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SECTION 1
GENERAL AGREEMENTS

This Agreement is made and entered into effective as of the 1% day of July, 2015 by and between
THE CITY SCHOOL DISTRICT OF THE CITY OF NEW ROCHELLE, NEW YORK
(hereinafter referred to as the “District,” “Board of Education” or “Board” and the NEW
ROCHELLE FEDERATION OF UNITED SCHOOL EMPLOYEES (hereinafter referred to as
the “FUSE,” “Union,” or the “Federation™).

The authorized representatives of the City School District of the City of New Rochelle and the
New Rochelle Federation of United School Employees hereby agree that the terms of this
collective bargaining agreement shall be in full force and effect for the period July 1, 2015
through June 30, 2018.

ARTICLE 1.01 PURPOSE OF THE PARTIES
Although the Board of Education is legally charged with enacting policies governing the
operation of the school system, the parties have entered into this Agreement in the belief that the
development of such policies as they relate to the terms and conditions of Pedagogic and School

Related Personnel employment (Section 201.4 of the Taylor Law) can be most meaningfully
brought about through collective negotiations between the District and the FUSE.

ARTICLE 1.02 RECOGNITION

The District recognizes the FUSE as the sole and exclusive representative of all Pedagogic and
School Related Personnel as delineated in this Article.

:01 Definitions and Inclusions
A. Pedagogic shall mean all personnel certified by the New York State Department
of Education on tenure, probationary, interim and part-time appointments to
instruct, supervise, or aid students in the regular day school or extensions

thereof.

B. School Related Personnel shall mean all classified personnel employed in the
competitive, non-competitive and labor classes.

102 Exclusions
The following positions are excluded from representation by the FUSE:
A. Managerial and/or Confidential Positions.

1) Superintendent of Schools, Assistant Superintendents of Schools,
Assistants to the Superintendent.



2) Director of Security, Treasurer, Secretaries to the Superintendent of
Schools, Sccretaries to Assistant Superintendents of Schools, Auditor,
Personnel Assistants in the Office of the Assistant Superintendent for
Personnel, Public Information Officer, Personnel Assistant and Principal
Clerk in the Office of Civil Service Personnel, Transportation Assistant,
Clerk and Secretary of the Board of Education, Principal Clerk in the
Office of the Clerk and Secretary of the Board of Education, Coordinator
of Funded Programs, Project Manager for the Safe Schools/Healthy
Students Grant, Deputy Business Manager, School Community
Facilitator.

B. Pedagogic personnel employed in the following administrative/supervisory titles:
Principals, House Principals, Assistant Principals, Administrative Assistant to
Elementary Principal, Directors, Assistant Directors, Coordinators, Supervisors,
Administrators, and Department Chairpersons.

C. Other Exclusions: Pedagogic Employees employed on an hourly or per diem
basis; School Related Personnel employed on an hourly basis who are less than
0.50 FTE.

ARTICLE 1.03 SALARIES, WAGES AND DEDUCTIONS
:01 Schedules

The salaries, wages, differentials and stipends of employees covered by these
Agreements and eligibility requirements therefor are set forth in the salary schedules
which are attached to and made a part of the Agreement.

For the 2015-2018 Agreement only, and notwithstanding any existing provisions of this
Agreement with respect to step increments, the following will apply with respect to step
increments (the text below is italicized to denote the tact that this is a one-time-only
arrangement):

Employees will continue to move from step fo step on their respective salary
schedules as has been the practice of the parties, and the across-the-board salary
increase shall be applied to each salary step effective July 1 of the year in
question. However, for the duration of the 2015-2018 Agreement only, “new
increment steps ' shall be paid as follows:

' The pedagogical and non-pedagogical salary schedules include steps pursuant to which an employee’s base salary
does not change except to the extent affected by the negotiated across-the-board increase, and steps pursuant (o
which the employee’s salary increases in addition to the negotiated across-the-board increase. For the purposes of
this Memorandum of Understanding, “new increment steps” refers (o those steps pursuant to which the emplovee’s
salary increases in_addition to the negotiated across-the-board increase. However, “new increment steps” do not
include the Yeai 23 longevity increment applicable o teachers and SRP staff.

2



1. The first new increment step which becomes available to any
employee during the 2015-2018 Agreement will be paid at 50% during the
first year that the new increment step is available to the employee, but
only for the duration of that school year.

] In the school years following the first year in which the new
increment step has been affected as described above, the increment will be
paid in the full amount.

3. To the extent that any employee may be entitled to receive two new
increment steps during the 2015-2018 Agreement, the second new
increment step shall not be decreased or otherwise affected.

4. It is understood that the accurate implementation of the
modification described above may make it unfeasible to compute
increment steps for the first payrolls in July during the duration of the
2015-2018 Agreement. In such case, step increments will be paid as soon
as practicable thereafter, but no later than the end of August for 12-month
SRP staff, and with full retroactivity to the beginning of the school year in
question.

02 Frequency of Pay

A.

Salaries and wages shall be paid by checks or direct deposit vouchers placed in
separate envelopes prior to their distribution on a twice monthly basis. Ten-
month pedagogical employees and ten-month School Related Personnel shall
have the option of having either twenty (20) or twenty-four (24) payments. The
employee must make the choice between June 1% and August 15" of any year
and may not change that choice until the following fiscal year. Notification
should be made to the Assistant Superintendent for Business and Administration
or the Treasurer of the District.

