380 41,725

5 34,716 43,395

6 36,105 45,130

7 37.549 46,936

8 39,051 48,813

9 40,613 50,806

10 42,337 52,489
Total
Longevity
[Longevity: | 15 yr. $ 2872 2,874
20 yr. $ 1,344 4,216

Special Increment = $2,376
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appropriate form provided by the district, but not earlier than the date
of completion of the last course used for this change. Any teaching
assistant submitted a lane change must as a precondition to receiving
said increase provide the District with an official transcript(s) of his/her
grades as proof of satisfactory completion of same.

Application for a lane change shall be submitted as soon after the
completion of the needed college credits as possible. If a delay occurs in
the appropriate proof of completion of said course, the lane change will
not oceur until all materials are filed. The lane change will be retroactive
to the applicable September 1 or February 1.

Article 26: OCCUPATIONAL AND PHYSICAL THERAPISTS

A. Working Conditions

1. Occupational and physical therapists shall be required to work
all days that teachers are required to work.

2. The occupational and physical therapists’ work day shall be the
same as the teachers’ work day at the building to which he/she is
assigned.

a. The occupational and physical therapists shall have a duty
free lunch period.

b. Occupational and physical therapists shall prepare all
reports and documentation required by the Board of
Education and /or applicable rules and regulations, and shall
be given adequate time during the workday to prepare such
reports and documents.

B. Evaluation and Protection

1. Observations

a. There shall be a minimum of two (2) formal observations
during an occupational or physical therapist’s first full year
of employment. Such observations shall take place no later
than December and April of that school year. During
subsequent years, there shall be a minimum of one (1)
formal observation each year.
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D. Applicable Teacher Contract Provisions

The following provisions in the teacher contract shall apply to
occupational and physical therapists.

Article 1 — Preamble

Article 2 - Statement of Recognition

Article 3 - Fair Practices

Article 4 - Federation Rights

Article 5 - Monthly Meetings, Matters of Mutual Concern

Article 6 - Salaries - Sections A (1), (7)

Article 7 - Jury Duty

Article 9 - Health and Welfare: See Section E, 2 &3 in Article 26
Article 12 - Leaves of Absence - Sections: AB,D,G (1 to 7 & 10) H
Article 13 - Grievance Procedure

Article 17 - Payroll Deductions

Article 18 - Attendance, Retirement, and Termination Pay- Section A
Article 21 - Miscellaneous - Sections: C,E,1,],0,Q

Article 22 - Committees - Section E as amended to include
occupational and physical therapists.

Article 23 — Matters Not Covered

Article 24 - Management Rights

Article 27 - Conformity To Law - Savings Clause
Article 28 - Comparable Substitutions

Article 29 - No Strike Pledge

Article 30 - Taylor Law Section 204-A

Article 31 - Duration of Agreement

Except as set forth in this Article 26 the remaining provisions of the
Yonkers Federation of Teachers/Board of Education contract shall
not apply to Physical and Occupational Therapists.
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3.

« physical or occupational therapists on child care leave may
not engage in full time employment.

Physical or occupational therapists shall not be guaranteed
return to their original school or assignment. Where a
comparable vacancy exists at the time of the therapists’ return,
the therapist shall be given an opportunity to request such a
vacancy.

The returning physical or occupational therapist shall give
notice, in writing, to the Office of Personnel not later than June 1
for the Spring term and not later than January 1 for the fall term.
Such notice may be included in the letter of application for leave.

A physical or occupational therapist who suffers the death of a
child for whom the therapist has received a child care leave, may,
upon notification to the Office of Personnel, be returned to
service on the first day of the semester following. Therapists are
encouraged to give this notification at the earliest possible date.

For probationary therapists, the probationary period will be
suspended with the commencement of the leave and will resume
at the termination of the leave. Credit will be granted for all
active service in the Yonkers Public Schools.

Welfare Fund

Effective as of July 1, 2007, occupational and physical therapists
shall receive the same contributions to the YFT Welfare Fund as
is made for teachers under Article 9, Section A of the YFT/Board
of Education Agreement.

Hospitalization and Medical Coverage

Effective as of July 1, 2007, occupational and physical therapists
shall be eligible for hospitalization and medical coverage and
accident and health insurance under the same conditions as
those provided for teachers in Article 9, Sections B. and C. of the
YFT/Board of Education Agreement

Hourly Rate

All hourly related duties for physical and occupational therapists
shall be paid at the same rate that teachers receive.
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ARTICLE 30: TAYLOR LAW SECTION 204-A

“IT 1S AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.”

ARTICLE 31: DURATION OF THE AGREEMENT

The effective date of this Agreement and each of its provisions except as
otherwise specified herein shall be July 1, 2014, and it shall remain in force
and effect until June 30, 2021.

AGREEMENT BETWEEN_THE BOARD OF EDUCATION OF THE CITY OF
YONKERS, NY_ NKERS FEDERATION OF Hm>nmm_~.m~ AFT/NEA
=]

_ % 7 \ /7
ﬁ“ﬁ%nﬂw%%mgrm& bate
M@%&ﬁm M\@U L 5 e\ g

EZ7

wm<m2¥5 Steve Lopez, President
Board of Education
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Notes:
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