Except where the School District has advanced sick days to an employee in order
to provide child-related leave as provided in Article 1.08:03 (B)-(D), an
employee whose combined unused accrual of vacation and sick days has dropped
below five (5) in any school year will no longer be eligible for direct deposit for
the balance of such school year. In such cases, checks will be issued to the
employee reflecting, insofar as possible, only the days actually worked during
the preceding pay period, and the employee will be required to pick up and sign
for the checks at the District’s central administrative office. This provision will
not be applied to employees during their first twelve (12) months of
employment. An employee who has been ineligible for direct deposit for a
period of two (2) consecutive years will receive a written warning that he/she
will be moved to the hourly employee payroll schedule if the attendance problem
persists. If the employee shows a pattern of sporadic absences in the third year
and his/her combined accrual of vacation and sick days drops below five (5)
days, then he/she will be moved to the hourly payroll schedule for one year, and
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06

07

will be moved back to the regular payroll schedule at the end of the one-year
period so long as his/her combined accrual of vacation and sick days exceeds
five (5) days at such time.

Dues Check-Off and Agency Fee

A. The Board of Education of the City School District of New Rochelle agrees to an
Agency Shop for employees covered by the New Rochelle Federation of United
School Employees bargaining unit.

The Board agrees, in accordance with Section 208.3 (b) of Article XIV of the
Civil Service Law of New York State, to deduct from the salary of a unit
member, who is not a member of the FUSE, an Agency Fee in an amount
equivalent to the dues payable by a member of the New Rochelle Federation of
United School Employees. FUSE agrees to establish and maintain a procedure
providing for a refund to any employee demanding the return of any part of such
Agency Fee in accordance with applicable law.

B. The District shall deduct and remit the FUSE dues to the Union on a twice
monthly basis. Such dues deductions shall be made from the paychecks of

employees who submit appropriate FUSE check-off authorizations.

C. Dues and welfare fund payroll deductions (reductions) will be remitted to the
FUSE within two (2) business days after each payroll.

Credit Union Deductions

The District shall make voluntary deductions from the paychecks of any employee for
specified amounts to be placed in accounts with the Credit Union.

United Way Deductions

The District shall make voluntary deductions from the paychecks of any employec for
specified amounts to be forwarded to the United Way of Westchester.

Annuities

The District shall honor written requests, irrevocable for the life of the annuity contract,
to reduce an employee’s salary authorizing the District to contribute an amount equal to
such reduction in salary to purchase for his/her benefit under Section 403(b) of the
United States Internal Revenue Code, as amended, a non-forfeitable annuity contract.

Hospitalization and Medical Coverage Deductions
The District shall make the required payroll deduction from the paycheck of any

employee who selects an option of hospitalization and medical coverage, the cost of
which exceeds that of the coverage provided through the New York State Health
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Insurance Program (“NYSHIP”).
Refunds

Any employee who receives remuneration for jury duty or workers’ compensation while
receiving full salary from the District shall refund such excess payment to the District
for the period covered.

NYSUT-Vote/COPE

The District shall make voluntary deductions from the paychecks of any employee for
specified amounts to be forwarded to Vote/COPE of NYSUT.

NYSUT Benefits Program

The District shall make voluntary deductions from the paychecks of any employees for
specified amounts to be forwarded to the NYSUT Benefits Program.

ARTICLE 1.04 HEALTH AND WELFARE
Hospitalization and Medical Coverage

A. Domestic Partners. Effective July 1, 2011, the School District will adopt the
domestic partner dependent coverage option offered through the New York State Health
Insurance Plan (“NYSHIP”). In the event of a change in carrier, the School District will
provide domestic partner dependent coverage on substantially the same criteria as the
same is available through NYSHIP, i.e.: evidence of an enduring committed relationship
between two life partners, and a showing of financial interdependence consistent with the
committed nature of the relationship.

B. Retiree Coverage. The School District will continue to provide retiree coverage
to retired employees and their spouses (and, effective July [, 2011, domestic partners) for
their respective lifetimes; provided, however, that such retiree spouse/domestic partner
coverage shall be provided only as to the person who was the employee’s
spouse/domestic partner as of the time of the employee’s retirement.

C. Active Employee Contributions to Hospitalization and Medical Coverage
2015-2016:

¢)) Effective July 1, 2015, employees who were unit members on or before
June 30, 2012 will contribute:

(a) 10% of applicable premium (individual or family) + $360, for
employees earning the salary indicated for BA Step 1 or above, and



(b) 5% of applicable premium (individual or family) + $175, for
employees earning less than the salary indicated for BA Step 1.

(2) Employees who first became unit members on or after July 1, 2012 will
contribute:

(a) 15% of applicable premium (individual or family), for employees
earning the salary indicated for BA Step | or above, and

(b) 10% of applicable premium (individual or family), for employees
carning less than the salary indicated for BA Step 1.

2016-2017:

(1) Effective July 1, 2016, employees who were unit members on or before
June 30, 2012 will contribute:

(a) 15% of applicable premium (individual or family), for employees
carning the salary indicated for BA Step 1 or above, and

(b) 7.5% of applicable premium (individual or family), for employeces
carning less than the salary indicated for BA Step 1.

2) Employees who first became unit members on or after July 1, 2012 will
contribute:

(a) 15% of applicable premium (individual or family), for employces
earning the salary indicated for BA Step 1 or above, and

(b) 10% of applicable premium (individual or family), for employees
carning less than the salary indicated for BA Step 1.

2017-2018:
(h Effective July 1, 2017, all unit members will contribute:

(a) 15% of applicable premium (individual or family), for employees
carning the salary indicated for BA Step 1 or above, and

(b) 10% of applicable premium (individual or family), for employees
carning less than the salary indicated for BA Step 1.

The cost to the District for any option selected by the employee shall not exceed
the cost of the Empire Plan of the New York State Health Insurance Program.

At the employee’s option, any employee may waive medical insurance coverage
for any twelve-month period by completing and filing with the District
appropriate forms furnished by the District. Until otherwise agreed to by the
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parties, employees who waive medical coverage will receive payment as
follows: for waiving family coverage, $6,798.00 per school year, and (b) for
waiving individual coverage, $3,199.00 per school year.

Any employee who has waived medical insurance coverage for any twelve-month
period may, at his or her option, elect to resume medical coverage during that
twelve-month period by completing and filing with the District appropriate forms
furnished by the District. Any employee who resumes such coverage may not
again waive medical insurance coverage during that same twelve-month period.
However, any employee who has waived medical insurance coverage may resume
medical insurance coverage at any time because of severe hardship. Severe
hardship shall be defined as death of a spouse, loss of a spouse’s employment or
loss of a spouse’s medical insurance coverage.

The waiver payments will not be available to employees first commencing service
as unit members on or after July 1, 2015.

F. The District will pay 75% of the cost of individual health benefits and 50% of the
cost for family health benefits for all retirees who have been employed by the
School District for at least five (5) consecutive years prior to the effective date of
TRS or ERS retirement.

Welfare Fund

In each year the District shall contribute an additional percentage equal to the salary
percent increase per employee per year, to the New Rochelle Federation of United
School Employees Welfare Fund in order for it to provide for benefits such as dental
care insurance, accidental death and dismemberment insurance, eyeglass insurance, life
insurance and other health related benefits as the Trustees, with the consent of the
District, may determine during the term of these Agreements.

Notwithstanding the above, the parties have agreed that the District’s annual
contribution shall be $1,530.90 per employee until otherwise agreed.

Day Care Facility

The FUSE and the District agree to establish/revive a committee to discuss possible
implementation of a Day Care facility in the District for employees’ children. This
committee will be comprised of two (2) members selected by the FUSE and two (2)
members selected by the Superintendent of Schools.

“Cafeteria” Plan

The School District will provide an Internal Revenue Code Section 125 “cafeteria” plan
providing salary reduction for employee portions of hospitalization and medical cost and
dental premiums, dependent care expense, employee unreimbursed medical expense,
and other authorized expenses.
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Tax-Deferred Vehicle for Unused Sick/Vacation Days

By January 1, 2006, the School District will implement a plan which provides for non-
elective tax-deferred contribution of payments for unused sick leave pursuant to Article
1.08:01(4) and payments for unused vacation at retirement (including payments pursuant
to Article 3.03:07(B)). The plan will provide a reasonable variety of participant choices
for investment options, and will also provide for participants who wish to do so to
withdraw their contributions within a reasonably short period of time not to exceed sixty
(60) days. To the extent that any employee’s payment entitlement exceeds the amount
which may be tax-deferred, the balance will be paid directly to the employee.

Employee Assistance Program

In and after the 2014-2015 school year, the parties will identify a mutually acceptable
Employee Assistance Program, to which the School District will contribute up to
$50,000 in cost for the program in any school year, with the F.U.S.E. to contribute any
balance.

ARTICLE 1.05 UNION MATTERS
Non-Discrimination

The District and the FUSE affirm their continued support of a policy of no
discrimination on account of age, race, creed, color, religion, nationality, handicapping
condition, sex, marital status, political affiliation, sexual orientation or FUSE activity

or membership.

Union Notices and Communications

A. At least one (1) bulletin board shall be reserved in each building or work site for
the use of the FUSE to post materials of concern to the FUSE and its members.
Such bulletin boards shall be placed in accessible and convenient locations.

B. The District shall continue to allow the FUSE to use the internal mailing system
for the distribution of notices and correspondence.

Union-Supervisor Relations

The FUSE representatives within a building or job category shall have the right, upon
request or three (3) days notice, to meet with the appropriate supervisor to consult,
discuss and resolve matters concerning school policies, discipline, changes of practice,
and/or implementation or interpretation of this Agreement within the building or job
category. The scheduling of such meetings shall not be unreasonably denied or delayed.
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Negotiating Team Time

Reasonable and necessary time off shall be granted for no more than ten (10) employees
at any one time who are part of the FUSE Negotiating Team, who in the course of
negotiations shall need time during normal work hours to pursue or recover from such
activities. Normal call-in procedures shall apply in reporting such authorized leave time.
Such leave time shall be arranged with the prior approval of the Superintendent of
Schools (or designee). Sucli leave time shall not be charged against the employee’s pay
or leave allowance.

Union Business Days

A maximum of twenty (20) leave days shall be granted the FUSE for Union business
without charge to pay or leave allowance or accumulation. The last ten (10) of these
days will be granted provided the FUSE reimburses the District for the cost of
substitutes. No one employee shall be granted more than five (5) such days in any
single fiscal year. Any unused Union days in any one (1) year can be rolled over to the
next succeeding year not to exceed a maximum of thirty (30) days per year. The
President of the FUSE shall arrange such days with the Superintendent of Schools (or
designee). Normal call-in procedures shall apply.

Union Officer Time

A. The District and FUSE recognize their responsibilities in maintaining these
Agreements. Accordingly, the FUSE Negotiating Chairperson shall be
scheduled to three (3) teaching periods and one homeroom period in non-
negotiating years. In negotiating years the FUSE Negotiating Chairperson shall be
scheduled to three (3) ieaching periods only. In both cases this schedule shall be
in the first five (5) periods of the school day.

B. The President of the FUSE shall be scheduled to work only one (1) period or its
equivalent each day with no homeroom assignment.

C. The Executive Vice-President of the FUSE shall be scheduled to work three-fifths
(3/5) of the normal work day or its equivalent.

D. The FUSE Welfare Fund Administrator shall be scheduled to work only during
the first three (3) periods or their equivalent.

E. The FUSE Grievance Chairperson shall be scheduled to three (3) teaching periods
and one (1) homeroom per day in the first five (5) periods.

F. The Vice-President of School Related Personnel of the FUSE will have five (5)
hours of release time per week pre-arranged by the Vice-President and the

building Principal and/or Supervisor.

G. Additional assignments shall be on an emergency basis only.
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H. Normal sign-out procedures shall apply and such employees shall hold themselves
available for such meetings as shall be essential within the District.

I. No officer shall receive time off for a position concurrently held with another
position.
J. Equal time off will be made available to any employee who is an officer of the

Union covered by this clause.
Conference Day

The first teacher working day in September will be a Superintendent’s Conference Day
for which no students will be scheduled.

Union Leave

A. Any FUSE member who assumes a position with the state or national unions
shall be granted a leave of no more than three (3) full years without pay.

B. Any FUSE member who assumes an office or a position on a committee with the
state or national union shall be granted up to five (5) days lecave with pay. No
more than two (2) persons will be eligible and each person will be limited to five
(5) days. The President of the FUSE shall arrange such days with the
Superintendent (or designee). Normal call-in procedures shall apply.

FUSE Meetings

Subject to adequate coverage in the school buildings the District will release employees
from non-essential dutics from 4:00 p.m. to 6:00 p.m. to attend FUSE meetings for final
ratification of the Agreement and election of FUSE officers. Any additional release time
for FUSE meetings is subject to the approval of the Superintendent of Schools.

Copies of Agreement

The District shall provide the FUSE with a mutually-agreed number of printed copies of
the Agreement (not to exceed 100) for use by FUSE officers, and the parties shall post
full copies of the Agreement on the public portions of their respective Internet web sites
so that all FUSE members shall have access thereto.

Seniority Lists
The District will make seniority lists available for FUSE employees by April 15" of
cach year. For School Related Personnel, the District will furnish information to

identity cach employee’s date, title and grade of initial hire, subsequent changes in title
and grade, the numbers of implementing Board resolutions, and breaks in service.

10
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Job Vacancies; New Hires

Notices of all employment vacancies will be furnished to the FUSE at or before the time
of first publication. The School District will use its best efforts to fill all classified and
competitive civil service vacancies within the time required by law, or as otherwise
permitted by the City of New Rochelle Civil Service Commission.

The School District will provide the FUSE with copies of Board resolutions and payroll
authorization forms reflecting new hires.

ARTICLE 1.06 EMPLOYEE PROTECTION

Reasons for Discipline

The reasons for the dismissal or discipline of any employee, except for layoff for
budgetary reasons, shall be stated in writing and made available to the employee upon
request.

Right to Representation and Agenda

When an interview or circumstances indicate that disciplinary action against an
employee may be instituted, the interview shall be immediately terminated by the
administrator or supervisor involved and the employee shall be given at least two (2)
working days’ notice of any further interview, the reasons for the interview, and
reminded of his/her rights of representation. This requirement shall not apply to the
normal observations or evaluations of an employee. If the above procedure is violated,
neither the fact of the interview or meeting nor its substance shall be filed or used in any
subsequent proceeding involving said employee.

No Reprisals

There shall be no reprisals of any kind taken against any employee by reason of
membership or participation in the activities of the FUSE.

Qutside Employment

No restriction, other than that of good judgment, is placed upon the freedom of
employees to use their own time for gainful employment insofar as it does not interfere
with satisfactory performance.

Personnel Files

Each employee shall have the right, upon request to review the contents of his/her
personnel file as maintained by the Superintendent, Principal, Chairperson, Supervisor

or Director, excluding letters and recommendations from previous employers and
confidential college or university records. Upon reviewing the file, the employee shall

11
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initial the contents thercof. No material which has not been initialed by the employee
and of which a copy has not been given to him/her shall be added to the file. An
employee refusing to initial the file contents shall not preclude such material {rom being
included in such file.

Such initialing is for the purpose of establishing that the employee has been informed of
the material and is not to be construed as agreement or disagreement with the material.
The employee shall have the right to introduce into his/her file any response to the
material. Material included in an employee’s file other than under the conditions set
forth above shall not be used adversely against him/her. An employee requesting the
opportunity to review his/her file shall be informed of other files in the District that bear
his/her name, so that he/she may review the file if so desired.

Assistance in Assault Cases

All employees and administrators arc required to report to the Superintendent any and
all cases of assault suffered by an employee in connection with his/her employment. The
Superintendent shall acknowledge receipt of such reports. The District agrees to provide
legal counsel to defend any employee in any action arising out of an assault on the
employee or any disciplinary action taken against a student or intruder by an employee.
However, this duty to defend an employee is conditioned upon notification of the
District by the employee within fifteen (15) work days of the commencement of this
action as set forth in sections 3023 and 3028 of the Education Law. The following
procedures are to be followed without exception in all instances involving alleged
physical confrontations betwecn students or intruders and employees:

A. An initial attempt shall be made to contact the Superintendent (or designee) to
advise that an incident has taken place. The Superintendent (or designee) shall
thereupon immediately notify the President of the FUSE of the incident.

B. A meeting shall then be arranged between the employee and the administrator in
charge of handling the incident. Prior to any conversation between the employee
and the administrator with regard to the incident, a conference call shall be
arranged among the employee, the administrator and school counsel during
which:

1) The school counsel shall immediately inform the employee of his/her
rights under law and shall provide the employee such information in a
written document subscquently which shall further state the readiness of
the school counsel to assist the employee by: obtaining from the police
and/or the administrator relevant information concerning the accused;
accompanying the employee in court appearances; and acting in other
appropriate ways as liaison among employee, police and courts.

2) The school counsel shall conduct a preliminary investigation of the
incident.

12



3) The school counsel shall then make known the various options which are
available to the employee and the District.

No employee shall be questioned with regard to such an incident until after
he/she has had an opportunity to speak to school counsel and/or a FUSE
representative. In the event that it is not possible to contact the Superintendent
(or designee) prior to the conference call with school counsel, such contact must
be made as soon as possible thereafter.

ARTICLE 1.07 OFFICIAL WORK YEAR CALENDARS

:01 Pedagogic Employees

A.

The District and the FUSE agree to the scheduling of school according to the
negotiated school calendar.

The school year calendar shall include recess breaks of at least one (1) full
calendar week at Christmas, Mid-Winter and Spring. However, the parties
recognize that in some school years, the distribution of observed holidays may
make it unfeasible to schedule agreed instructional (or instructional “make-up”)
days without foreshortening one of these periods, in which event alternative
arrangements will be made in consultation with the F.U.S.E.

Martin Luther King, Jr. Day shall be observed as a day off.

At the start of the school year, in the elementary schools, no students will be
scheduled for the first day (the Superintendent’s Conference Day), and for only
one-half (1) day on the day following: The latter half of those two (2) days will
be used by the staff for teacher preparation in order to perform professional
duties which directly affect the welcoming of students, such as classroom
preparation, obtaining textbooks and supplies. At the conclusion of the school
year, the last three (3) days shall be one-half (}2) days for students and the
remainder of those days for the completion of teachers’ professional
responsibilities. It is to be understood that there will be no workshops or
meetings of any kind during the half days ati either the beginning of the school
year or at the conclusion of the school year.

Snow days or emergency days requiring the olllosing of school will be made up if
necessary to avoid losing state aid. Such make-up days shall be subject to
agreement between the District and the FUSE.‘:

:02 School Related Personnel

A.

The District and the FUSE agree to the scheduling of the work year according to
the negotiated 12-month calendar for all 12-month School Related Personnel.

13
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B.

D.

All 12-month School Related Personnel shall receive the holidays required by
law and provided by the negotiated 12-month calendar.

All ten-month School Related Personnel’s work year shall follow the negotiated
school calendar for pedagogic employees in accordance with practice and policy
within the District.

Martin Luther King, Jr. Day shall be observed as a day off.

2016-2017,2017-18 and 2018-2019 Work Year Calendars

A

B.

Every effort will be made to complete school calendars and 12-month calendars
for the 2016-2017, 2017-18 and 2018-2019 work years no later than April 1% of
the preceding work year.

It is anticipated that these calendars will have the traditional form and
configuration of previous calendars.

ARTICLE 1.08 LEAVES OF ABSENCE

Paid Leave Days

A.

Allowances and Accumulations

)

4)

During the first three (3) years of service, new employees shall receive
ten (10) cumulative days annually for illness. During their fourth and
fifth years of service, employees shall receive fifteen (15) cumulative
days annually for illness.

Thercafter employees shall receive twenty (20) cumulative days annually
for illness.

Each employee shall be entitled to an accumulation for the unused
portion of each year’s leave to a maximum of a full school year at full
salary. During any school year, accumulation may rise an additional
twenty (20) days to two hundred (200) days except that on the last day of
any school year the accumulation will be reduced to one hundred eighty
(180) days.

The District shall pay employees for accumulated unused sick days in the
two (2) years immediately preceding retirement to a maximum of two
hundred twenty (220) days, as follows: $§30.00 per day for the first 100
days; $40.00 per day for days from 101 through 150; $70.00 per day for
days from 151 through 210, and $80.00 per day for days from 211
through 220. School Related Personnel may choose to reserve one
hundred sixty-five (165) of those days for the New York State

14



Employees’ Retirement System, under Section 41 J. To qualify for this
payment, the resignation must be effective at the end of a school year or a
semester break, with notice given on or before October 1 for a semester
break, and on or before March 1 for the end of a school year; however,
this requirement will be waived where the employee is unable to give the
requisite notice by reason of a serious personal illness or serious illness in
the immediate family.

5) Other Sick Leave

Continuing Education and Summer Session employees shall receive two
(2) days sick leave per year in that capacity. Extended Day School
employees shall receive two (2) days sick leave per semester in that
capacity.

Absence Forms

Application for pay for reasons of personal illness must be made in writing on
forms provided to the Superintendent of Schools through the Principal or
Supervisor at the end of the month during which such absence occurs and must
be approved in writing by the Superintendent. Application must be accompanied
by the attending physician’s certificate. If such absence does not exceed three
(3) consecutive days, the physician’s certificate may be waived by the
Superintendent of Schools.

Notification

Absence for any reason other than personal illness must be applied for in writing
in advance of such absence if time permits, and approved, whether in writing or
verbally, and such approval shall not be unreasonably withheld. Such
application must contain the signature of the appropriate supervisor(s) concerned
on the day of the anticipated absence.

If, because of lack of time in an emergency situation, permission is sought and
granted orally, such permission must be confirmed by a letter of request
countersigned by the appropriate supervisor.

Compensation Leave

1) When an employee is absent from work as a result of job-related injury or
illness which is determined to qualify for benefits under the Workers’
Compensation Law, he/she shall have the option of drawing down
available accrued sick leave and/or available earned and unused vacation
days during the period of incapacity or available carned and unused
compensatory time, and she/he shall then be entitled to restoration of any
paid sick or vacation leave, or compensatory time, taken as a result of
such illness or injury, which shall be restored pro rata based on the award
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2)

3)

4)

of the Workers® Compensation Board. An employee in his/her first three
years of employment in the School District who is absent from work as a
result of job-related injury or illness which is determined to qualify for
benefits under the Workers’ Compensation Law shall be entitled to
borrow from the following year’s sick leave accrual (but not from the
following year’s vacation accrual) to the extent necessary to cover the
absence, and she/he shall be entitled to restoration of any paid sick or
vacation leave taken as a result of such illness or injury, which shall be
restored pro rata based on the award of the Workers’ Compensation
Board.

Any amount of salary payable pursuant to this Section shall be reduced
by the amount of any workers’ compensation award for temporary
disability due to said injury or illness for the period for which such salary
is paid.

The Board shall have the right to have the employee examined by a
physician designated by the Board for the purpose of establishing the
length of time during which the employee is temporarily disabled from
performing his/her duties; and, in the event that there is no adjudication
by the appropriate public authority as to the period of temporary
disability then the opinion of said physician as to the duration of said
period shall control.

Thereafter, the employee may elect in writing his/her desire to receive the
sick leave benefits, as herein provided with full salary to be paid to
him/her during the period of his/her disability; such written election shall
be filed with the Superintendent of Schools (or Clerk and Secretary to the
Board of Education) not to exceed the period of his/her accumulated and
unused sick leave time. The time during which he/she is so paid shall be
deducted from his/her accumulated and unused sick leave allowance.

Annual Sick Leave Report

The District shall make every effort to provide employees with a written
statement of their accumulated sick leave by no later than the first payroll in
September.

02 Types of Leaves

A.

Leave for Illness

Any employee whose personal illness extends beyond the period compensated
for under 1:08:01(A) above shall be granted a leave of absence without pay for
such time as is necessary for complete recovery from such illness for a maximum
of onc year. The District shall inform the employee of his/her right to file a
waiver of health insurance premiums.
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Paid Leaves - Chargeable to Allowances

Leaves of absence not to exceed six (6) days in any one school year, with pay
chargeable against the employee’s allowance under 1.08:01(A) above, and
subject to the provisions of 1.08:01, A., above shall be granted for the following
reasons:

1) Time off in excess of two (2) days for each death in the immediate family
(up ten (10) additional days). Immediate family members are defined to include
parent, or parent in-law, grandparent, spouse, child, brother, sister, brother-in-
law, sister-in-law, domestic partner, or any member of the permanent household
of which the employee is a part or for whom the employee is responsible.
Appropriate documentation of the need for the time may be required.

2)  One (1) day when necessary in the case of an emergency illness in a
family to enable an employee to make arrangements for necessary medical or
nursing care.

3)  Attendance at a ceremony awarding a degree to an employee for such
portion of the day as is necessary.

4)  One (1) day, except when travel requires additional time, for attendance at
the college graduation of a son, daughter, husband or wife.

5)  Time necessary for the conduct of personal affairs which cannot normally
be handled outside working hours, such as, performance of religious obligations,
medical and dental appointments (when such appointments cannot be made at
any other time), legal requirements, and incumbent moving from one residence
to another on day movers make such move.

6)  Up to six (6) work days in the event of serious illness requiring bedside or
household attention by the employee for his/her spouse, domestic partner, child,
parent, parent-in-law or sibling. Such leave may be taken on an intermittent
basis if required for the medical treatment of the family member. The School
District may require the documentation equivalent to that which is authorized
under the Family Medical Leave Act for the serious health condition of a family
member as a condition to such leave. In addition, an employee who has an
accrual of 100 or more unused sick days may, after exhaustion of all available
personal days and upon appropriate documentation, apply to the Superintendent
of Schools (or his/her designee) for up to ten (10) additional days where exigent
circumstances necessitate the employee’s presence at the bedside of a spouse,
domestic partner, child or parent. The provisions of this section shall not limit
the right of any qualified employee to take unpaid leave as provided for by the
Family Medical Leave Act.

7)  The Superintendent of Schools, at his/her discretion, may waive the
restrictions of clauses (1) and (2) above, to the maximum of six (6) days as
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provided in this section.

8) Employees who have accumulated forty (40) or more days of leave for
illness need not submit a statement of reasons for a maximum of two (2) days
personal leave per year under the provisions of this clause, three (3) personal
days when eighty (80) sick days have been accumulated, and five (5) personal
days when one hundred eighty (180) have been accumulated. However, they
shall notify the Superintendent of Schools through normal channels of their
intention to be absent in accordance with the provisions of this clause, and all
other normal procedures and practices shall apply. This does not increase the
number of personal days beyond the present allowance of six (6) per year.
Employees may not use more than three (3) consecutive unspecified personal
days without prior approval of the Superintendent of Schools; employees who
wish to use specified personal days for confidential medical reasons may
communicate such reason to the Assistant to the Superintendent for Personnel.

Paid Leaves - Not Chargeable to Allowances
In addition to the benefits available under sub-paragraph B above, leaves of
absence with pay and not chargeable against the employee’s allowance or subject

to the provisions of 1.08:01(A) above, shall be granted for the following reasons:

1) Time necessary for attendance at the funeral service of a person whose
relationship to the employee warrants such attendance.

2) Time required when an employee is summoned for jury service.

33 Court appearances as a witness in any case connected with the
employee’s employment by the District.

4) Approved visitation at other schools.

&) Leave required as a result of an illness or injury sustained in the course of
employment as a result of assault. Such leave shall not be chargeable
against the employee’s allowance up to a maximum of fifteen (15) work
months.

6) The first two (2) days of time off for any death in the immediate family.
Absences Prior to or After Holidays

Leaves of absence with pay shall not be granted under B above for the day
immediately preceding or immediately following a holiday period except for

personal illness or death in the immediate family, unless prior approval is
received from the Superintendent of Schools.
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Child-Related Leave

A.

Absences related to pregnancy, miscarriage, termination of a pregnancy, and
childbirth shall be treated as any other illness or disability for the purposes of this
Agreement. So that the School District may plan for the orderly transfer of
responsibilities, an employee who anticipates the birth or adoption of a child
should, whenever possible, give at least three (3) months prior notice to the
Assistant to the Superintendent for Personnel.

An employee who has given birth to a child shall, if the employee so requests, be
presumed to be ill and/or disabled following the birth of the child, and shall be
entitled to paid parental leave to be treated as sick leave without any requirement
for medical documentation, for a period of up to thirty (30) consecutive work
days during the ten (10) weeks immediately following the birth. If such
employee does not have thirty (30) accrued and unused sick days available, the
District will advance sufficient days to allow the full period, with the days so
advanced to be reimbursed at the rate of 50% of the yearly allowance in
subsequent school years. To the extent that an employee also requests leave
pursuant to the Family Medical Leave Act, then medical documentation as
authorized by the Family Medical Leave Act may be required.

An employee who has adopted a child shall be entitled to paid parental leave for
the purpose of adoption proceedings, travel time and bonding with the new child
to be deducted from sick leave for a period of up to thirty (30) consecutive work
days during the ten (10) weeks immediately following the adoption. If such
employee does not have thirty (30) accrued and unused sick days available, the
District will advance sufficient days to allow the full period, with the days so
advanced to be reimbursed at the rate of 50% of the yearly allowance in
subsequent school years.

An employee whose spouse or domestic partner has given birth to a child shall
be entitled to paid parental leave for a period of up to five (5) consecutive work
days during the ten (10) wecks immediately following the birth. If such
employee does not have five (5) accrued and unused sick days available, the
District will advance sufficient days to allow the full period, with the days so
advanced to be reimbursed at the rate of 50% of the yearly allowance in
subsequent school years.

A parental leave of absence without pay shall be granted upon request to any
employee who bears, adopts, or assumes legal responsibility for a child.

1) Wherever possible, a request for a parental leave should be made at least
three (3) months before the beginning of the leave.

2) Such a leave shall be granted for the full semester (the semester of birth

or semester of adoption)* during which a child is expected to be born to
or adopted by an employee or the employee’s spouse and, in addition,
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cither for the semester before the semester of birth or adoption or the
semester after the semester of birth or adoption within the same school
year, (In the application of the terms of this paragraph only, the months
of July and August shall be considered part of the fall semester).

*6 months - School Related Personnel.

3) Such leave shall be granted for an additional school year, and may be
extended for another school year, upon application to the Superintendent
and approval by the Board of Education. Parental leave shall be available
to only one (1) of the parents in the event both arc employed
simultaneously by the District.

104 Other Governmental Service Leave

A.

Leave of absence will be granted for up to two (2) years to any employce who
joins Vista, the Peace Corps or any other governmentally sponsored service
programs as a full-time participant.

Any period so served shall be applied to the appropriate salary schedule sct forth
in this Agreement as if such period had been served by the employee in the
District.

05 Convention or Conference Leave

A.

C.

The Superintendent, with reasonable limitation as to time and the number of
individuals involved, will grant convention or conference leave.

Expenses for attendance at conventions or conferences will be paid by the Board
of Education within the limits of the amount budgeted for such expenses.
Expenses which will be reimbursed are limited to those allowed by State law and
approved on Request for Travel Forms.

Employees interested in attending a convention or conference should estimate
the expenses thereot, secure the approval of their principal or supervisor, and file
their request with the Superintendent at least two (2) wecks in advance of the
convention or conference.

Employees attending a convention or conference will be required to submit a
short written report to the Superintendent highlighting the meetings.

06 Return After Leave of Absence

A.

Pedagogic employees who have been granted leaves of absence shall notify the
Superintendent in writing of their intention to resume work at the beginning of
the ensuing semester. Such notice shall be given by the following dates:
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TYPE OF LEAVE

For Illness: August 1% January 3%,
For Child-Related & Other Leaves: April 1%, November 15",

B. Except where otherwise required by Civil Service Law or Regulation, or sick
leave, or child-related leave, no absence without pay granted to School Related
Personnel shall exceed three (3) months’ duration. Notification of intent to
return to employment upon the expiration of such leave of absence shall be
received in writing by the Assistant Superintendent for Business and
Administration no later than fourteen (14) days prior to the expiration date of
said leave.

C If the School District has, prior to the end of a leave, sent a written reminder by
certified or registered mail, return receipt requested, to an employee on leave of
his/her obligation to give notice of intent to return to work as provided in
Paragraphs A and B above, an employee who fails to give the required notice by
the later of (i) the applicable date set forth in Paragraphs A and B above or (ii)
seven (7) days after the written reminder from the School District shall be
conclusively presumed to have abandoned his’/her employment. An employee
who claims to have been incapacitated from giving such notice may challenge
this presumption through the grievance and arbitration procedure.

D. To the extent possible, all employees returning from leaves of absence shall be
restored to the same position they held at the time leave was granted.

Sick Bank

A. Goal

To maintain a sick bank to be used by employees of the District for long term
illnesses after exhausting their own accumulated and current sick days as provided by
the contract.

B. Participation
Participation in the sick bank shall be voluntary for all members of the FUSE
bargaining unit, but only those that belong to the sick bank may receive any of its

benefits. Enrollment shall be during the month of September each year. Assessments
may be at any time.

C. Maintenance

1) Upon joining the sick bank a member shall contribute two (2) sick days.
Assessments, thereafter, shall be for one day at a time.
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2) Renewal of the sick bank shall come whenever the sick bank falls below
500 days.

D. Administration
1) An Administrative Committee shall be made up of three (3) appointees of
the Superintendent and three (3) appointees of the FUSE President. The Committee

shall make decisions regarding the use of the sick bank by eligible employees.

2) Any disputes over Committee decisions by members shall be decided by
the Committee and there shall be no appeal.

3) The District shall pay for any medical examination deemed advisable by
the Committee under the District's rights in the contract.

4) Deliberations of the Committee shall be confidential and may not be used
in any other procedure instituted by the District. Only the disposition of the request will
be published.

E. Eligibility

1) Full-time employee of the City School District and eligible to be a
member of the FUSE bargaining unit.

2) A member of the sick bank.
3) Exhaustion of accumulated and current sick days by the member.

4) This sick bank may not be used in cases involving Workers’
Compensation.

5) The sick bank may not be used for normal disabilities that arise out of
pregnancies or child birth. Exceptions may be made to this rule by the Administrative
Committee.

6) Requests for absences due to childhood diseases contracted as a result of
exposure in the building shall be applied directly to the sick bank and not to the
employee's sick leave allowance.

Ir. Withdrawals from the Bank

1) During years 1-3 in the District, the maximum days granted shall be
fifteen (15) beyond any accumulated days.

2) During years 4-5 in the District, the maximum days granted shall be
twenty-five (25) days beyond any accumulated days.
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3)  There shall be a one hundred eighty-two (182) day maximum limit for
members who have been full-time employees for over five (5) years.

4) Exceptions may be made to these maximums by the Administrative
Committee in unusual situations.

5)  On return to work from an extended illness any member will receive a
prorated allotment for the remainder of the year. This allotment is to be shared equally
by the sick bank and the District. This allotment may become part of the accumulated
balance for the following year.

G. Membership Withdrawal
Any member of the sick bank may resign at any time but is not entitled to any

benefits or the return of his/her waived sick days he/she may have contributed to
the sick bank. He/she may rejoin during the enrollment period in any year.

ARTICLE 1.09 MATTERS FOR CONTINUING STUDY

All matters of joint concern to the District and the FUSE which have not been resolved as of the
signing of the Agreement remain as matters to be discussed and studied jointly during the term of
this Agreement. Any of them may be referred to an appropriately constituted committee.

:01

02

03

:04

ARTICLE 1.10 ADVISORY COMMITTEE OF EMPLOYEES

The Board and the FUSE agree to the establishment of a committee whose permanent
members shall be the Superintendent and the President of the FUSE. Each may
designate two (2) other members of the committee.

The committee shall be called the ACE. The ACE shall meet at least once a month or
more frequently by mutual agreement. Agendas for meetings of the ACE are to be
submitted, either verbally or in writing, at least twenty-four (24) hours prior to each
meeting.

It shall be the province of the ACE to review, discuss and seek solutions on matters
related but not limited to implementation of previous agreements and understandings

and other employee concerns.

The ACE is not intended to supplant the Superintendent’s or the Board's authority.
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ARTICLE 1.11 GRIEVANCE PROCEDURE
Objective

The object of the parties is to encourage the prompt and informal resolution of
grievances as they arise and before recourse is sought in the more formal procedures
described herein.  Further, nothing in this contract shall be construed to prevent any
employee from presenting a grievance or discussing a problem informally with any
supervisor or administrator.

Definitions
A. Grievance
A “grievance” shall mean a complaint by an aggrieved party that:

1) there has been as to him/her or it a violation, misinterpretation or
inequitable application of any of the provisions of this Agreement, or that

2) the complainant has been treated inequitably or by reason of any act or
condition which is contrary to established policy or practice governing or
affecting employees.

A “gricvance’ shall not apply to any matter in which:

1) a method of review is prescribed by law, or by any rule or regulation of
the State Commissioner of Education having the force and effect of law,
or by any by-laws of the Board of Education, or

2) the Board of Education is without authority to act. (Nothing contained in
this Article or elsewhere in this Agreement shall be construed to deny to
any employee the rights under Section 15 of the New York Civil Rights
Law, the State Education Law or under applicable Civil Service Laws
and/or Regulations).

B. Aggrieved Party

An aggrieved party shall mean any employee, group of employees having the
same grievance, or the FUSE. Each may present and process grievances.

C. Days
Where number of days indicate the time periods in this procedure, the reference
is to working days except in Step 3, Arbitration, where calendar days are

indicated. The maximum numbers of days stated in this procedure can be
extended by agreement between the parties.
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Appearance and Representation

A.

Meetings

Meetings shall be held at a time and place which will afford a fair and reasonable
opportunity for all persons entitled to be present to attend. No employee shall
suffer loss of pay or sick leave allowance as a result of such attendance.

Representation

An employee is entitled to a representative of his/her own choice except that no
such representative may be an officer of any employee organization other than
the FUSE.

Grievability

The employee grievant shall be present when being represented in the grievance
procedure, unless the grievant declines such opportunity in which case the FUSE
may nevertheless proceed with the processing of the grievance. The FUSE may
appeal the decision on any grievance that is dropped by an aggrieved party, at
any step.

Notification

The FUSE shall receive copies of all grievances filed, shall be notified of the
time and place of any meetings, and shall receive copies of all decisions rendered
at each step in this procedure. It may be represented at each meeting and make
its views known.

Availability of Information

The District will make available to any aggrieved party and/or his/her representative,
and the FUSE, all data (or copies of data) not privileged under law which is within the
possession of the District and which bears on the issues raised by the aggrieved party.

A.

B.

Submission of Grievance

Form of Submission

A grievance shall be submitted in writing, stating the facts on which it is based,

the relief sought and signed by the aggrieved party. Grievances shall be submitted in
writing within ninety (90) calendar days after the grievant knew of the alleged aci(s)
giving rise to the grievance.

Step 1 - Immediate Supervisor

1) The aggrieved party submits the grievance to the appropriate building
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principal, system-wide supervisor or administrator who is directly involved, who will
arrange a meeting within five (5) days of receipt of the written grievance.

2) Where the grievance involves the board, groups of employees, or system-
wide grievances, the aggrieved party will submit the grievance directly to Step 2, the
Superintendent, (or his/her designee) who will arrange a meeting within five (5) days of
receipt of the written grievance.

3) The supervisor or administrator served with a grievance is required to sign
the grievance as acknowledgment of its acceptance.

4) The supervisor or administrator served with a grievance shall render a
written decision within five (5) days after the meeting on the grievance is concluded.

5) If the matter is not satisfactorily resolved at the Step 1 level, then the
initial grievance may be appealed to the Superintendent (or designee) in writing within
fifteen (15) days after the receipt of the written decision at Step 1.

C. Step 2 - Superintendent of Schools

The Superintendent (or designee) shall arrange for a meeting within five (5) days
after receipt of an appeal from Step 1, and will render a written decision within ten (10)
days after the meeting is concluded.

D. Step 3 - Arbitration

1) If any matter is not satisfactorily resolved at the Superintendent's level
(Step 2) then the grievance may proceed to Arbitration (Step 3).

2) Arbitration shall be initiated only by the FUSE filing a notice of
arbitration with the Superintendent of Schools and the American Arbitration Association
(AAA). The notice shall be filed within one month after the receipt of the denial of the
grievance or appeal by the Superintendent of Schools (or designee), or the receipt of
his/her response. The notice shall include a brief statement of the issucs to be decided by
the arbitrator and the provisions of the contract involved.

3) The AAA shall appoint one of a panel of three (3) arbitrators (to be
designated by mutual agreement of th